INKSTER CITY COUNCIL
Monday November 18, 2024

26215 Trowbridge, Inkster, Ml 48141
NKStéer (313) 563-9770

Discover. Grow. Unite. www.cityofinkster.com

Mayor — Byron H. Nolen
Mayor Pro Tem — Steven Chisholm, District IV

Council Members
Felicia Rutledge, District |
Freddie Bishop Ill, District Il
Lindsay Scott, District Il
Kim Howard, District V
DeAtrtriss Richardson, District VI

GEORGINA HOLLIDAY DARIN CARRINGTON TODD PERKINS
CiTY CLERK TREASURER CITY ATTORNEY

The council may be addressed during the Regular Meeting by filling out the Public Participation
Form. Address Council as a whole through the Mayor.

Monday November 18, 2024
Orientation Session — 6:00 PM

Regular City Council Agenda — 7:00 PM

1. Call Meeting to Order

A. Prayer

B. Pledge of Allegiance
C. Roll Call

D. Closed Session

Council may enter into Closed Session to discuss contract negotiations, purchase or
lease of real property and/or pending litigation in accordance with MCL 15.268 (a),

(c), (d), (e) and/or (f).

2. Approval of Agenda

3. Presentations/Introduction of Guests/Announcements
Inkster’s Guide to Planning and Development-A.C. Williams

4. Public Hearing
None

5. Consent Agenda

A. Approval of the November 4, 2024 meeting minutes.


http://www.cityofinkster.com/

6. Boards and Commissions
None

7. Ordinances
None

1st Reading
None

2"d Reading
None

8. New Business

A. Discussion/Action: (Derek Dowdell, Community Development Director) Consider approval to
purchase nine (9) vacant parcels (Case # LD24-46) The parcel IDs are:
(Irene) 44009020228000; 44009020198000; 44009020195300.
(Dartmouth) 44023010288001; 44023010288002; 44023010290001;
(Phipps).44021010113001; 44021010113002; 44021010115000
for $12,000. Please see the attached (Wayne County Public Records).

B. Discussion/Action: (Tamika L. Jenkins, Interim Chief) Consider approval to Adopt Ratified
Tentative Agreement between the City of Inkster and COAM.

C. Discussion/Action: (Tamika L. Jenkins, Interim Police Chief) Consider approval to Adopt Ratified

Tentative Agreement between the City of Inkster and Teamsters.

Public Participation (limit to 3 minutes)

9. City Clerk

10. City Treasurer
11. Mayor and Council Communication

12. Closed Session
Council may enter into Closed Session to discuss contract negotiations, purchase or
lease of real property and/or pending litigation in accordance with MCL 15.268 (a), (c), (d), (e) and/or

(f).

13. Adjournment
11/18/24 City Council Agenda Page 2
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Guide to Development

Key Contact Information

Welcome to the City of Inkster! We are dedicated to responsible growth, sustainable development, and

fostering a vibrant community for all. Below are important contacts who are here to support our

residents and stakeholders.

Department Key Contact Key
Namae Responsibilities
Derek Dowdell Planning : :::I::'““m
Planning & Director ddowdell@cityofinkster.com o Permits
Community Sharde 313-563-9760 e Development
Development Special Projects ) Assistance
Crutchfleld i scrutchfielé@cityofi e Grants
Director
m e Zoning
dhivins@citvofinkster.com e Facilities
Department Ejg;:tment g : :;;:r
of Public Jerome Blvins . 313-563-9774 ¢ Sewer
Service b e Transportation
Director
Bullding Carolyn Building 313.563-2820 | ulldina@ciyolinkstencom :""';“'I‘I':m o
Department Taylor-Wilson | Administrative ext. 1717
Marwan City Assessor 313-563-9774 | wcauser@cityofinkster.com
Abdullah @ Property Values
Assessor & Property
Records
Gholliday@cityofinkster.com
Georgina L.
City Clerk Holliday, City Clerk 313-563-9770 e Business Licenses
Clerk
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Guide to Development

Project Reviewing Bodies

Project review is at the center of the process of local planning. Most planning decisions are made in

response to project applications submitted by individual business owners, residents, property cwners,

and developers.

Local officials reviewing project applications—whether elected, appointed, or staff—evaluate design and

community fit. They must consider key questions such as:

What should the community look like?

Are there unmet community needs?

How does the project relate to its surroundings?
Does the project enhance the community now and in the future?

The following table shows the different approving authorities—administrative body, board or
commisslon, cr legislative body that may need to review your application before approval.

Planning
Commission

City Council

Special Land Use

Site Plans

Varlances &
Appeals

Rezoning
Ordinance & Text
Amendments

{Recommandation)

(Approval}

Zoning

September 2024 | vl



Guide to Development

Planning & Zoning

Master Plan

A master plan is a long-term guide for a community’s development, outlining goals and strategies for
land use, housing, transportation, infrastructure, and environmental preservation. It ensures growth is
organized, sustainable, and aligned with the community's vision for the future. Developers, investors,
and businesses are highly encouraged to review the master plan when considering projects to ensure
their plans align with local priorities and enhance the community

@ {Link for plan goes here}

Zoning Ordinance

A zoning ordinance regulates land use within a community by dividing it into zones or districts (e.g.,
residentfal, commercial, industrial), each with specific permitted uses, bullding standards, and
restrictions. It ensures orderly development, protects property values, and aligns with the community’s
long-term planning goals.

¢ Zoning Ordinance

@ ning Ma
@ Schedule of Land Uses

Public Notification

Under the Michigan Zoning Enabling Act {PA 110 of 2006, MCL 125.3101), the City of Inkster will fallow
required notification procedures for zoning hearings, ordinance amendments, and special land use
requests. Notices will be published in a local newspaper and sent to property owners and occupants
within 300 feet. Each notice will include the hearing's date, time, and purpose and will be issued at least
15 days before the hearing to ensure transparency and public participation.

= Public Particlpation Plan

September 2024 | vl



Guide to Development

Land Use Applications & Planning

The Typical Application Process

In Inkster, development applications can take various forms, including zoning amendments, tentative
maps, planned unit developments, building permits, conditional use permits, varlances, design review
permits, development agreements, and environmental documents. For developers and stakeholders,
understanding the information used to evaluate these projects is crucial for crafting proposals that align
with local regulations and community goals. Key evaluation factors include zoning regulations,
community needs, environmental Impacts, design standards, and public feedback. Familiarity with these
criteria enhances project feasibility and supports successful development outcomes.

CHECKLIST FOR REVIEWING AN APPLICATION

The project type is accurately described.

The application matches the Intended use.

The plan meets zoning regulations {setbacks, helght).
Compare the vicinlty map and the site plan.

The slte layout is consistent with the application.

Access points and parking are adequate.

The architectural style aligns with community standards.
Envircnmental impacts have been addressed.,

There is adequate provision for utillties.

The project addresses community needs and aesthetics.
Community feedback has been considered.

The application is compliant with relevant regulations.
The proposed timeline Is realistic.

Check the scale of the plans.

foo0o000o0o0o0o0o0oo

Pre-Application Meetings

The pre-application process typically involves helping developers, property owners, or individuals
interested in undertaking a construction project within our municipality’s jurisdiction. The primary
goal of the pre-application process is to provide guidance and feedback to applicants before they
formally submit their development proposals. The method may include:

Review of Relevant Regulation

Preliminary Feasibllity

Assessment

Identification of Potential Issues
Conceptual Design Review

Public Engagement

Preparation of Formal Application Materials

oocoo0ooDo

September 2024 | vl n



Guide to Development

Land Use Applications & Planning

Site Plan Review:

This process Invelves evaluating a proposed development's detailed layout and design to ensure compliance
with zoning regulations, design standards, and community objectives. It assesses factors such as bullding
placement, landscaping, access, and Infrastructure.

TYPES OF SITE PLANS

¢ Preliminary Site Plans are submitted early in the planning stages for an initial review by the Planning
Commission, ensuring that the proposal aligns with zoning and development goals.

# Final Site Plans are reviewed by planning staff to confirm all technical detalls, compliance
requirements, and conditions before permits are issued. This two-step process provides a structured

pathway for both new developments and renovations that require city approval before construction
can begin.

WHO REVIEWS SITE PLANS AND WHAT IS THE PROCESS?

The initial review begins with the Planning & Community Development team, who work together to ensure
the site plan includes all required documents and essential components. The plan is then evaluated by various
city departments: DPS reviews Infrastructure, Bullding Codes ensure safety compliance, the City Planner
checks zoning compatibility, and the City Engineer examines technical details like grading and utilities.

o See Site Plan Flowchart on Page 9.
Fire reviews emergency access, and Police assess security features. After all feedback is reviewed, the
Planning Director conducts a final check, leading to approval or further review If needed. Once approved, the

applicant is notified to proceed with permits for development.

# Pre-Apolication Form
#® Preliminary Site Plan Review Checklist

APPROVAL

Once applications are completed, reviewed, and approved by initial departments, the application will be
forwarded to other relevant authorities, such as Planning Commission or City Councll, for further review and
final approval. Some development project may require public comments, particularly those that impact the
community or environment. During public hearings or comment periods, community members are
encouraged to express their opinions, concerns or support for proposed projects. This feedback allows
declsion makers, like planning commissicners and city council, to consider local perspectives, potentially

leading to adjustments in project proposals to better meet community needs.
September 2024 | vl




Guide to Development

Land Use Applications & Planning

Zoning Amendments/Rezoning:

WHO CAN INITITATE?

Property Owners
Developers

City Councll

Planning Commission
City Administration
Planning Department

To start a rezoning process In Inkster, the primary requirements are to submit a rezoning application and
pay the associated application fee. The application should include necessary detalls about the property
and the requested zoning change. See Rezoning Flowchart on page 11.

Variance Requests:

Variances allow property owners to seek exceptions from specific zoning regulations when strict
adherence would create undue hardship. This process includes a review of the request's justification,
potential impacts, and compatibility with surrounding properties. See Variance Flowchart on page 12.

Planned Unit Development:

Planned Unit Development or PUD is a type of flexible zoning and Includes such terms as cluster zoning,
planned development, community unit plan, and planned residential development and other
terminology within a single development plan. The Pianning Commission will consider plats designed for
special developments which may require modification ar adjustment of these design standards.
Madifications may be made to allow:

{1} Cluster housing which need not front on a public street.

{2) Reduced lot slze to accommodate the sale of townhouse units.
(3) Common private open spaces.

{4) Condominium or cooperative developments.

Application for the development under this section shall be made in writing and shall be supplemented
with maps, plans, or other additional data which may ald the Planning Commission and City Councll in
the analysis of the proposed plat.

September 2024 | v1



Guide to Development

Land Use Applications & Planning

Building Permits:

The Planning Department shall forward site plans and applications to the appropriate departments
where applicable for information and opportunity to comment including fire, police, and/or building and
structural safety. Whether residential or commercial, check with the Building Department to learn if vour
project requires a permit. The Building Department is responsible for the administration of all laws,
ordinances, and regulations concerning the construction, maintenance, and safety of all buildings and
equipment including:

Compliance with Zoning Laws

Electrical

Housing

Mechanical Trades (heating, ventilating, and air-conditioning).
Plumbing

New Construction

Renovations

oo0o00o00

INSPECTIONS

The property will be inspected by both a Fire Department Official and a Certified Building Inspector. The
Building Inspector will determine what, if any, are necessary based required safety updates or proposed
renovations. Upon completion of all inspections, a Certificate of Occupancy will be issued to the new
business.

BUILDING OCCUPANCY

The City of Inkster has specific requirements for building occupancy, which are designed to ensure the
safety, functionality, and compliance with local cades. Any new or re-occupying business or building
must secure a certificate of occupancy to confirm the property meets safety and security requirements,

CODE COMPLIANCE

Please visit our Building & Structural Safety webpage with help identifying the different types of building
permits the City of Inkster issues, the application requirements for each, schedules and authorities for
review, and who to contact for assistance:

e Buildlnz Department

September 2024 | vl



Guide to Development

Land Use Applications & Planning

Special Land Use:

A special land use allows for certain types of development or activities that may not typlcally be
permitted outright within the zoning district. Special land use applications are managed on a case-by-
case basis depending on the nature of the permit. During the pre-application meeting, a planning
administrator will determine whether a special land use application Is hecessary during the application
process. See special land use flowchart on page 10.

Variance & Appeals:

The following may file for an appeal:

s Any aggrieved person, or the person’s authorized agent;
e Officer, department, board, or bureau of the state; and
e Officer, department, board, or bureau of a local unit of government.

The filing for an appeal of a decision or a variance shall be in writing on a form provided by the planning or
zoning administrator, and upon payment of a fee as may be established from time to time by the legislative
bady.

& Such Demand for Appeal shall be filed with the planning or zoning administrator not more than 30
days from the date of the decision being appealed.
e Demand for Appeal for a variance shall be filed with the planning or zoning administrator at any time.

Special Meetings:

Any other meetings of the Appeals Board will be called as needed In response to receipt of a

Demand for Appeal, so long as the meeting is scheduled within 15 business days of the Demand for Appeal.
The planning or zoning administrator can call the meeting, the chairman of the Appeals Board, or, in the
Chair’s absence, the Vice-Chair.

Fee Schedule:

The fee schedule details the costs associated with various application processes, including site plan
reviews, zoning amendments, variance requests, and special land use applications. It ensures
transparency and provides a clear understanding of the financial requirements for developers and
applicants.

» Fee Schedule

September 2024 | vl n



Guide to Development

Site Plan Application & Review Flowchart DRAFT




Guide to Development

Special Land Use Flowchart DRAFT




Guide to Development

Rezoning Flowchart DRAFT




Guide to Development

Variance Flowchart DRAFT

Yariance Regquest Flowchart

12
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DRAFT

November 4, 2024
Regular City Council Meeting - 7:00 PM

The regular meeting of the Council of the City of Inkster, Wayne County, was held on November 4, 2024,
in compliance with the Open Meetings Act.

Prior to the Regular Council Meeting: City Council members discussed: The Agenda.
Moved by Counclimember Rutledge, Seconded by Councilmember Bishop

to go Into Closed session @ 6:17pm to discuss pending litigation. (Blackwell, Lashawn,
Smithon and Ratliff)

ROLL CALL VOTE:
Councilmember Howard Yea Coundimember Scott Yea
Councilmember Rutledge Yea Coundiimember Bishop Yea
Counclimember Richardson Yea
Counclimember Chisholm Yea

Call Meeting to Order

Mayor Byron Nolen called the meeting to order at 7:00pm

Pledge of Alleglance

City Council and the public In attendance pledged allegiance to the flag of the Unlted States of America.

Praver
Prayer was led by Evangelist Barbara Cooper

Roll Call

Mayor Nolen Present (Inkster, ML.)
Mayor Pro-Tem Chisholm Present (Inkster, MI.)
Councllwoman Rutledge Present (Inkster, MIL.)
Councilman Bishop, II Present (Inkster, MI.)
Councliwoman Scott Present (Inkster, MI.)
Councilman Howard Present (Inkster, MI)
Councilman Richardson Present (Inkster, MI)
Approval of Agenda

Moved by Coundimember Howard, Seconded by Counclimember Richardson
to approve the agenda with added item “C” under New Business.
Resolution 11-24-257FR - Motion carried.

Presentations/Discussion

e None

Inkster City Council Regular Meeting 1
November 4, 2024



DRAFT

Public Hearings

e None

Consent Agenda
A. Approval of the October 21, 2024, Regular City Council Meeting Minutes.

Moved by Councilmember Rutiedge, Seconded by Counclimember Bishop
Resolution 11-24-258FR - Motion carried.

Boards and Commission
A. Update of current list of appolntments to Boards & Commissions.
Previ Busi

Ordinance(s)

A. First Reading(s)

B. Second Reading(s)

New Business

A. Discussion/Action (Jerome Bivins, DPS Director) Consider authorizing the Administration to approve
the contract in the amount of $1,859,941.71 will Insituform Technologles USA, LLC, for Phase Four of
sewer rehab project in the Northeast section of the City. Additionally, requesting authorization to
approve 10% contingency for unforeseen conditions, the amount of $1,859,941.71 and Engineering cost
not-to-exceed the amount of $195,293.89. The total project cost is $2,241,229.77.

Moved by Councilmember Howard, Seconded by Councilmember Scott

to approve authorizing the Administration to approve the contract in the
amount of $1,859,941.71 will Insituform Technologles USA, LLC, for Phase
Four of sewer rehab project In the Northeast section of the City. Additionally,
requesting authorization to approve 10% contingency for unforeseen
conditions, the amount of $1,859,941.71 and Engineering cost not-to-exceed
the amount of $195,293.89. The total project cost is $2,241,229.77.
Resolution 11-24-259FR - Mation carried

B. Discussion/Action (Derek Dowdell, Community Development Director) Consider approving THE
Neighborhood Enterprise Zone (NEZ) Application request. Located in the Planned Unit Development
District. 72 parcels at the site known as Annapolis Pointe.

Moved by Mayor Pro-Tem Chisholm, Seconded by Councilmember Scott

to approve THE Nelghborhood Enterprise Zone (NEZ) Application request.
Located In the Planned Unit Development District. 72 parcels at the site
known as Annapolis Pointe.

Resolution 11-24-260FR - Moton carried

C. Discussion/Action (City Council} Consider approving the Hometown Hero’s Project to place banners on
the city's flagpoles to recognize and honor past and present members of the Armed Forces and First

Responders.

Inkster City Council Regular Meeting 2
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DRAFT

Moved by Councilmember Bishop, Seconded by Counclimember Howard

to approve the Hometown Hero's Project to place banners on the city's
flagpoles to recognize and honor past and present members of the Armed
Forces and First Responders.

Resolution 11-24-261FR - Motlon carrled

Public Participation

¢ Dr. Shetina M. Jones — Stated that the members of Alpha Kappa Alpha Sorority had been
canvassing In the clty of Inkster to encourage residents to get out and vote.

« Pastor John Hearn — Provided and update on the Annapolis Pointe Project. He introduced the
team of builders and stated that the first home buyers class is November 16, 2024.

o Octavia Smith — Stated Happy Birthday to the City of Inkster. She thanked everyone for
coming to the Chamber Inkster 60t Anniversary event. She stated that the Inkster Task Force Is
planning a Valentine Day event.

¢ Fleda Flemming — Announced that EQUIPP would be hosting a talent production on November
30, 2024 and encouraged everyone to attend.

« Barbara Cooper — Thanked everyone for coming to support the Inkster Goodfellows Breakfast,
She stated that ads are available for purchase for the upcoming newspaper. She further stated
that the applications for no child without a Christmas would be at City Hall, Police department
and the Simmons Center.

o Ernest Hendricks — Asked about the city’s budget and a house that needs to be condemned on
Carlysle and Beech.

¢ T-Johnson — Stated she received a ticket for improper parking, and she does not reside in the
city of Inkster. She asked who should speak to regarding the ticket.

o Cralg Kobylka — Stated his concerns about Riverview Drive.

« Charles Blackwell-Mayor Byron Nolen Is a crook, and he should inform the public as to why he
allowed the Inkster HR Director Shawn Crenshaw to buy a City of Inkster (NSP) foreclosure
property for $30,000. Also, did Councllwoman Felicia Rutledge perform any tricks on Halloween?

City Clerk
City Treasurer
Mayor and Council

s Councilwoman Scott — Announced that Cassle McBride and her organization would be
providing rides to the polls on November 5, 2024,

s Mayor Pro-Tem Chisholm — Announced that Mr. Ralph Johnson passed and provided the
arrangements for persons who wanted to attend the funeral,

Councilman Bishop — Asked residents to be sure to get out and vote.
Councllwoman Richardson — Stated that residents should be sure to vote at the November
election.

+ Councilwoman Howard — Asked residents to get out and vote.

s Councliwoman Rutledge — Responded to the public comment of Charles Blackwell. She read
the following, I have never met Charles Blackwell and he does not know me personally. I have,
however was successful in a PPO on Charles Blackwell. It seems to me since the PPO has
expired, he is now escalating agaln with his stalking. His pattern of behavior is agaln cause for
my fear and safety. I consider his comments on me as personal attacks and a means to defame
my character. He makes these statements about me with malice knowing his statements are
false and reckless. Again, I do not know Charles Blackwell and have never met him nor had any
type of personal dealings with him. I want this to STOP immediately. He lays behind his first

Inkster City Council Regular Meeting 3
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amendment speech. His cyberstalking with repeated use of e-mail and other electronic
communication has a clear intent to harass. He is constantly monitoring and survellling in an
excessive manner. The publc has no Idea what he subjects this elected body to daily with his
countless distasteful emails, photo shopping city council members and placing them on memes
with derogatory implications. Charles Blackwell is not even talking about clty business he Is
always trying to paint the picture as if something is being done wrong to the public. I know I am
an elected official and am subjected to a different standard, however, stalking, harassment and
me being fearful of an Individual Is not one of those standards. While It is me now, it could be
you on this Dlaz later. There is too much going on with elected officlals and thelr safety these
days. I believe the city should bring a PPC against Charles Blackwell, or at the very least a no
contact order. I am also encouraging any other elected officials in other municipallties that he
has stalked to join the Clty of Inkster and come forth. Stalking is harassing a person on more
than one occasion, unwanted. I am putting you on notice Charles Blackwell, stop stalking me,
your behavior is unwanted. Further, rules should be put in place by this body that prevent
personal attacks and allow criticism to be recelved In a manner that is not disruptive. Personal
attacks on anyone should not be allowed nor tolerated. It's not Inkster's Standard!

Mayor Nolen — Announced the passing of Polleen Arifat and asked for a moment of sllence. He
further announced the passing of Quincy Jones. He also encouraged residents to get out and
vote. He stated he would be riding around the city polling locations on election day.

Closed Session
Adjournment

There being no further business to come before Council, on a motion duly made.
by Counciimember Bishop, Seconded by Councilmember Howard and carred, to conclude
the Regular City Council meeting of Monday, November 4, 2024, at 7:31pm

Inkster
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CITY OF INKSTER
Boards & Commissions

[Made Operatlve by State Law, City of Inkster Charter Provision or City Of Inkster Ordinance]

AGING COMMISSION
[MEETINGS: Third Friday of sach month at 1:00 p.m., Twin Towers Activity Room]

2 Year Term 11 Members Ordinances: 414,457 & 508
Sabrina Lawrence, Director Tenure

- (Ex-Officio Member)

Rochells Wells Exp. 05/06/26

Rosie Allen Thompson Exp. 09/18/26

Ruth E. Willlams Exp. 04/09/26

Tim Williams Exp. 12/04/25

Antonio Edmonds Exp. 05/10/26

Gabe Henderson Exp. 09/23/26

Jean Liddell Exp. 09/25/26

Debra Owens Exp. 09/17/26

Chuck Coleman Exp. 09/18/26

Juns Patterson Exp 09/25/26

Iris Long Exp 10/17/26

BOARD OF REVIEW

[MEETINGS: March, July, and December

Annual Appointment 3 Members Charter Provision and State Law
WOCA Assessing Clerk of the Board — Non-Voting
William Miller Exp. 03/08/25

Lenoria Warmack Exp. 03/08/25

Ned Sanders (Alternate) Exp. 03/08/25

Peggy Blshop Exp. 03/08/25

BEAUTIFICATION COMMITTEE

[MEETINGS: Second Monday of each month @ 6:00 p.m., Recreation Center]
2 Year Term
Vacant

Vacant

(Gabe Henderson Exp. 03/15/25
Vacant

Vacant

Lenoria Warmack Exp. 10/31/24
Dennard Shaw Exp. 04/28/26
Vacant
Vacant
Vacant
Vacant
Vacant
Vacant
Vacant
Vacant

Christine Day
Bernice Skeen
Vacant

Rory Malley
Vacant
Vacant

BUILDING AUTHORITY COMMISSION - INACTIVE

Exp. 08/30/24
Exp. 08/30/24

Exp. 07/01/25



[MEETINGS: Second Monday in January]
3 Year Term 5 Members State Law and Resolution 74-1-39

CABLE TELEVISION COM |

{MEETINGS: Second Tuesday of each month at 6:00 p.m., Recreation Center]

3 Year Term 9 Members Ordinances 593 and 609
Vacant Ex. Officlo

Vacant

Vacant

Vacant

Vacant

Vacant

Vacant (Mayoral)

Vacant (At-Large)

Vacant :

CIVIL SERVICE COMMISSION AND BOARD OF ETHICS

[MEETINGS: Monthly]

3 Year Term 3 Members Ordinances 237 & 559
Vacant

Vacant - (Employee Representative)

Vacant (Commission Appointment)

CONDEMNATION BOARD
[MEETINGS: AS NEEDED 5 Members Ordinance 150.140 thru 150.145
David Rellly (Building Contractor) Exp. Tenure

Carolyn Wlison

Tavan Hall {General Member)
Vacant (Contractor)

Vacant (Engineer)

William Miller {Alternate)

CONSTRUCTION BOARD OF APPEALS/PROPERTY MAINTENANCE BOARD
[MEETINGS: As required]

3 Year Term 3 Members Ordinance

Carolyn Willson Inspector Exp. Tenure
Tavan Hall

Willlam Miller

Vacant

Vacant

Vacant

City of Inkster Boards and Commissions Roster as of September 5, 2024, Page 2 of 7



+
DOWNTOWN DEVELOPMENT AUTHORITY
[MEETINGS: Third Tuesday of each month, 6:00 p.m. City Hall Council Chambers]

4 Year Term 12 Members State Law and Ordinances 687 and 741
Ashley Williams Exp. 03/13/28
Antonio Edmonds Exp. 06/10/28
Ava Lindsey Exp. 06/03/28
Gina Allen Exp. 06/13/28
Sonya Jennings Exp. 06/13/28
Randa Davis Exp. 06/13/28
James A. Eberheart, Jr Exp. 08/12/28
Rerhi Onomake Exp. 06/01/27
Vacant

Vacant

Vacant

Vacant

ECONOMIC DEVELOPMENT CORPORATION (BOARD OF DIRECTORS)
[MEETINGS: Second Thursday each month, held in the Conference Room, City Hall]
6 Year Term 11 Members State Law and Ordinances 517 and 570
Vacant

Octavia Smith Exp. 10/21/25
Angela Dotson Exp. 10/21/25
Vacant

Vacant

Vacant

Vacant

Vacant

Vacant

ELECTRICAL EXAMINING BOARD-INACTIVE

Indefinite Terms 4 Members State Law and Ordinance 616
Walter Bays (Elec. Cont.)

Andrew Hughes (Adm. Official)

Carlton Trouteaud (Rep. of Detroit Edlson)

ELECTION COMMISSION

[Per the City Charter; Chapter 4; Section 4.1

4 Year Term

Council Member (most votes) Kim Howard
City Attorney-Todd Perkins Tenure

City Clerk-Georgina Holllday Tenure
Juan Bradford 12/27

Ruth E. Williams 12/28

GRANT WRITING COMMITTEE
Meetings to be held at City Hall-Resolution #04-24-99GH

City Lialson Tenure
Councliwoman Scott Tenure
Councliwoman Rutledge Tenure
Ashley Willlams 3 year
Resldent 3 year
Resident 3 year

City of Inkster Boards and Commissions Roster as of September 5, 2024, Page 3 of 7



HOUSING AND REDEVELOPMENT
[MEETINGS: Third Tuesday of each month at 6:30 p.m., 4500 Inkster Road]

5 Year Term 5 Members State Law and Ordinance 89
Will Miller Exp. 02/25

Mable Stroman, Treasurer Exp. 03/27

Evonne Moore, Vice Chair Exp. 09/26 (Resident Housing)
Victor Wheeler, Member Exp. 05/24

James Thomas Exp. 01/27

Gregory Gillette Exp. 08/27

INKSTER HISTORICAL COMMISSION
[MEETINGS: Third Saturday of each month at 10:30a.m. Library Study Room]

2 Year Term 7 Members State Law and Ordinance 186
Vacant Dist. 1

Vacant Dist. 2

Ruth E. Williams Dist. 3 Exp. 02/086/25

Vacant Dist. 4

Vacant Dist. 5

Jean Liddell Dist. 6 Exp. 03/168/26

Vacant

LIBRARY BOARD COMMITTEE

[MEETINGS: Third Thursday each month, held in the Study Room, Inkster Library.]
4-Year Term - Elected / 6 Members.

Akindele Aklnyemi, President Exp. 2028
Dr. Heaster Shoats, Vice President Exp. 2028
Dr. Louise Edje, Secretary Exp. 2028
Sharon Tate, Director Exp. 2028
Carolyn Wilson, Director Exp. 2028
Ruth E. Williams Exp. 2028

LOCAL BUSINESS ENTERPRISE ADVISORY COMMITTEE
[MEETINGS: Third Tuesday of every month at 6:30 P.M., Inkster City Hall]

2 Year Term 7 Members Ordinance: 603
Vacant Dist 1

Vacant Dist. 2

Vacant Dist. 3

Vacant Dist. 4

Vacant Dist. 5

Vacant Dist. 6

Vacant Mayoral

LOCAL OFFICERS COMPENSATION COMMISSION
[MEETINGS: Minimum of One Meeting Each Odd-Numbered Year.}

7 Year Term 7 Members State Law and Ordinance 409
Aaron Sims Exp. 04/05/2031
Connle Mitchell Exp. 04/04/2031

City of Inkster Boards and Commissions Roster as of September 5, 2024, Page 4 of 7



Tavan Hall
Will Miller
Dai-Jaya Rose

Courtney Owens

Vacant

PARKS AND RECREATION COMMISSION
[MEETINGS: First Tuesday of each month at 7:30 P.M., Recreation Complex]

2 Year Term
Walter Johnson

Shirley Hankerson
Khalidah Muhammad
Angeline Lawrence

Vacant
Rory S. Malley

Ashwanna Butts
S. Anthony Dooley

Judy Street

PARKS AND RECREATION YOUTH COMMISSION

Dist. 1
Dist. 2
Dist. 3
Dist. 4
Dist. 5
Dist. 6
Mayoral
Mayoral
Councli

9 Members

2 Year Term

Vacant Dist. 1
Vacant Dist. 2
Vacant Dist. 3
Vacant Dist. 4
Vacant Dist. 5
Vacant Dist. 6
Vacant Mayoral
PLANNING COMMISSION

6 Members

Exp. 04/08/2031
Exp. 04/05/2031
Exp. 056/10/2031
Exp. 12/16/2026

Ordinances: 493 & 551
Exp. 03/01/2025
Exp. 06/30/2025
Exp. 04/05/2025
Exp. 08/13/2026

Exp. 09/01/2026
Exp. 03/13/2026
Exp. 05/10/2026
Exp. 12/18/2025

[MEETINGS: Fourth Monday of each month at 8:00 p.m., City Council Chambers]

3 Year Term

Byron H. Nolen {Mayor)

Darryl Davis (City Appointee)
Tonia Willlams, (Vice Chair)

Mack Willis

Ashley Williams, (Recording Secretary)

Norma McDanlel
Steven Chisholm (Chair)
Sheryl Hayes-Bradford

Tavan Hall

9 Members

State Law and Ordinance 33
Tenure

Exp. 12/19/26

Exp. 12/19/26

Exp. 12/19/26

Exp. 12/19/26

Exp. 12/19/26

Exp. 12/19/26

Exp. 09/30/25

Exp. 08/30/25

POLICE AND FIREMAN RETIREMENT SYSTEM BOARD OF TRUSTEES
[MEETINGS: First Thursday of each month at 1:00 p.m., TIFA Room]

2 Year Term
Juan Bradford
Corey Snyder
Jason Kay
Vacant

Velma Overman

Mayoral
Police Rep
Fire Rep
{City Councll Rep)
Board of Trustee Rep

5 Members

Charter

Exp. 07/26/26
Exp. 03/18/26
Exp . 03/18/26

City of Inkster Boards and CommIssions Roster as of September 5, 2024, Page 5 of 7



WATER REVIEW COMMITTEE- INACTIVE

[MEETINGS: Scheduled by Chairman Marcus Hendricks, City Hall TIFA Room]
Vacant

Vacant

Vacant

Vacant

Vacant

Vacant

Vacant

ZONING BOARD OF APPEALS (ZBA)
[MEETINGS: First Thursday of each month at 6:00 P.M., City Council Chambers]

3 Year Term 7 Members State Law and Ordinance 277
Norma McDaniel Dist. 1 Exp. 03/21/27
Ruth E. Williams Dist. 2 Exp. 03/28/27
Ava Lindsey Dist. 3 Exp. 06/03/27
Kimbersly Johnson Dist. 4 Exp. 03/21/27
Vanola Williams Dist. 5 Exp. 03/21/27
Rebecca Daniels Dist. 6 Exp. 03/19/27
Patrlce Patton (At-Large) Exp. 03/21/27

Nankin Transit

[ Meetings: Third Thursday of each month at 5:45 p.m., Nankin Transit [Jefferson Barns Community CTR.
32150 Dorsey Westland, MI. 48186]

Byron Nolen, Mayor - Tenurae
Barbara Cooper-Mayor Appointee

2015 Community Development Block Grant Advisory Council (CDBG)

[ Meetings: Dates and times are quarterly, and locations are various]
Council Appointes
(Alternate)

COMMITTEES FORMED BY COUNCIL RESOLUTIONS

TAX INCREMENT FINANCE AUTHORITY
[MEETINGS: Second Thursday of each month at 6:30 P.M., City Hall Council]

6 Year Term 13 Members Resolution 85-8-331
Byron Nolen Tenure

Kim Howard Exp.09/08/26
Vacant

Vacant

Vacant

Vacant

Vacant

Kevin Harrington Exp. 04/19/27
Kenfentse Mandisa Exp. 04/19/27
Charmaine Kennedy Exp. 03/05/27
Jean Overman Exp. 03/05/27

City of Inkster Boards and Commissions Roster as of September 5, 2024, Page 6 of 7



Vijay Viruppanavar Exp. 03/05/27
Yolanda Lockett Exp. 09/08/26

BROWNFIELD REDEVELOPMENT AUTHORITY
[MEETINGS: Second Tuesday of each month at 5:00 P.M., City Hall Council Chambers]

Terms 1,2and 3 iears Ui to 9 members Resolution 02-9-458
Tenure

, Treasurer

Vagant Community Tenure
Vacant
Vacant
*Has not taken the oath.

Vacancies and/or Expired terms

Clty of Inkster Boards and Commissions Roster as of September 5, 2024, Page 7 of 7



REQUEST FOR COUNCIL ACTION

To:  Byron H. Nolen, Mayor Date: November 12, 2024

From: Derek Dowdell, Comm. Dev. Dir. Date for Consideration: November 18, 2024
ACTION REQUESTED:

Consider approval to purchase nine (9) vacant parcels (Case # LD24-46) The parcel IDs are:
(lrene) 44009020228000;44008020198000;44009020195300.

(Dartmouth) 44023010288001;44023010288002; 44023010290001;

(Phipps) 44021010113001;44021010113002;44021010115000

for $12,000. Please see the attached (Wayne County Public Records)._

Current Action X Emergency Future

Funds Budgeted: IfYes X  Account# 101.721.673.130 No N/A

Mayor's Approval @E{ft' 74 MD]B]) -

BACKGROUND INFORMATION
Corey Walker has made an application to purchase (10) ten vacant parcels (frene)
44009020228000; 44009020198000; 44009020195300;(Dartmouth)  44023010288001:
44023010288002; 44022010471000; (Phipps) 44021010113001; 44021010113002;
44021010115000 for $12,000.

SCOPE OF SERVICES
Preparation and execution of purchase agreement, quit claim deed, property transfer affidavit,
and deed recording. The Planning Division highly recommends that the applicant must complete
a title search of the property.

JUSTIFICATION
The parcels are in the following Zoning Districts; Notre Dame and Irene, R-1B One
Family Residential District, Phipps TCD Town Center District, Dartmouth R-1A One Family
Residential District

PROJECT OR IMPROVEMENT TASK
1. Develop a plan to address the City's current debt and legacy costs.
2. Improve and promote the image of Inkster.

COST
The Applicant is offering a total purchase price of $12,000.00




COST
The Applicant is offering a total purchase price of $12,000.00

RESOLUTION
Authorization is hereby given for the sale of nine (9) Vacant Parcel subject to the following
conditions:

Complete closing on the property within thirty (30) days by paying the balance of the price of the
sale ($11,000.00), paying the cost of recording the deeds ($15.00 each), entering into a purchase
agreement, and executing a property transfer affidavit.

Finally, it is highly recommended that the applicant complete a title search of the property.

Resolved by Seconded by

Yes:
No:
Absent:
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Wayne County Public Records - Full Detail Report

Location & Ownership
Property Address: Dartmouth Property ID: 44023010200001
City/State/Zip: Inksiar, Michigan, 48141
Owner Name; Clty OF Inkster Lat/Long: 42.281535 / -83.207350
Taxpayer Address; 26215 Trowbridge Strest Census Tract: 5704
City/State/2ip: Inkster, Michigan, 48141-2479 Block Group:
City/village/iown: Inkster School District: Westwood
Subdlvision: ROBT M GRINDLEY SUB NO 10 OF Property Category: Vacantiend
LXTTLE FARMS
MLS Area: 05080 - Inkster Land Use: 402 - RESIDENTIAL VACANT
Legal Description; *31D200A* W 85 FT LOT 290 ROBT M. GRINDLEYS SUB NO. 10 OF LITTLE FARME T28 R10E L39 P70
WCR - K - 95.66
REALIST Linke: (8 Eull Report B8 compambles BB tarket Trends ) Msighborhead Profile
REMINE Links: .mﬂmmmm ) Ramioe Pro Property view
Data Ca-op Links: @.Daa Co-gn Tax Detall  @f.Data Co-op RealavM  @_Data Co-op Consolidated Revort
RPR Links: davPR” APR Datail Report <»rPR’_RPR Comnplets Property Report
Photos

Taxes

Soason Jotal Ad Yal Admin Fas Asmnt CVI  Ti Seasonal
2023 w %$0.00 $0.00 $0.00 $0.00 $0.00
2023 S $0.00 $0.00 $0.00 $0.00 $0.00
2022 w $0.00 $0.00 $0.00 $0.00 $0.00
022 5 $0.00 $0.00 $0.00 $0.00 $0.00
2021 W $0.00 $0.00 $0.,00 $0.00 $0.00
2021 -] $0.00 $0.00 $0.00 $0.00 $0.00
2020 w $0.00 $0.00 $0.00 $0.00 40,00
2020 5 $0.00 $0.00 $0.00 $0.00 $0.00
2019 w $0.00 $0.00 $0.00 $0.00 $0.00
2015 S $0.00 $0.00 $0.00 %$0.00 $0.00
Assessments
Yaar Iaxable Vai ftate Eq Val Hmatd % Il Toxox
Transfar Information
Srantor Grantes Bacord Date B
SABREE ERIC R WAYNE COUNTY LAND BANI 02/08/2017 m fnlaprsn g'c-!'m %
Other Recordings
Obligss Obfiaar Record Date Doc Date Amount Docivps Liber/Pags
Characteristics
#1 Porch/Dimensions: / Storm Sewer: B -
#2 Porch/Dimensions: / Land Dimension: B85.00X138.00
Topography: Land Saft: 11761
Irreguler: Acres: 0.27
Ssarch for MLS Listinos

Click Arrow for Propurty Hiatory
Benort Incoryect Datg

County is "WAY - Wayne County'
Property Zip Code Is "48141'

PADD Street Name (3 like 'dartmouth®
Property ID is like '44023010290001%

Found 1 result In 0.02 seconds.
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2= Criteria

viat 1

Location & Ownership
Property Address: Dartmouth Property ID 44023010288001
Clty/State/ZIp: Inkster, Michigan, 48141
Owner Name: City Of Inkster H 42,281376 / -83.208318
Texpayer Address: 26215 Trowbridge Straet Census Tract 5704
Clty/State/Zip: Inkstar, Michigsn, 48141-2479 Blodk Group
City/Village/Town: Inkster School District; Westwood
Subdivision: ROBT M GRINDLEY SUB NO 10 OF Property Category: VacantLand
LITTLE FARMS
MLS Area: 05080 - Inkster Land Use: 402 - RESIDENTIAL VACANT
Legal Description: 3iD28RA W 1/2 OF LOT 288 ROST M. GRINDLEYS SUB NO. 10 OF LITTLE FARMS T25 R10E L39 P70
REALISY Links: 8 Eull Repprt (8 Comgarables [ Markst Trends ) Neishborhaod Profie
REMINE Links: Bl Stack Docs+ Transaction ) Remine Pro Property View
Data Co~op Links: ©_0ata Co-on Tax Detail $.Dala Co-op ReplaVM  #f_Data Co-op Congolidated Report
RPR Links: JRPR_RPR Dotall Report  «»RPR_RPR Complete Proparty Renort
Photos
Taxes
Year Season Total ad val Admin Fan Aamnt YT  TtiSeasonsl
2023 w $0.00 $0.00 $0.00 $0.00 $0.00
2023 s %0,00 $0.00 $0.00 %$0.00 $0.00
2022 w $0.00 4$0.00 $0.00 $0.00 $0.00
2022 -] %0.00 $0.00 $0.00 $0.00 $0.00
2021 w $0.00 $0.00 $0.00 $0.00 $0.00
2021 ] $0.00 $0.00 $0.00 $0.00 $0.00
2020 w $0.00 £0.00 $0.00 $0,00 $0.00
2020 s $0.00 %$0.00 %$0.00 $0.00 $0.00
2019 w $0.00 $0.00 $0.00 $0.00 $0.00
2019 s $0.00 $0.00 $0.00 $0.00 $0.00
Assessmenis
Yaar Iazabin Vol State Ea.Val Hmatd % It Taxsa
Transfer Information
Sirantor Grantea BacsprdDote Desd Date [SolaPrice DesdTvpe Liber/Page N
Other Recordings
Ohliooe Sbligar Record Date Doc Pate Amount DocTvpe  Liber/Page
Characteristics
#1 Porch/Dimenslons: / o Storm s:er: o -
#2 Porch/Dimenslons: / Land Dimenston: 52.50X138.00
Topography: Land Sqft: 7405
Irregular: Acres: 0.127
Saarch for MLS Listings
Click Arrow for Property History
Benoat Incorrect Dain

County is "WAY - Wayne County’
Property ID is ke "44023010288001 %'
Found 1 regult In 0.02 seconds.
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Wayne County Public Records - Full Detall Report

Grid Single Line disptay

Realcomp Online

Display PRD Full Detall

5 Crllaria

Location & Ownership
Froperty Address: 28418 Dartmouth Streat Property ID: 44023010288002
Clty/State/Z1p: Inkstar, Michigan, 48141-3256
QOwner Name: Chry Of Inkster Lat/Long: 42.281379 / -83.298149
Taxpayer Addrass: 26215 Trowbridge Strast Census Tract: 5710
Clty/State/Zip: Inkster, Michigan, 48141-2479 Block Group: 1
City/Village/Town: Inkstar Schoo! District: Westwood
Subdtivision; ROBT nFﬂ:l.":l'DLEY SUB NO 10 OF Proparty Category: Vacantiand
MLS Area: DS080 - Inkstar Land Use: 402 - RESIDENTIAL VACANT
Legal Description: 31D288B E 1/2 OF LOT 288 ROBT M. GRINDLEYS SUB NO. 10 OF LITTLE FARMS T25 R10E L3¢ P70
WCR
REALTST Linke: (@ Eull Report @ Comparabias {8 Markex Trends 8} hesghborhood profile
REMINE Links: BB stert Docs+ Transaction  §) Remine Pro Property View
Data Co-op Links: @_Data Co-gp Tax Detall $Dat2 Co-on RealavM @ DRata Co-op Consolidated Report
RPR Links: 4»RPR"_RPR Detail Report #WRPR_RER Compiata Property Raport
Photoa
Taxes
Year Season Total Ad Val Admin Fes Asmnt LYT Tt Seasgnml
2023 w $0.00 $0.00 $0.00 $0.00 $0.00
2023 s $0.00 $0.00 $0.00 $0.00 $0.00
2022 w $0.00 $0.00 $0.00 $0.00 $0.00
2022 5 $0.00 $0.00 $0.00 $0.00 $0.00
2021 W $0.00 $0.00 $0.00 $0.00 $0.00
2021 s §0.00 $0.00 $0.00 $0,00 $0.00
2020 W $0.00 $0.00 $0.00 $0.00 $0.00
2020 s $0.00 $0.00 $0.00 $0.00 $0.00
2019 w $0.00 $0.00 $0.00 $0.00 $0.00
2019 s $0.00 %0.00 $0.00 $0.00 $0.00
Assessments
Yenr Taxabix Val Stata Eo V| Hmstd % Il Taxes
Transfer Information
Smniar Grantea Bacord Date
COUNTY OF WAYNE CITY OF INKSTER TREASUR 01/22/2018 giﬂ'ﬂ'zl%‘is Snla Prive DEED
Cther Racordings
Obliosa Obligor Bacord Datn  Roc Date Amount PucType  Liber/Page
Characteristics
LIvIng Area 5F: 206 - Bedrooms:;
Basement Sqit: Bathrooms; 1.0
Year Bullt: 1960 Pool:
Architecture Level: 1 Story Garage Year Built:
Heating: No Heat Gas Service:
#1 Porch/Dimensions: / Storm Sewer:
#2 Porch/Dimenslens: / Land Dimension: 52.50X138.00
Topography: Land Sqft: 7405
Irregular; Acres: 0.17
Ssarch for MLS Listings
Click Arrow for Proparty History
Bagort Incorruct Data

County is 'WAY -

Wayne County'

Property ID Is Uke '44023010288002*"
Found 1 rasult in 0.03 seconds.
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CHECKLIST: LAND SALE/PURCHASE CITY-OWNED VACANT PROPERTY

Address: 9 Vacant Parcels location, Irene, Phipps, and Dartmouth

X
| x

»®

»x

Applicant Name:

" Application to Purchase City-Owned Property
| Land sales $1000.00 (Vacant Land)
Deposit Fee Receipt: Land Sale Revenue

' Legal Description and Parcel I.D.

| Purchase Agreement
Real Estate Agreament
Letter of Good Standing

I'\Telease of all Claims & Liabilities

Photo Identification: Explanation If address don't
match with lots adjacent

" Aerial Map And Satellite Map
Plat map

| Realty COMP - Realtor Comparative Market
Analysis (Structures only)

Water Department Response {(Land Sales only)

. Code Enforcement Response (Land Sales only)
Taxes: City and County up to Date
Detalled Explanation for Proposed Use

Assign Case Number (Enter in Excel)

" Create File Folder/Tab
Scan Application Package

Corey Walker

(purchase deposit for address on receipt)
~ Structure and Vacant Land $1000 Deposit
(Account/Fund Number: 101-727-673-130)

Irene 44009020198000 44009020195300 Dartmouth
44023010288001 44023010288002 44023010290001
4402301029002 Phipps 44021010113001
44021010113002 44021010115000

Google Maps

Shared drive

Send email to Water re:
Send email to Code Enforcement re:

Send email to Tax and Water






NYBIHOM JO 3LVLS "INAYA J0 AINNOD §D0Z (B

NVEIHIIN "ALNNOD INAVM
‘3 OIH ‘s 2 L

Y3LSHNI 40 ALD

02 NOILO3S ®h "W'N

X4 pbBE-R9G [EK)

D0  LES-£96 (EK) _=<E

P18t 1IN *HALSN
avol 3L 1212
HAISHN 40 ALD
3430 TVEINNN

®

I||_

i
ATVa NWOH i

) =
Miyd INILSTY NVA O
NOISIAIGENT QDOMLL

e 39vd

b il B |

“1AY

13 M
ALd OF

4 +t_‘u.
gl == )
oISIAIGEnS

™

b/

5
E

EETAN

TN I i D D
w m el anlg

geopddim |43

Iy ol 1 - g -n i
‘am a0 b uD  J4OWLYIN B g




9/16/24, 9:36 AM Realcomp Online
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O Wayne County Public Records - Full Detall Report
tocation & Ownership
Property Address: Phipps Property 1D: 44021010113001
ChRy/State/Zip: Inkater, Michigan, 48141
Owner Name: City Of Inkster Lat/Long: 42.293644 / -83.308280
Taxpayer Address: 26215 Trowbridga Strast Census Tract: 5704
Chy/State/ZIp: Inkster, Michigan, 48141-2479 Block Group:
ilage/Town: Inketar School Distriet: Wastwood
Muw: ASSR'S INKSTER PLAT NO 4 - INKSTER Property Category: VacantLend
MLS Area: 03080 - Inkstar Land Use; 402 - RESIDENTIAL VACANT
Lagal Dascription: F0EL13A W 1/2 OF LOT 113 ASSESSORS INKSTER PLAT NO. 4 728 R10E L64 PE6 WCR
REALIST Links: [ Eutt Regort B comnarables (@ Makss Trends ) tieiobborhacd Profile
REMINE Links: | 5tact Doces Transaction  § Remine Pro Property View
Dete Co-op Links: @ Data Co-op Tox Defall @ Data Co-op RealAviM  (.Data Co-on Consolidated Regort
RPR Links: deap? BPR Datail Report {erPR" RER Complete Property Rencrt
Photos
Toxes
Year Sanson Admin Fas Asmnt CVT  Iti Seagonal
2023 w $0.00 $0.00 $0.00 $0.00 $0.00
2023 S $0.00 $0.00 $0.00 $0.00 $0.00
2022 w $48.67 $.48 $0.00 $0.00 $49,15
2022 8 $135.07 $1.35 $0.00 £0.00 $136.42
202t w $57.16 $.57 $0.00 $0.00 $57.73
2011 5 $135.01 $1.35 $0.00 $0.00 $136.36
2020 w $53.01 $.53 $0.00 $0.00 $53.54
2020 S $134.36 $1.34 $0.00 $0.00 $135.70
2019 w $52.83 $.52 £0.00 $0.00 $53.35
2019 s $127.34 $1.27 $0.00 $0.00 $128,61
Assessments
Your Inxabls ¥al State Eq Val Hmatd % Tt laxes
022 %$2,341 42,500 1] $1B85.57
2021 $2,267 $2,300 0 $194.09
2020 $2,236 $2,300 0 $189,24
2015 $2,195 %$2,200 [+ $181,96
Transfer Information
Smantor Smnics fscord Date Doed Data  Sala Price
WAYNE COUNTY TREASURE! CITY OF INKSTER 12/1972022  12/19/2022 E%mm %ﬁg
AK INVESTMENT LLC WAYNE COUNTY TREASURE! 06/17/2022 06/17/2022 FD 57696/0051
SABREE ERIC R AK INVESTMENT GROUP LLt 10/26/2016  10/26/2016  $1,200 QCo 53317/0849
REINUS INVESTMENT GROL TSIJIMOTO SHUSUKE 08/25/2014 07/25/2014 $25,000 Qcb 51705/0201
TAYLOR LINDA S REINUS INVESTMENT GROL 06/12/2013 05/24/2013  $10,000 WAR/DEED 50851/0321
Other Recordings
Qbliges Ohbliger Record Date Dut Date Amount DocTvne- Llber/Page
Characteristics
#1 PorchfDimensions: / Storm Sewer;
#2 Porch/Dimensions:  / tand Dimension:  20.00X213.80
Topopraphy: Land Sqft: 4386
Irregular: Acres: 0,10
Ssarch for MLS Listings

Click Arrow for Proparty History

County is "WAY - Wayne County'
Property 1D is {fkw "44021010113001*'
Found 1 result in 0.02 seconds,
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previous Next -20fl Checked @ All: None Page Grid Single Line display Display PRD - Full Detail v at 1 v per page

Wayne County Public Records - Full Detail Report
Location & Qwnership

Property Address: Phipps Property 10; 44021010113002

City/State/ZIp: Inkster, Michigan, 48141
Owner Name: City Of Inkster Lat/Long: 42.293484 / -83.30817¢
Taxpoyer Address: 26215 Trawbridge Straet Census Tractk: 5704
City/State/Zip: Inkster, Michigen, 48141-2479 Block Group:
Clty/Viltage/Town: Inkseter School District: Wastwood
Suhdlvision: ASER'S INKSTER PLAT NC 4 - INKSTER Praperty Category: VacantLand
MLS Area: 03080 - Inkster Land Usa: 4032 - RESIDENTIAL VACANT
Lagal Description: S0E1138 E 1/2 OF LOT 113 ASSESSORS INKSTER PLAT NO. 4 T25 R10E L84 P66 WCR
REALIST Links: B sl fenort B Comparabies & Macket Trends B Mslabkerhood Profiie
REMINE Links: i) start Docs+ Transaction  §) Ramine Pro Proparty View
Data Co-op Links: @Datn Co-op Tax Deiall #.DalaCo-op RealaVM 8 Deta Co-op Consolidated Remort
RPR Linkst #eRPR’ RPR Detall Report  {aPR’ RPR Complete Property Renort
Photos
Taxes
Yaar Samson Iotal Ad Val Admin Fog Aamnt CVY It Sensonal
2023 w $0.00 $0.00 $0.00 $0.00 $0.00
2023 S $0.00 $0.00 $0.00 $0.00 $0.00
2022 w $0.00 $0.00 $0.00 $0.00 $0.00
2022 3 $0.00 $0.00 $0.60 $0,00 $0.00
2021 w $0.00 $0.00 $0.00 $0.00 $0.00
20231 5 $0.00 $0.00 $0.00 $0.00 $0.00
2020 w $0.00 $0.00 $0.00 $0.00 $0.00
2020 s $0.00 $0.00 $0.00 $0.00 $0.00
2019 w $0.00 $0.00 $0.00 $0.00 $0.00
2019 § $0.00 $0.00 $0.00 $0.00 $0.00
Assessments
Yoar Inxable Val State Eq Yal Himatd % It Yaxes
Transfar Information
Grantor Grantae Becord Dete DesdDate SalePrica DsedTvae Liber/Page -
Other Recordings
Qbligge Qillagr Record Date Do Date Anioynt RocTywe  Libar/Pags
Characteristics
#1 Porch/Dimensions: [/ Storm Sewer:
#2 Porch/Dimensions: [/ Land Dimension: 20,00X218.40
Topography: Land Sqft: a3z
Irregular: Acres: 0.10

Sgarch for MLS Listings
Click Ayrow for Property History
Report Incorvect Data
County Is '"WAY - Wayne County'

Property ID Is ke '44021010113002*
Found 1 result In 0.02 seconds.
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Wayne County Public Records - Full Detail Report
Location & Ownership

Proparty Address: Phippa Property 1D: 44021010115000
City/State/Zip: Inkster, Michigan, 48141
Owner Name: City Of Inkster Lat/Long: 42,293672 / -83.307952
Texpayer Address; 26215 Trowbridga Strest Cengus Track: 5704
City/State/ZIp: Inkster, Michigan, 48141-2479 Block Group:
City/Village/Town: Inkster Schoot Digtrict: Westwood
Subdlvision: ASSR'S INKSTER PLAT NO 4 - INKSTER Property Catagory: Vacantiand
MLS Area: 05080 - Inkstar Land Use: 402 - RESIDENTIAL VACANT
Legal Dascription: 30E115 LOT 115 ASSESSORS INKSTER PLAT NO. 4 T28 R10E L64 PG WCR
REALIST Linkst [ Eull Beoort @B comparables 5 Macket Trends ) tieiatiborhaod Profile
REMINE Links: |8 stast Docs+ Trapspctlon € Reming Pro Propecty View
Data Co-op Links: €.Data Co-op Tax Detzil  #f.Data Co-op RealdVM  @.Data Co-op Congolidated Report
RPR Links: d»rPR"RPR Detall Report JeRPR_RPR Camplete Proparty Report

Photos
Toxes
Year Seagon Jotal Ad Val Admin Feg Asmnt VT I Sansonnt
2023 w $0.00 $0.00 $0.00 $0.00 $0.00
2023 S %0.00 %0.00 $0.00 $0.00 $0.00
2022 w $0.00 $0.00 $0.00 $0.00 $0.00
2022 s $0.00 $0.00 $0.00 $0.00 $0.00
2021 w $0.00 $0,00 %0.00 $0.00 $0.00
2021 s $0.00 $0.00 $0.00 $0.00 $0.00
2020 w $0.00 $0.00 $0.00 $0.00 $0.00
2020 S $0.00 $0.00 $0.00 $0.00 $0.00
2019 w $0.00 $0.00 $0.00 £0.00 $0.00
2019 s $0.00 $0.00 $0.00 $0.00 $0.00
Assessments
Yenr Iaxabie Val Stata Eg Val Hmstd % Tt Taxes
Transfer Information
Granter firantea RecordDate DasdData SolaPrice DeedTvea Liber/Page
Other Recordings
Sbllgen Qhligor Record Pate Poc Date Amount DocTvpe  Lihar/Pags
Characteristics
#1 Porch/Dimensions: / Storm Sewer:
#2 Porch/Dimenslons: / Land Dimenslon: 40.00X225.50
Topopraphy: Land Sqft: 9148
Irregular: Acres: 0.21
Search for MLS Listinas

Click Arrow for Proparty History

Beogrt Incorrect Data

County Is "WAY - Wayne County’
Property ID Is like '44021010115000%
fFound 1 resuit In 0.02 saconds.

v perpage
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County Is "WAY - Weyne County'

Property 1D Is like '44021010113001*

PADD Latituda, PADD Longitude is around 42,29, -83.31, s around 42.2%, -83.31, Is
around 42,29, -83.31

Found 1 result In 0.08 secorxds.
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9/10/24, 8:30 AM
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Checked O

All « None - Page

Grid Single Line

Wayne County Public Records - Fulf Detail Report

Location & Ownership

Realcomp Online

2 Crteria [ Map  BH Results
display Display PRD - Full Detall v .at 1 v .perpage @B
44009020195300
42.278627 / -83.323184
5704
Taylor

Prnpertv c-t:garv VacantLand

402 - RESIDENTIAL VACANT

*36D195 TO 197* LOTS 185 TO 197 INCL AL!O W 172 AD] VAC ALLEY DEARBORN ACRES SUB NO. 2

& Market Trends

CVT  TItl Soasonal

$0.00 £0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
40.00 $0.00
$0.00 $0.00
Tt Taxes

I 1ielahkorhood Profile

Rscord Dates DestiDate Sale Price Deed Typs Liber/Pous

Ampunt DocTypa  Liber/Page

12632
0.29

Property Addrass: Irene Property 1D:
Clty/Stete/ZIp: Inkster, Michigan, 48143
Owner Name: City Of Inkstar Lat/Long:
Taxpayer Address: 26215 Trowbridge Straet Census Tract:
Clty/Stata/Zlp: Inkster, Michigan, 48141-2470 Black Group:
City/Viliage/Town: Inkster School District:
Subdivislon: DEARBORN ACRES SUB NO 2
MLS Area: 05080 - Inkstar
Legsal Description:
T2S ROE L33 P79 WCR
REALLST Links: 1 Eull Report & cornparables
REMINE Links:
Data Co-op Links! L]
RPR Links!
Photos
TBxes
Yanr Sanson Ictal Ad Val Ajmin Fes Asmnt
2023 w %$0.00 $0.00 $0.60
2023 s $0.00 $0.00 $0.00
2022 W $0.00 $0.00 $0.00
2022 S $0.00 $0.00 $0.00
2021 w $0.00 $0.00 $0.00
2021 H] $0.00 $0.00 $C.00
2020 w $0.00 $0.00 $0.00
2029 - $0.00 $0.00 $0.00
2019 w $0.00 $0.00 $0.00
2019 s $0.00 $0.00 $0.00
Assessments
Yaar Inxnble Val State Eq Val Hmatd %
Tronslar Information
Srantor Srantes
Other Recondings
Ohblioss Obtiaor Becord Date Doc Date
Characteristics
#1 Porch/Dimensions: / .
#2 Porch/Dimengions: / mblmenﬂmr'on.
Topography: Land Sqft:
Irregular: Acres:
Search for MLS Listinos
Click Arraw for Property History
Bspont Incorrect Data

County Is "WAY - Wayne County'
Property 1D i like '44009020195300%
Foung 1 result in 0.03 seconds.

105.00X120.00
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3 Critoria (I Man BB Reeutis
Pravipus Next :1ofL Checked@  All- None- Page  Grid Single Line display Display - PRD - Fuil Datail v at.1 v perpage (5}
() wayne County Public Records - Full Detall Report
Location & Ownership

Property Address: 20633 Irana Property ID: 44005020198000

City/State/Zip: Inkster, Michigan, 48141

Owner Neme: City Of Inkstar Lat/long: 42.278820 / -B3.323180

Taxpayer Address: 26215 Trowbridge Street Census Tract: 5704

City/State/Zip: Inkster, Michigan, 48141~-2479 Block Group!

City/Vlllage/Town: Inkster School District: Taylor

Subdiviston: DEARBORN ACRES 5UB NO 2 Property Category: VacantlLand

MLS Area: 03080 ~ Inkster Land Use: 402 - RESIDENTIAL VACANT

Legal Description: Property exsmpt from Ad Valorem taxes and assessad on the Special Act Roll pursuant to PA 261 of

2003 expliring 12/30/2022. 36D198 LOT 198 ALSD W 1/2 AD] VAC ALLEY DEARBORN ACRES SUB
NO. 2 T2S R9E L33 P79 WCR

REALIST Links: %) EuiiBeport B Semparables 5 Market Trands [0} tieiohborhoog Profile
REMINE Links: P stert Docs+ Transaction ) Remine Pro Proparty View
Data Co-op Links: . Data Co-gp Tax Detail & Dats Co-op RaalAvM € Deta Co-op Consolidated Renort
RPR Links: SpRPR_RER Delall Report RPR.RPR Completa Property Report

Photos
Taxes
Your Semson Tolal Ad Val Admin Faa Asmnt CVTI  TItiSomsonal
2023 W $0.00 $.02 $2.86 $0.00 $2.88
2023 S $0.00 $0.00 $0.00 $0.00 $0.00
2022 w $0,00 $.03 $3.99 $0.00 $4.02
2022 S $0.00 $0.00 $0.00 $0.00 $0.00
2021 w $0.00 $.04 $4.35 $0.00 $4.39
2021 5 $0.00 $0.00 $0.00 $0.00 $0.00
2020 w $0.00 $.03 $3.61 £0.00 £3.64
2020 s $0.00 $0.00 $0.00 $0.00 $0.00
2019 w $0.00 $0.00 $.69 $0.00 $.69
2019 s $0.00 $0.00 $0.00 $0.00 $0.00
Assessments
Yaar Yaxable Yal Biate Ka Yal Hmuetd % Tt Toxen
Transfer Information
Grantor Srantsa Record Pats Depd Datm  Sals Prica Dasd Tvae
CAPITAL EQUITY PARTNERS GO INVEST WISELY LLC 03/17/2009  10/28/2008  $5,000 DEED yﬁ%‘f
TROTT & TROTT PC CAPITAL EQUITY PARTNERS 11/17/2008  10/28/2008  §3,000 DEED 47589/0887
Other Recordings
Oblloss Obllaor Bacord Dakts Doc Date Amount
RESOURCE LENDING GROUF BAKER NORMAN 02/15/2008  01/31/2006 $33,500 %m %Ps/ﬁb
FLAGSTAR BANK FSB BAKER NORMAN 12/21/2004  12/09/2004 $31,500 MTG 41886/0947
Characteristics
#1 Porch/Dimensions: / Storm Sewer:
#2 Porch/Dimensicns: [/ Land Dimengion: 35.00X120.00
Topography: Land Sqft: 4356
Irregular: Acres: 0.10
Search for MLS Listings

Click Arrow for Proparty History

Report Incorrect Data

Caunty Is "WAY - Wayne County’'
Property ID Is like "44009020198000%
Found 1 result In 0.02 seconds.



8/10/24, 9:10 AM Realcomp Online
% Ceria  (DMap [ Results
previous Next »%0fi Checked®  All-None Page  Grid Single Line display Display PRD-Full Detall ot 1 v perpage &
Wayne County Public Records - Full Detail Report
Location & Ownership

Property ID: 440090202128000

Property Address: Irane
City/State/ZIp: Inkster, Michigan, 48141
Qwner Name: City OF Inuster Lat/Long: 42.281802 / -83.323358
Taxpayer Address: 26215 Trowbridge Strest Census Tract: 5704
City/State/ZIp: Inkster, Michlgan, 48141-2479 Block Group:
Clty/village/Town: Inksber School District: Taylor
Subdivision: DEARBORN ACRES SUS NO 2 Property Category: VacantLand
MLS Area: 05080 - Inkster Land Use: 402 - REEIDENTIAL VACANT
Legal Description: 36D228 229 LOTS 228 AND 229 DEARBORN ACRES SUB NO. 2 T26 R9E L33 P79 WCR
REALIST Links: () Eult Reqort [ compacables (S Harket Tronds [ deishborhoad Profils
REMINE Linka: @8 start Docs+ Transaction ) Remune Pro Property View
Deta Co-op Links @ Deta Co-op Tax Detll  @.Date Co-on RealAVM  # Rata Co-op Cansglidated Brport
RPR Links: &>rPe’ RPR Datal Report «xRPR_RPR Complete Pronerty Report
Photos
Taxes
Season Toial Ad Val Admin Fae Asmnt CVI  Itisaasonal
2023 w £0.00 $0.00 $0.00 $0.00 $0.00
2023 S %0.00 £0.00 %$0.00 $0.00 40.00
2022 w $0.00 $0.00 $0.00 $0.00 $0.00
2022 5 $0.00 $£0.00 $0.00 $0.00 $0.00
2021 w $0.00 $0.00 $0.00 40,00 £0.00
2021 s $0.00 %$0.00 $0.00 %0.00 $0.00
2020 w $0.00 $0.00 $0.00 $0.00 $0.00
2020 - $0.00 $0.00 $0.00 $0.00 $0.00
2019 w $0.00 $0.00 $0.00 $0.00 $0.00
2019 S $0.00 $0.00 $0.00 $0.00 £0.00
Assessmanis
Yzar Taxable Val Sinta Eg Vel Hmutd % Tl Taxes
Transfer Information
Graptor Srantes Bacord Dats Resd Date Sale Price Dasd Tvpe Liber/Pacs
Other Recordings
Obliose Ohliger Becord Date Doc Date Amount DocType  Libar/Page
Characteristics
#1 Porch/Dimensions: 7/ Storm Sewar:
#2 Porch/Dimensions: / Land Dimenslon: 70.00%111.00
Topography: Land Sqft: 7841
Irregular; Acres: 0.18
Ssarch for MLS Liatings

Click Arvow for Property History

County is "WAY - Wayne County'
Property 1D Is Hke "44009020228000*
Found 1 result In 0.02 seconds.
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County Is "WAY - Wayne County’

Property 1D Is like *44021010113001™"

PADD Latltude, PADD Longltude Is sround 42.29, -83.31, is sround 42,29, -83.31, is
around 42.29, -83.31, Is around 42.28, -83,32, {5 around 42.28, -83.32, |s around 42.28,
-83.32 '

Found 1 result in 0,08 seconds.
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0of1 Checked®  All - None - Page - i) OHEZPQB® Jump 1o Address )

County s WAaY - Weyne County'

Propiaty 10 & (ke “44021010113001 4

PADD Latitude, PACD Longitude is around 43,79 -83.31, m ground 42,29, «§3.31, i=
arvured 42,39, -85 31, b aroursd 42 26, 83,12, & eroung 42,26, <6332, |5 around A2 38,
-83.32

Found 1 resuk in 0.08 seconds.



REQUEST FOR COUNCIL ACTION

To: Mrs. Georgina Holliday, City Clerk Date: 11/05/2024

From: Tamika L. Jenkins, Interim Chief Date for Council’s Consideration: 11-18-2024

ACTION REQUESTED: Adopt Ratified Tentative Agreement between the City of Inkster and COAM

Current Action _« Emergency Future

Funds Budgeted: Yes__ Account# No_ NAV

Mayor ‘s Appmvﬂm "'\( k)gm

BACKGROUND:

Tentative agreement was reached with COAM.
SCOPE OF SERVICES:

JUSTIFICATION:

This agreement reflects months of collaborative negotiation aimed at securing fair and
competitive benefits for our city employees while maintaining fiscal responsibility for our
community. Through open dialogue and compromise, we’ve crafted a contract that supports the
needs of our workforce, strengthens employee retention, and ultimately enhances service
delivery to our residents. A Copy of the Ratifications has been provided & highlighted.

PROJECT IMPROVEMENTS:
PROJECTED TIMETABLE:
RESOLUTION:
Resolved by Seconded by
Yes:
No:

Absent:
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Inkster/COAM
Effective July 1, 2024 through June 30, 2026

AGREEMENT

BETWEEN

THE CITY OF INKSTER

AND THE

COMMAND OFFICERS ASSOCIATION OF MICHIGAN

FOR THE UNIT OF CORPORALS, SERGEANTS, AND LIEUTENANTS
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Inkster/COAM
Effective July 1, 2024 through June 30, 2026

Effective July 1, 2024 through June 30, 2026

PURPOSE AND INTENT

This Collective Bargaining Agreement (“Agreement”) is entered into by and between the City of
Inkster (hereinafter referred to as the “Employer,” “Management,” or “City”), and the
Command Officers Association of Michigan (hereinafter referred to as the “COAM” or the
“Union”). For purposes of this Collective Bargaining Agreement, {(“Agreement”) the term
“Employee(s)” shall refer to the employees in the Union as described in Article 1.

The general purpose of this Agreement is to set forth the terms and conditions of employment,
and to promote orderly and peaceful labor relations between the City, the Employees, and the
Union.

The parties mutually recognize that the responsibilities of both the Employees and the City to
the public require that any disputes arising between the Employees and the City be adjusted
and settled in an orderly manner without interruption of said service to the public as is
provided by law.

The Union further recognizes the essential public service herein involved and the general
health, welfare and safety of the community is dependent upon proper service to the
community and agrees to encourage increased efficiency on the part of its members, and the
City agrees to maintain a climate that is conducive to the attainment of increased efficiency.

To these ends, the City, and the Union encourage to the fullest degree friendly and cooperative
relations between the respective representatives on all levels and among all Employees.

NOW, THEREFORE, for and in consideration of the premise and the mutual promises and
agreement herein maintained, IT IS AGREED THAT:

ARTICLE 1
RECOGNITION

1.1: Pursuant to and in accordance with all applicable provisions of Act 336 of the Public Acts of
the State of Michigan for the year 1947, as amended, and Act 379 of the Public Acts of the State
of Michigan for the year 1965, as amended, the City of Inkster does hereby recognize the Union
as the exclusive representative for the purpose of collective bargaining within respect to rates
of pay, wages, hours of employment, and other conditions of employment for the terms of this
Agreement of the all Employees of the City included in the bargaining unit described below,
insofar as the same is permissible under applicable statutes and law.
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Inkster/COAM
Effective July 1, 2024 through June 30, 2026

1.2: The bargaining unit shall include sworn corporals, sergeants, and lieutenants, and shall
exclude police officers and detectives and exclude higher ranks, management, supervisory
personnel, temporary, provisional, seasonal and part-time and all other employees of the City.

ARTICLE 2
REPRESENTATION AND BARGAINING COMMITTEE

2.1: The Employees shall be represented by a bargaining committee composed of a
representative of the Union and up to four (4) Employees, one of whom shall be the chairman
of the bargaining committee, who shall be elected in any manner determined by the
Employees. This committee shall be selected from a group of permanent Employees in the
bargaining unit. Grievance investigating representatives shall be designated from the bargaining
committee by the bargaining committee chairman.

2.2: Promptly following the effective date of this Agreement, the Union and the City shall
provide to each other a written list of names and titles of their representatives and will provide
prompt notice of any changes.

2.3: There shall be no discrimination against any Employee for any reason, including, but not
limited to, discrimination because of his membership in the Union or because of his acting as an
officer or in any other capacity on behalf of the Union.

2.4: The Parties shall not discriminate against any Employee for any reason prohibited by law,
including, but not limited to, discrimination because of age, sex, marital status, race,
nationality, religious or political belief, legal Union activities, or for disability. The City and the
Union agree to implement the Americans with Disability Act (ADA) on a case by case basis in
compliance with the ADA and the provisions of this Agreement.

2.5: The Union recognizes its responsibility as bargaining agent without discrimination,
interference, or coercion, and agrees to represent all Employees without discrimination.

2.6: The Chairperson or his designated representative shall be assigned to the day shift and
shall receive time off with pay for previously- scheduled collective bargaining sessions.

2.7: The Union will furnish a current list of stewards to the Employer. Subject to manpower
requirements, stewards will be allowed time off to conduct Union business, to include
grievance processing, disciplinary action, Union meetings and negotiations so long as these
activities do not create overtime.

2.8: An Employee being interviewed on a matter that may lead to disciplinary action or who is
required to make a statement that may lead to disciplinary action, shall have the right to have a
Union representative present if, at the time of the interview or statement, the Employee is the
focus of the investigation.
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2.9: A suspended or discharged Employee shall be allowed to consult a steward before leaving
the police department premises, provided one is working on that shift and the suspended or
discharged Employee's presence on premises does not create a disturbance or issue of
workplace safety. The Employer shall provide a suitable location for this conference.

ARTICLE 3
JOINT RESPONSIBILITIES

3.1: No Strike - No Lockout. Under no circumstances will the Union cause or authorize or permit
its members to cause, nor will any member of the bargaining unit take part in any strike, stay-
in, or slow down, in any facility or property of the City or any curtailment of work or restriction
of production or interference with the operations of the City during the term of this Agreement,
or during any other period of time. In the event of a work stoppage or other curtailment of or
interference with production, the City shall not negotiate on the merits of the dispute which
gave rise to the stoppage or curtailment until the same has ceased.

3.2: In the event of a work stoppage or other curtailment, the Union immediately, after receipt
of written notice by the City, shall inmediately instruct the involved Employees in writing that
their conduct is in violation of this Agreement the contract, and may be subject to disciplinary
action up to and including termination, and instruct all such persons to immediately cease the
offending conduct.

3.3: The City shall have the right to terminate any Employee who instigates, participates in, or
gives leadership to, any activity herein prohibited.

3.4: The City will not lockout Employees during the term of this Agreement.

3.5: NON-DISCRIMINATION There shall be no discrimination or adverse employment action
against any present or future Employee by reason of race, creed, color, age, disability, national
origin, sex, union membership, or any other characteristic protected by law, including, but not
limited to, claims made pursuant to Title VIl of the Civil Rights Act, the ADA Americans with
Disabilities Act, the Age Discrimination in Employment Act, the Elliot-Larsen Civil Rights Act, the
Whistleblower Protection Act or any other similar laws, rules, or regulations that prohibit any
other form of workplace discrimination, harassment, or retaliation. All such claims shall be
subject to the grievance and arbitration procedures (Articles 8 of this Agreement) as the sole
and exclusive remedy for alleged violations of this provision and the statutes or laws it
incorporates. Arbitrators shall apply appropriate law in rendering decisions based upon claims
under this provision.

ARTICLE 4
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MANAGEMENT RIGHTS

4.1: City has the right to operate and manage its affairs, in all respects in accordance with its
responsibilities and powers of authority as set forth in state and federal law, and the City's
Charter. The City shall retain the sole right to manage and operate the Police Department,
including, but not limited to, the sole and exclusive right to decide the number and assignment
of Employees, to create and abalish positions, to determine the need for work to be performed,
to maintain order and efficiency, to hire, to contract, subcontract or outsource work to be
performed, and to merge or consolidate operations within City or other units of government,
subject only to the terms and conditions of this Agreement.

4.2: Management has the discretion to reasonably determine and implement work
schedules/shifts and work weeks, approve and schedule Paid Time-Off (PTO); establish the
goals methods and processes by which work is performed; assign overtime work to Employees
most capable of performing the necessary work within a classification. Management has the
right to determine when overtime work is required and schedule such overtime consistent with
the terms of this Agreement.

4.3: Where applicable by classification, The City reserves the right to discipline and discharge
for just cause. City reserves the right to lay off employees in its sole discretion. City shall have
the right to establish hours and schedules of work, and to establish the methods and processes
by which such work is performed.

4.4: City has the right and obligation to determine and establish the policies and work rules,
goals and scope of its operations. Consistent with its operational needs, City may reasonably
determine and implement: the goals, methods and processes by which work is performed, the
qualifications of Employees assigned to do the work and the rights and obligations listed below,
except as specifically limited by terms of this Agreement or applicable law. These rights include
but are not limited to:

4.4(a): Implement changes in the structure of department operations, including the
establishment or consolidation of service areas, new ranks and work locations. Where
management establishes new ranks, it will bargain over wages, hours, terms and other
conditions of employment for the new ranks within this bargaining unit;

4.4(b): Subject to the limitations set forth in PERA mandating bargaining over such
decisions that may result in layoffs, City retains the right to contract, subcontract,
outsource or cease functions or operations;

4.4(c): Initiate new functions or operations;

4.4(d): Provide appropriate training, education, performance evaluation and job
assignments for Employees;



Page 6 of 45
Inkster/COAM
Effective July 1, 2024 through June 30, 2026

4.4(e}): Establish qualifications, methods and criteria for hire, transfer, promotion and
assignment in employment;

4.4(f): Revise, create, combine or eliminate classifications, duties and or positions;
4.4(g): Discipline and discharge Employees for just cause;

4.4(h): Establish and enforce work rules and policies; adopt and enforce unit specific
work rules and policies;

4. 4(i): Recruit, assign, and transfer Employees;

4.4(j): Determine the requirements related to an Employee's job functions including,
but not limited to, equipment, tools, clothing and uniforms;

4.4(k): Lay off Employees;

4.4{l): Determine methods, means and staff requirements for departmental operations;
and

4.4({m): Control the City's budget.

4.5: It is understood by the parties that every incidental duty connected with operations
enumerated in classification specifications is not always specifically described.

4.6: The City Management has the sole discretion to hire contractors or outsource work.

4.7: Promotions in City shall be at the discretion of Management and based upon skill,
knowledge, and ability as reflected in the written and oral testing specified in this Agreement.

4.8: All past practices not described in this Agreement are no longer binding.

ARTICLE 5
UNION SECURITY/AGENCY SHOP

5.1: The City recognizes the Union as the sole and exclusive bargaining representative of the
Employees of the Police Department.

5.2: Employees covered by this Agreement who are not members of the Union at the time it
becomes effective shall be required as a condition of continued employment to pay an amount
equal to monthly dues to the Union for the service and administration of this contract for the
duration of this Agreement to the extent that the laws of the State of Michigan permit.

5.3: Employees covered by this Agreement who are not members of the Union at the time they
are hired, rehired, reinstated, or transferred into the bargaining unit after the effective date of
this Agreement shall be required as a condition of continued employment to pay an amount
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equal to the monthly Union dues to the Union for the service and administration of this
contract for the duration of this Agreement.

5.4: The City shall deduct as dues, from the pay of each Employee from whom it receives an
authorization to do so, the required amount for payment of Union dues and assessments. Such
sums, accompanied by a list of Employees who had authorized such deductions and from whom
no deductions were made and the reason therefore, shall be forwarded to the Union office
within thirty (30) days after such collections have been made.

5.5: Deductions. Deductions shall be made only in accordance with the provisions of said
Authorization for Payroll Deduction of Dues, together with the provisions of this Agreement.

5.6: Delivery of Executed Authorization for Payroll Deduction Form. A properly executed copy
of such Authorization for Payroll Deduction of Dues form for each Employee for whom Union
membership dues are to be deducted hereunder shall be delivered to the Employer before any
payroll deductions are made. Deductions shall be made thereafter only under Authorization for
Payroll Deduction of Dues forms which have been properly executed are in effect. Any
Authorization for Payroll Deduction of Dues form which is incomplete or in error will be
returned to the Union's Financial Secretary by the Employer. The written authorization for
Union dues deduction shall remain in full force and effect during the period of this Agreement
unless revoked by written notice. The revocation notice must be given to the Finance or HR
Department of City and to the Union.

5.7: When Deductions Begin. Payroll deductions under all properly executed Authorization for
Payroll Deduction of Dues forms shall be effective at the same time the application is tendered
to the Employer.

5.8: Delivery of Additional Payroll Deduction Forms. The Union will provide to the Employer
any additional Authorization for Payroll Deduction of Dues forms under which the Union
membership dues are to be deducted.

5.9: Refunds. In cases where a deduction is made that duplicates a payment that an Employee
has already made to the Union or where a deduction is not in conformity with the provision the
Union Constitution and By-laws, refunds to the Employee will be made by the Union.

5.10: Remittance of Dues to Financial Secretary. Deductions for any calendar month shall be
remitted to the designated financial secretary of the Union not later than the last day of the
calendar month in which the deduction was made. The Employer shall furnish the designated
financial secretary of the Union monthly with a list of those for whom the Union has submitted
signed Authorization for Payroll Deduction of Dues forms. If there is no deduction made, and
the Union has submitted a signed Authaorization for Payroll Deduction of dues form, the
Employer shall include this information and reason for this with his list to the designated
financial secretary of the Union.
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5.11: Disputes Concerning Payroll Deductions. Any dispute between the Union and the
Employer which may arise as to whether or not an Employee properly executed or properly
revoked an Authorization for Payroll Deduction of Dues form shall be reviewed with the Union
and the designated representative of the Employer. Should this review not dispose of the
matter, the dispute may be referred to the Grievance Procedure. Until the matter is disposed
of, no further deductions shall be made.

5.12: Limit of Employer's Liability. The Employer shall not be liable to the Union by reason of
the requirements of this Agreement for the remittance of payment of any sum other than that
constituting actual deductions made from wages earned by Employees. The Union will protect
and save harmless the Employer from any and all claims, demands, suits and other forms of
liability by reason of action taken or not taken by the Employer for the purpose of complying
with this section of the Agreement.

ARTICLE 6
STEWARDS

6.1: The Employer recognizes the right of the Union to designate a steward and an alternate
from the seniority list of the Union. Once a steward and an alternate are selected, their names
shall be submitted to the Police Chief and Human Resources Department.

6.2: The authority of the steward and alternate so designated by the Union shall be limited to
and shall not exceed the following:

A. The investigation and presentation of grievances in accordance with the grievance
procedure.

B. The transmission of such messages and information which shall originate with, and
are authorized by, the Union or its officers, provided, such messages and information:

1. Have been reduced to writing or,

2. If not reduced to writing, are of a routine nature and do not involve work
stoppages, slowdowns, refusal to handle goods or any other interference with
the work of the Police Department.

C. The Steward shall be permitted reasonable time to investigate, present and process
grievances on .the premises of the Police Department without loss of time or pay during
his/her regular working hours. Such time spent in handling a grievance during Steward's
regular working hours shall be considered working hours in computing daily and/or
weekly overtime if within the regular schedule of the Steward.
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D. The City and Union shall not discriminate against any employee because of age, sex,
marital status, race, nationality, religious or political belief or for legal Union activities.

ARTICLE 7
UNION RIGHTS

7.1: Employees shall be permitted to discuss Union business with other members during their
duty hours, provided such discussion shall not interfere with the performance of the
Employee's duties.

7.2: A copy of any order, general order, rule, regulation, or training bulletin shall be made
available to the steward of the Union who shall provide an email address to the Chief of Police
for such purposes, provided, however, that the Chief of Police may provide such documents in
hard copy format.

7.3: It is agreed by the Parties that the City is obligated, legally and morally, to provide equality
of opportunity, establish policies and regulations that will ensure such equality of opportunity,
considerations and treatment of all members employed by the City in alt phases of the
employment process.

7.4: A member of the Union shall have the right to view his/her own file as to its total content
at reasonable times.

ARTICLE 8
GRIEVANCE PROCEDURE

8.1: Purpose: It is the intent of the parties to this Agreement to prevent grievances and to
settle any which may occur as fairly and promptly as practical. Further, the parties agree that
such procedures are established for the clarification of disputes; that the exchange of written
communications shall state the parties' positions and conclusions as clearly as practical.
Therefore, it is agreed that there should be time limits between the initiation of a grievance and
the event or events from which the grievance arose, its occurrence, between steps of the
grievance procedure and the time in which the answer must be given. Any grievance not
initiated, taken to the next step or answered within these time limits shall be considered settled



Page 10 of 45
Inkster/COAM
Effective July 1, 2024 through June 30, 2026

on the basis of the last answer by the City, if the Union does not move to the next step within
the time limits, or on the basis of the Union's last demand if the City fails to give its answer
within the time limits.

8.2: Definition: A grievance is any dispute, controversy or difference between (a) the parties,
(b) the City and an individual Employee or Employees or (c) between or among Employees of
the City of Inkster, on any issue with respect to, on account of, or concerning the meaning,
interpretation or application of this Agreement or any terms or provisions thereof.

8.3: Informal Resolution: The informal resolution of differences or grievances is urged and
encouraged to be resolved at the lowest possible level of supervision.

8.4: Timely Action: Immediate supervisors and reviewing personnel shall consider promptly all
grievances presented to them, and within the scope of their authority, take such timely action
as required.

8.5: Written Grievances: The parties agree that any grievance shall be submitted in writing and
shall contain:

The name of the person to whom it is addressed;
The date it is signed and prepared;

The step number within the procedure;

The name of the Bargaining Unit;

The name of the person grieving (i.e., the grievant);
The position or job class of the grievant;

A description of the date and time of the event or events from which the grievance
arose, including the date(s) and time(s) the event(s) occurred and the action which
prompted the grievance;

The action which caused the grievance;

A statement by the grievant setting forth the grievance or cause;

The remedy sought by the grievant;

The Article and Section or subsection of this Agreement which has been violated;
The signature of the grievant;

The signature of the Union Official to whom the reply must be directed.

8.6: Electronic Submission of Grievance: A copy of each grievance at each step shall be
tendered to the City of Inkster's grievance inbox: grievance@cityofinkster.com. The date and
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time stamp of the outgoing email with the grievance shall be deemed conclusive proof of the
date and time that the grievance was filed.

8.7: Electronic Submission of Responses: A copy of the grievance response at every step shall
be tendered to, an e-mail box that Union designates for receipt of grievance response. The date
and time of the City's outgoing grievance response shall be deemed conclusive proof of the
date and time that the grievance was filed.

8.8: Hard Copies: All copies of electronically-submitted Grievances and Grievance Responses
shall simultaneously be submitted to the Union's Chief Steward and the City's HR Director, or
someone designated by writing in their stead. Both parties shall sign, date and retain a copy of
the hard copy of each grievance and grievance response which shall, in the event of a
computer/e-mail malfunction, provide substitute verification of the date and time that a
grievance or grievance response is served.

8.9: Steps: All grievances shall be processed in the following manner and within the stated time
limits:

Step l-immediate Supervisor: After submission of a written grievance form in
accordance with Article 8.6 on the form attached as Exhibit | (grievance form), an
Employee who has a grievance may discuss the complaint with his or her inmediate
supervisor, with a Union Representative present upon the Employee's request The
parties shall discuss the complaint in a fair manner and shall make every effort to reach
a satisfactory settlement at this point. The grievance must be so presented in
accordance with paragraph 6 of this Article (8.6) within ten (10) calendar days after the
event or events from which the grievance arose. The supervisor shall give a written
answer to the grievance in accordance with paragraph 7 of this Article (8.7) within ten
(10) calendar days after the date of presentation of the grievance.

Step 2-Police Chief: If the matter is not satisfactorily settled by such discussion with the
supervisor, the aggrieved employee shall, within ten (10) calendar days of having
received the Step-1 written response from his/her supervisor submit a written grievance
form to the Police Chief with a copy to the grievance inbox specified in paragraph 8.6 of
this Article. The Union Representative and the Police Chief shall endeavor to conduct a
meeting on this step 2 grievance as soon as possible but, in any event, to be held within
10 working days of the receipt of the written Step 1 response from the immediate
supervisor to discuss the grievance with the Police Chief. The Police Chief shall render
his/her final post-meeting decision in writing within ten (10) calendar days after the
Step 2 meeting referenced herein, with a copy to the email address set forth in
paragraph 7 of this Article 8.7.

Step 3-Mayor: If the grievance is not satisfactorily settled at Step 2, the Union
Representative shall appeal such grievance to the Mayor or his/her designee within ten
(10) calendar days of recelpt of the written final post-meeting decision by the Police
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Chief as provided for in Step 2. The Step 3 appeal shall be initiated by submitting the
appeal in accordance with paragraph 6 of this Article (8.6). A decision in writing by the
Mayor or the Mayor's designee shall be given to the Union within ten {l0) calendar days
after such Step 3 meeting and be conveyed in accordance with the procedure set forth
in paragraph 7 of this Article (8.7).

Step 4---Arbitration: If the grievance is not satisfactorily settled as a result of this Step 3
meeting, as provided for in Step 3, the Union may submit the grievance to the Federal
Mediation and Conciliation Service ("FMCS") or Michigan Employment Relations
Commission ("MERC"} for binding arbitration. The Union shall notify the City in writing
and in accordance with paragraph 6 of this Article 8.7 within ten {10) working days after
the Step 3 meeting with the Mayor or Mayor's designee that it intends to submit the
grievance to the FMCS or MERC for binding arbitration and selection of an impartial
arbitrator, to be selected by the Union and the city, to render a binding decision and, if
warranted, an award on the dispute. Said arbitrator shall be selected in accordance with
the rules of the FMCS or MERC depending on what organization is selected to conduct
the arbitration.

8.10: The arbitrator so selected shall fix a time and place for a hearing upon reasonable notice
to and in collaboration with each party. After such hearing, the arbitrator shall promptly render
a decision which shall be binding upon both parties, but the arbitrator shall have no power to
render a decision which adds to, subtracts from or modifies this Agreement; the decision shall
be confined to the meaning of the contract provisions of this Agreement which gives rise to the
grievance dispute. The decision of the arbitrator shall be final and binding on both parties and
may not be appealed.

8.11: Limitations of Authority: The Arbitrator shall limit his/her decision strictly to the
interpretation, application or enforcement of the provisions of this Agreement and he/she shall
be without power and authority to make any decision:

a. Contrary to, or inconsistent with, or modifying or varying in any way the terms of this
Agreement;

b. Concerning the discipline or discharge of an employee for engaging in a strike,
slowdown or stoppage of work, if the employee exercises his/her right under Act 336 of
the Public Acts of 1965;

¢. Granting any wage increases not provided for in this Agreement;

d. Granting any right or relief for any period of time whatsoever prior to the execution
date of this Agreement;

e. Granting any promotion, demotion, transfer, job assignment, layoff, recall, job
classification change or similar personnel transaction as relief in a discipline review case
unless the arbitrator determines that the discipline is contrary to this Agreement;
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f. Contrary to City's right to establish, adopt, amend, promulgate, and enforce uniform
work rules for its Employees. The Arbitrator may not adopt any work rule that
contradicts those set forth herein or in any other City collective bargaining agreement.

g. The Arbitrator shall have no authority to require City to delegate, alienate or
relinquish any powers, duties, responsibilities, obligations, or discretions which by
federal or State law, Board actions or federal mandates City cannot delegate, alienate or
relinquish, nor to rule on the purchase of buildings or equipment.

h. The right of contracting, sub-contracting or outsourcing is vested in City. Nothing in
this Agreement shall prohibit contracting, subcontracting or outsourcing that does not
result in bargaining unit layoffs as provided for in Article 4.4(b) of this Agreement. An
arbitrator shall not have jurisdiction to consider an alleged violation of this Agreement
due to City's decision to contract, subcontract or outsource any work including work
previously done by the Union.

i. No settlement at any stage of the grievance procedure except an arbitration decision,
shall be a precedent in any arbitration and shall not be admissible in evidence in any
future arbitration proceeding.

J. All claims for back wages shall be limited to the amount of wages that the Employee
otherwise would have earned less any compensation received for temporary
employment obtained subsequent to his/her removal from City's payroll, and payments
from Unemployment Insurance, Social Security Disability, Welfare, Family Independence
Agency, and City's-funded Long Term Disability Insurance, Sickness and Accident
Insurance and Automobile Accident Income Replacement Insurance.

k. The decision of the arbitrator in a case shall not require a retroactive wage
adjustment in another case, except by mutual agreement of the parties.

l. There shall be no appeal from the arbitrator's decision if made in accordance with
his/her jurisdiction and authority under this Agreement. The arbitrator's decision shall
be final and binding on City, on the Employee or Employees, and on the Union.

m. In the event a case is appealed to an arbitrator and he/she finds that he/she has no
power or authority to rule on such case, the matter shall be referred back to the parties
without decision or recommendation on the merits of the case.

8.12: The expenses of the arbitrator shall be shared equally by the parties. Each party shall
make arrangements for and pay the expenses of witnesses who are called by them. The
grievant aggrieved and the Union President or designated representative shall not lose time or
pay for time off the job while attending the arbitration proceedings.

8.13: Except as specifically provided herein, or in supplements hereto which are part of this
Agreement, the parties understand and agree that in making this Agreement they have
resolved for its term all bargaining issues which were or which could have been made the
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subject of negotiation. The arbitral forum here established is intended to resolve disputes
between the parties only over the interpretation or application of the matters, which are not
excluded from arbitration.

8.14: TIME LIMITS FOR ALL STEPS: The Employee's or Union's failure to comply with the time
limits described in the Article shall bar the further advancement of grievance. In the event of a
grievance filed by City, the time limits for answering grievances and processing grievances to
the next step shall apply.

If a grievance is not scheduled or answered by Management within the prescribed time limits in
this Article, the Union may move the grievance to the next step of the grievance procedure. The
appeal will be considered timely if moved by the Union to the next step within ten (10) calendar
days of the date that Management was required to answer, or date that such answer was due.
All grievances not moved to Step 4, arbitration, within the prescribed time limits shall be
considered settled based on City's last answer.

An extension of the time limits of any of the Grievance Procedure steps may be granted only by
mutual consent of the parties and in a writing signed by authorized representatives of the
Union and Management. Any grievance not appealed by the Union in writing to the next step
within the specified time limit following receipt of Management's answer from the previous
step shall be considered settled on the basis of Management's last answer.

8.15: BACK PAY REMEDIES: City shall not be required to pay back wages more than ten (10)
calendar days prior to the date the written grievance is filed.

8.16: Election of Remedies. It is the intent of the Parties that disputes between City and the
Union and the Employees it represents should not be subject to potential inconsistent
resolution of grievances in more than one forum. In the event that an Employee or the Union
has any dispute with the Employer which has been alleged as a grievance, then the Union and
the Employees it represents do hereby agree that if the Employee or Union elects to pursue any
legal or statutory remedy under federal, state, or local, or administrative regulation for alleged
conduct which may also be a violation of this Agreement, such election shall immediately bar
any further or subsequent proceedings for relief under the provisions of this Article, the right to
grieve shall be waived and the arbitrator shall be divested of all authority. In the event that an
Employee files such a claim, the City shall be entitled to a setoff for all pay, benefits or other
remedies provided under this Article.

ARTICLE 9
DISCIPLINE AND DISCHARGE

9.1: Notice of Discharge or Discipline. Before any disciplinary action is taken against a member,
he/she shall be given an opportunity to state his/her position and offer any evidence
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immediately available to his/her superior officer who is rendering such discipline. Notice shall
be given to the Union by the Employer of any discipline or discharge within twenty-four (24)
hours of the invocation of such discipline or discharge, except as specifically exempted herein.

9.2: Charges and Specifications. The charges and specifications resulting in such discipline or
discharge shall be reduced to writing by the commanding officer recommending the action to
the Chief and copies shall be furnished, if the employee wishes, to the steward and the member
against whom the charges are brought. The Union will receive notice of the final disposition of
any disciplinary action.

9.3: Power of Discharge and Discipline. Management has the duty to direct, supervise and
coordinate the work of the Police Department and the Chief of Police, who is directly
responsible to the Mayor, is in immediate charge of the Police Department. In accordance with
these provisions, the members of this bargaining unit shall enly be bound by the disciplinary
actions of the Mayor, Police Chief, and his/her subordinates.

9.4: Specific Sections. Such charges and specification shall cite the specific sections of rules and
regulations and/or appropriate law or ordinance which the member is alleged to have violated.

9.5: Statements. No member shall be required to make a formal statement in answer to any
alleged criminal offense or any alleged misconduct charge without first being advised of his/her
constitutional rights and without being afforded a reasonable time to secure counsel or advice
of counsel within twenty-four (24) hours.

Any member who shall refuse to make a statement after being advised of his/her rights and
after reasonable time to secure and/or confer with legal counsel may be subject to discipline or
discharge in accordance with this Article. However, all employees shall be required to fill out
those reports normally required by the City, which are the field incident reports.

9.6: Representation. The officer against whom charges have been made may be represented at
such hearing by the Union or any member of his/her own choosing.

9.7: Oral Reprimand. The procedure as outlined above shall be applicable in all disciplinary
proceedings except for oral reprimands, which are exempt from the provisions of this
Agreement. Oral reprimands will not become a part of the employee's permanent record.

9.8: In the event a member is relieved of duty, he/she shall be taken off the payroll until
returned to duty, reassigned, inactivated, suspended or fired. A member may be relieved of
duty for only seven (7) working days. if the department needs more time than the seven (7)
days to investigate, the department will inactivate the employee.

9.9: Inactivation. Inactivation means that a member may be taken off of active duty up to thirty
(30) days. Inactivation may be used by the department as a period for investigation. During this
period, the member will remain on the payroll and will retain all his/her departmental
equipment with the exception of his/her gun if it is needed in the investigation, in which case it
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will be replaced with another gun until the investigation is complete. In no way shall
inactivation be construed to be punishment for the employee.

9.10: Suspension. In the event a member is suspended, he/she shall be taken off the payroll
and shall turn in his/her departmental equipment. Suspension shall be used by the department
only for discipline or for awaiting criminal trial implementation and decision. Except when there
is a criminal prosecution authorized by a prosecutor or city attorney, a suspension shall not last
more than thirty (30) days.

9.11: Reassignment. The Department may, at its discretion, reassign an officer instead of taking
one of the actions described above until the investigation is complete. Such reassignment shall
be without prejudice. It is mutually agreed and understood that the listing and defining of
certain types of discipline does not limit or preclude the City from taking other actions not
specifically mentioned herein and such actions are subject to the provisions of this Agreement.

9.12: Special Inactivation. If any member shoots, while in the line of duty, ancther person
either injuring or killing that person, that member may, at the discretion of the Chief, be
inactivated for a period of three (3) days except during periods of emergency.

9.13: Drug Policy. The Union and Department agree to follow the attached drug testing policy.

ARTICLE 10
TESTING/PROMOTIONS/DEMOTIONS

10.1. A. Promotions shall be made on the basis of employees meeting the necessary
requirements as specified and shall be subject to both written and oral examinations.

B. Written examination passing score shall be 70% (total weight 70 points).
C. Oral examination passing score shall be 70% (total weight 30 points).

D. Seniority credits of a maximum of 10 points computed at the rate of one/twenty-
fourth {(1124) point per month of service shall be added to the combined written and
oral points.

10.2. Requirements for Promotion to Rank of Lieutenant. Promotions for the rank of Lieutenant
shall be open only to present employees of the City of Inkster who have successfully completed
one (1) year in grade in the rank of Sergeant with the Inkster Police Department.

10.3. Promotions in an Acting Capacity. Any interim or temporary appointment to a higher
position in an acting capacity made necessary by reason of sickness disability or other absence
of a regular employee may be authorized by the Department Head without examination. Acting
assignments will not be used to circumvent the timely permanent appointment of candidates to
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vacant budgeted positions. All such appointments shall terminate upon return of the regular
employee.

10.4. Vacancies.

A. Whenever a promotional vacancy exists for which examinations are to be held, the
Department Head shall notify the City Personnel Officer requesting the name of the
person eligible for the promotion. The Personnel Officer shall certify the name of the
person who is the highest on the eligible list.

If more than one (1) vacancy is to be filled, additional names in sequence shall be
certified for each additional vacancy.

B. The appointing authority then shall appoint such persons to each vacancy.

C. The City shall maintain promotional eligibility lists for lieutenant and sergeant
positions as long as there is police officers who meet all the requirements of this Article.

10.5. Announcements of Promotional Examinations and Vacancies. Promotional examinations
and job vacancies shall be posted in a conspicuous place in the police department building for a
period of thirty (30) days setting forth the requirements, time, date, and place of such
examination.

10.6. Written Examinations and Oral Examinations.

A. Written examinations shall be the responsibility of the City and such examinations
shall be conducted at a time and place selected by the City.

B. Oral examinations shall be the responsibility of the City and shall be conducted at a
time and place selected by the City.

10.7. Probationary Period.

A. Employees promoted to the rank of Sergeant or Lieutenant shall serve a one (1) year
probation period, at the end of which time he/she shall either revert to the position
which he/she held prior to this promotion or be entered on the position seniority list as
of the first day of appointment. (New employees are not covered, it being the intention
to propose no new employees, except as such a provision would be the subject of a
special conference covered by other provisions of the contract.)

B. At any time during the probationary period, upon the recommendation of the Chief of
Police, the City Manager may remove or demote an employee. Any employee on
probation in a promotional appointment shall have the right to return to his/her
previous appointment if the Manager decides to remove him/her from the promotional
appointment during the period because the employee does not meet the required work
standards. The matter may then become a proper subject for a special conference, and
may subsequently be subject to the grievance procedure.
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ARTICLE 11
SENIORITY, LAYOFF AND RECALL

11.1: Representation of Employees. The Union shall represent all permanent employees and
employees on probation in rank for the purpose of collective bargaining in respect to rates of
pay, wages, hours of employment and other conditions of employment as set forth in this
Agreement.

11.2: Seniority and Seniority Lists.

A. The seniority list shall show the employee's length of service in the Department and
date of rank.

B. Seniority shall not be affected by the race, sex, marital status or dependents of the
employee.

C. The seniority list on the date of this Agreement will show the names, job titles, length
of service in the Department and date of rank of all applicable employees of the
Department entitled to seniority.

D. The Employer will keep the seniority list up to date at all times and will provide the
Union with up to date copies at least every six (6) months.

11.3: Loss of Seniority. An employee shall lose his/her seniority for the following reasons only:
A. He/she quits City employment.

B. He/she is discharged and the discharge is not reversed through the procedure set
forth as in this Agreement.

C. He/she is absent for three (3} consecutive working days without notifying the
Employer. In proper cases, exceptions may be made with the consent of the Employer.
After such absence, the Employer will send written notification to the employee at
his/her last known address that he/she has been terminated. If the disposition made of
any such case is not satisfactory to the employee, the matter may be referred to the
grievance procedure.

D. If he/she does not return to work: when recalled from layoff as set forth in the recall
procedure. In proper cases, exceptions shall be made with the consent of the Employer.

E. Failure to return from sick leave and leaves of absence will be treated the same as C
above.

F. He/she retires.
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11.4: Seniority of Steward. Notwithstanding his/her position on the seniority list, the steward

in the event of a layoff of any type, shall be continued at work as long as there is a job in his/her
department which he/she can perform and shall be recalled to work in the event of a layoff on
the first open job in his/her department which he/she can perform within his/her rank or
below.

11.5: Layoffs.

A. Permanent Employees. The Employer may layoff a permanent employee when
he/she deems it necessary, by reason of shortage of work or funds, the abolition of the
position, material change in the departmental organization, or for other related reasons
which are outside the employee's control and which do not reflect discredit upon the
services of the employee. The duties performed by any employee laid off may be
reassigned within reason to other employees already working who hold position in
appropriate classes.

B. Order of Layoff. Layoff of employees shall be made first by inverse order of their
seniority within a position classification. Further, bumping downward, by seniority, will
be allowed, including into the police officer ranks.

C. Notice of Layoff. The Chief shall give written notice to the Director of Personnel and
to the employees and Union on any proposed layoff. Such notice shall state the reasons
therefore, and shall be submitted at least one (1) week before the effective date
thereof.

11.6: Recall Procedure. When the working force is increased after a layoff, employees will be
recalled in inverse order of layoff. Notice of recall shall be sent to the employee at the last
known address by registered mail or certified mail. If an employee fails to report for work
within ten (10) days from date of mailing of notice of recall, he/she shall be considered to have
quit.

ARTICLE 12
JOB CLASSIFICATION AND PAY PLAN

12.1: City employees covered by this contract are assigned to classification titles and pay
grades.

12.2: An employee permanently promoted from Patrolman or Detective to Corporal or
Sergeant or from Sergeant to Lieutenant to fill a budgeted vacancy shall immediately advance
to the highest rate applicable for such Corporals, Sergeants or lieutenants rank.
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12.3: An employee who is assigned to a special assignment which holds a higher pay grade will
be placed in the same step in the higher pay grade that corresponds to the step in his/her
permanent classification pay grade. When he/she is relieved of his/her assignment, he/she shall
revert to the pay grade and step of his/her permanent classification.

12.4: The City has the right to establish, reclassify, change, combine or discontinue job
classifications, prescribe and assign job duties, content and classification, and to establish wage
rates for any new or changed classifications subject to negotiations with the Union. When there
is a failure to agree, the matter shall become a proper subject for the grievance procedure and
arbitration. Whenever new classifications are created, wage rates will be negotiated at a special
conference with the Union, if requested by the Union. Reclassifications shall not be used for the
purpose of avoiding restrictions surrounding promotions and demotions. The Union may
challenge the accuracy of any reclassification or modification of existing job classifications
through the grievance procedure. The procedures to be followed in maintaining, modifying and
amending the classification plan are as prescribed in the Civil Service Personnel Rules or the City
of Inkster, specifically Rule Vil. An employee occupying a position which has been reallocated
should continue in the position only if he/she possesses the qualifications of training and
experience required for the position.

12.5: Rank: Differential.
Detective Corporals Sergeants Lieutenants
N/A 4% 5% 9%

This table (12.5) illustrates the minimum yearly wage differential between detectives
and corporals, corporals and sergeants, and sergeants and lieutenants.

12.6: Rate of Pay

Effective upon ratification of this collective bargaining agreement members shall receive
a four percent pay increase (4%) with the new pay rates shown below:

Corporal: $68,319.24 annually for 2080 hours worked which equates to $32.85 per hour.

Sergeant: $71,914.75 annually for 2080 hours worked which equates to $34.57 per
hour.

Lieutenant: $78,387.31 annually for 2080 hours worked which equates to $37.69 per
hour.

Effective July 1, 2025 members shall receive a four percent pay increase {4%) with the
new pay rates shown below:

Corporal: $71,052 annually for 2080 hours worked which equates to $34.16 per hour.
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Sergeant: $74,791.34 annually for 2080 hours worked which equates to $35.96 per
hour.

Lieutenant: $81,522.80 annually for 2080 hours worked which equates to $39.19 per
hour.

12.7: Overtime Hours. Members of the bargaining unit assigned to twelve-hour shifts shall
receive pay at time and a half for hours worked that exceed the 84-hour work schedule.
Members assigned to a 40-hour workweek shall receive pay at time and a half for hours worked
that exceed the 40-hour work week. Paid leave such as personal, vacation, and sick leave does
apply toward hours worked.

12.8: Shift Differential. An additional 25 cents per hour from the above hourly rates in section
12.6 will be paid for all hours worked between 7 p.m. and 7:00 a.m.

12.9: Cell Phone/On Call and Roll Call Pay. Members of the bargaining unit are required to be
available to be contacted by cell phone during off hours for important work-related
communications/inquiries. While management agrees to take steps to minimize interruptions
to bargaining unit members off hours, the parties recognize that the pace of the modem
workplace and the fact that the department functions on a 24-hour basis sometimes makes off-
duty inquiries necessary. Similarly, the parties understand that pre-shift roll call preparation
time is critical for defining daily tasks, trends, and other departmental needs. This pre-shift
work is a regular function for bargaining unit members that the parties agree should be
compensated. The parties agree that each bargaining unit member shall receive an annual
payment of $800 per year to compensate for flelding off-duty cell phone inquiries and for pre-
shift roll call preparations. This payment shall be made in one lump sum payment once per year
on the first paycheck following March 1 in each year of this agreement. This payment shall be
prorated for employees who do not work for the entire prior fiscal year (July I-June 30} within
the bargaining unit.

ARTICLE 13
EDUCATION BENEFIT

13.1: The city encourages bargaining unit members to pursue post-secondary education and
seeks to recruit and retain those who earn post-secondary degrees. Bargaining unit members
shall receive the following additional payment for once they hold one of the following degrees:

Associate’s Degree ($200/ year)
Bachelor’s Degree ($400/year)
Master’s Degree ($500/year)
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13.2: This payment shall be made in one lump sum payment once per year on the first pay
check following March 1 in each year of this agreement. This payment shall be prorated for
employees who do not hold their degree for the entire prior fiscal year (July I-June 30).
Bargaining unit members receive only one benefit paid for only the highest degree they attain.

ARTICLE 14
SPECIAL CONFERENCES

14.1: Management and the Union agree to meet and confer on matters of interest upon the
written request of either party. The written request shall state the nature of the matters to be
discussed and the reason(s) for requesting the meeting. Discussion shall be limited to matters
set forth in the request, but it is understood that these special meetings shall not be used to
renegotiate this Agreement. Special meetings shall be held within ten (10) calendar days of the
receipt of the written request and shall be held between 8:00 a.m. and 5:00 p.m. at a time and
place which is mutually agreeable to the parties. Each party shall be represented by not more
than five {5) persons at special meetings.

14.2: The Union representative may meet at a place designated by management, on
management's property, for a period not to exceed one-half (1/2) hour immediately preceding
a meeting for which a written request has been made.

14.3: Employee representatives of the Union at special meetings will be paid by management
for time spent in special meetings but only for the straight time hours they would otherwise
have worked on their regular work schedule. For the purpose of computing overtime, time
spent in special meetings shall be considered as hours worked to the extent of the regular work
schedule hours which they otherwise would have worked.

ARTICLE 15
NO STRIKE CLAUSE

15.1: It is the intent of the parties to this Agreement that the grievance procedure herein shall
serve as a means for the peaceful settlement of all disputes that may arise between them
concerning the terms of this Agreement Recognizing this fact, the Union agrees that during the
life of this Agreement, neither the Union its agents nor its members, will authorize, instigate,
aid or engage in a work stoppage, slowdown or a strike against the City of Inkster. The City
agrees that during the same period there will be no lockout.
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ARTICLE 16
TRANSFERS

16.1: Transfer of Employees. If an employee is transferred to a position under the Employer
not included in the unit and is thereafter transferred again to a position within the Department,
he/she shall accumulate seniority while working in the position to which he/she was
transferred. Employees transferred under the above circumstances shall retain all rights
accrued for the purpose of any benefits provided for in this Agreement, with the exception of
the privilege of promotion.

ARTICLE 17
HOLIDAY PROVISIONS

17.1: Each employee shall receive compensation for thirteen (13) holidays at their normal rate
of pay in lieu of holiday time off.

17.2: The thirteen (13) holidays shall be designated as follows:

Employee's Birthday, New Year’s Day, Good Friday, Independence Day, Veteran's Day, Day after
Thanksgiving Day, Christmas Day, Martin Luther King's Birthday, Memorial Day, Labor Day,
Thanksgiving Day, Christmas Eve Day, New Year’s Eve Day.

17.3: Holiday pay for employees to be paid in accordance with paragraphs 17.1 and 17.2 above
shall be paid to each employee upon the first regular payday following December 1st of each
year, or as accrued time upon separation.

ARTICLE 18
SICK LEAVE

18.1: Sick leave shall not be considered a privilege which an employee may use at his/her
discretion but shall be allowed only in case of necessity and actual sickness or disability of the
employee. Sick leave for all Union members shall be accrued and granted as follows:

A. The amount of sick leave credit shall not exceed one (1) day per month nor twelve
(12) days per year for each employee. The accumulation of sick leave credit shall not
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exceed two hundred (200) days for any employee. Vacation leave and paid holidays shall
be considered as days worked for accumulation of sick leave credits. Sick leave shall be
computed from the first full working day of the employee.

B. The amount of sick leave used by an employee shall be equal to the number of
regularly scheduled hours he/she would otherwise have worked during his/her absence
on such leave. Should a change in the work week occur, accumulated sick leave shall be
credited on the basis of the new work week schedule. Accumulated sick leave credit
shall be converted to hours that would have been earned on the new work week
schedule.

C. A certification of illness or injury from a physician of the City's choosing may be
required by the City as evidence of iliness or disability before compensation for the
period of illness or disability is allowed, and shall be mandatory if the illness or disability
exceeds three (3) consecutive working days. Abuse of the sick leave privilege or
falsification of iliness or disability will result in disciplinary action up to and including
discharge.

D. Sick leave credits will not be allowed when absence is due to the illegal use of
narcotics or intoxicants, willful misconduct or any iliness or injury incurred while self-
employed or employed by other than the City.

E. Any employee who becomes ill and unable to report for work must, unless
circumstances beyond the control of the employee prevents such reporting, notify the
supervisor on duty within one (1} hour before the starting time of his/her particular shift
on the first day of his/her absence and daily thereafter, if not hospitalized, or sick leave
pay will not be allowed and the employee shall be considered absent without leave.

F. If the employee so elects, after all accrued sick leave is used, vacation leave may be
used and payment made therefore to the extent of vacation leave accrued to which
employee is entitled as of such date.

G. When an employee receives his/her last check for sickness or disability, he/she will
be placed on leave without pay for a period not to exceed two (2) years. If, at the end of
that time, employee is still unable to return to work, his/her employment shall be
terminated. Employee shall be eligible for re-employment, provided he/she has
completely recovered, and has a doctor's statement to that effect subject to the City's
physical examination and approval, and provided further, that a position is available in
accordance with his/her seniority.

H. Upon ordinary retirement of an employee, or upon death, the employee's estate,
shall receive cash payment at his/her current daily rate of pay, excluding premium rates,
for seventy-five (75%) percent of his/her accumulated sick time, but not to exceed one
hundred fifty (150) days of payment. Upon retirement termed disability under the City
of Inkster pension plan, an employee shall receive cash payment at his/her current daily
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rate of pay, excluding premium rates, for seventy-five {75%) percent of his/her
accumulated sick time but not to exceed one hundred fifty (150) days of payment. No
payment is to be made for unused sick leave upon separation from City employment
except upon retirement, either ordinary or disability, as defined in the employee's
retirement plan or upon death.

. Legal Holidays, etc. Employees absent from work on legal holidays, during sick leave,
during vacation, while on Workers' Compensation, or on special leave of absence with
pay, shall continue to accumulate sick leave at the regularly prescribed rate during such
absences as though they were employed, subject to the maximum limitation herein
provided.

J. Contagious Diseases. An employee eligible for sick leave with pay may use such sick
leave, upon approval of the division or unit commander, for absence due to exposure to
contagious diseases which could be communicated to other employees, and due to
iliness in employee's immediate family, which is limited to husbands, wives, children,
and parents.

K. Physical examinations will be available at City expense for protection under the Heart
and Lung Act, Workers' Disability Compensation Act of 1969, Act #317.

L. Contagious/communicable diseases shall not be deemed duty connected outright,
however, if the employee believes he/she has been exposed to communicable or
contagious disease during duty hours, he/she shall notify the Employer when he/she
becomes aware of the possibllity that contact has been made.

M. When an employee finds it necessary to be absent for sickness, he/she should cause
the facts to be reported to the Police Department one (1) hour before his/her regular
starting time or sooner, if possible, on the first working day of absence and shall
regularly report, unless hospitalized or confined by a doctor, during each work day
thereafter. Sick leave shall not be granted unless the report has been made. Employees
reporting sick may be visited by some designated superior officer at the discretion of the
division command for the purpose of verifying confinement or iliness of the officer.

N. Bonus Days. Employees who use no more than five (5) days sick leave and/or leave
without pay per fiscal year shall be given three (3) days additional vacation leave with
pay. Such bonus days may be used to extend vacations or as personal leave days. When
used for personal leave, the Employer shall receive at least forty-eight {48) hours
written notice. Such bonus vacation days may not be accumulated beyond the year in
which they are awarded.

ARTICLE 19
WORKERS COMPENSATION
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19.1: On-the-Job Injury. Each employee will be covered by the applicable Workers'
Compensation Laws and the Employer further agrees that any employee being eligible for
Workers' Compensation may elect to use his/her accumulated sick time. If the employee uses
his/her accumulated sick time, he/she shall receive full salary and he/she may return his/her
Workers' Compensation check to the City. The City, upon receipt of the Workers' Compensation
check shall convert that amount into hours and days and shall deduct those hours and days
from the employee's sick leave charge. An Employee who elects not to utilize his/her
accumulated sick time or who has no accumulated sick time shall receive the Workers
Compensation benefits as specified by law. An employee injured on the job and eligible for
Workers' Compensation shall, in addition to Workers' Compensation receive the difference
between the Workers' Compensation benefits and his/her City salary as of the date of injury
(excluding overtime), commencing the first day on which he/she is unable to work following the
date of injury and continuing until the three hundredth and sixty-fifth (365th) Day following
such injury. Thereafter, only the workers compensation benefits shall be paid and the
additional benefits shall not be extended beyond the three sixty-fifth (365th) day. During this
period of time, the Employer may, with the doctor's permission, require the employee to
perform such City work as said employee may be able to do. During this period of time, said
employee's salary rate shall not be lower than the employee's salary rate at the time of injury.
Following the three hundredth and sixty-fifth (365th) day, the employee's health and ability to
perform work for the City shall be reviewed. If the employee is able to return to his/her Original
position he/she shall do so. If the employee is not able to return to his/her position, but is able
to perform work in another vacant position or able to perform limited duty, he/she shall be
offered that position of performing such limited duty and his/her pay shall be commensurate
with the salary rate for the position. Employee will return as soon as reasonably possible after
the injury and examination by City doctor.

19.2: Job Related. If an officer is injured because of a job-related incident, he/she shall come
under all provisions and benefits of the contractual agreement for a period not to exceed two
(2) years. He/she shall have seniority rights for three (3) years. Upon returning to the
department, he/she shall return to his/her former rank and assignment

19.3: Non-Job Related, If an employee is injured {non-job related), he/she shall have all rights
and privileges of this contractual agreement but not an accumulation of benefits for the years
injured He/she shall retain seniority rights for two (2) years and returning back to the
department will return to his/her former rank and job assignment.

ARTICLE 20
INCOME PROTECTION DISABILITY
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20.1: For disabling injuries not duty related, the City shall make available an Income Protection
Disability Insurance Program, encompassing the following principles:

A. Eligible-Full time permanent salaried employees not yet age 65. New employees
covered on the first of the month following employment. All qualified employees must
participate.

B. Monthly benefits begin after 90 consecutive days of disability and will be sixty (60%)
percent of salary up to $1,500 (effective 7-1-99) benefit per month, exclusive of
overtime or other pay additives.

C. Monthly benefits for a period of two (2) years will be paid when employee is certified
by a qualified physician as being unable to engage in regular City occupation due to
sickness or accidental bodily injury. If employee is certified by a qualified physician as
being unable to engage in any gainful occupation for which he/she is reasonably
qualified by training, education or experience, monthly income benefits will continue to
be paid.

D. Employee to pay fifty (50%) percent of premium costs. Deducted from paycheck.

E. Employee's premium will be waived while on disability and the benefit will be
reduced by all amounts which employee is entitled to under social security, Workers'
Compensation and other government and Employer sponsored benefits —police and fire
personnel not covered by social security.

F. Income Protection Disability shall be subject to the language of the insurance carrier's
policy of insurance. All questions arising as to the coverage shall be governed by said
policy of insurance. The City shall provide a copy of said policy of insurance to the Union
as soon as it becomes available.

G. Maximum Duration -- Sickness and accident to age 65.

ARTICLE 21
EMERGENCY AND FUNERAL LEAVE

21.1: In the case of serious iliness in his/her immediate family, a regular employee may be
granted an emergency leave of absence with pay for a period not to exceed three (3) days,
upon the recommendation of the Police Chief and approval of the Mayor.

21.2: "Immediate Family;" as applied to Section 21.1, is defined as wife, husband, child,
brother, sister, parent, and parent-in-law.

21.3: Emergency leave is chargeable to sick leave credits and in the case of a probationary
employee or an employee who does not have the accumulated sick leave credits, emergency
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leave may be granted as an advance in sick leave accumulation upon the approval of the
Mayor.

21.4: In addition to emergency leave, an employee may be granted a leave of absence, with
pay, for a period not to exceed four (4) days in the case of a death in the immediate family,
upon the recommendation of the Police Chief and approval of the Mayor, plus one (1)
additional day if travel is beyond three hundred (300) miles from the City of Inkster.

21.5: "lmmediate Family", as applied to Section 21.4 is defined as wife, husband, child, brother,
sister, parent, parent-in-law, grandparents, sister-in-law, and brother-in-law. Funeral leave for
immediate family is not chargeable to sick leave credits.

21.6: Should a death in his/her immediate family occur while an employee is on a scheduled
vacation leave, he/she shall be eligible to receive these benefits provided that he/she notifies
the City prior to the date of the funeral.

21.7: If death occurs to other relatives of an employee, not stated above, one (1) day sick
leave, with pay, may be granted, which shall be charged to accumulated sick leave, plus one (1)
additional day for travel if beyond three hundred (300) miles from the City of Inkster. An
employee may elect to use earned vacation time in lieu of accumulated sick time.

21.8: Employees who wish to attend the funeral or serve as pallbearers at a funeral of a fellow
employee or former employee will be paid during the time they must be off the job.

21.9: Additional leave may be granted in special cases subject to the approval of the Mayor.

ARTICLE 22
SPECIAL LEAVES OF ABSENCE

The parties recognize that the rigors of modem police work can require continued educational
advancement and extended periods away from the job. While the City has the right and
obligation to maintain discipline and departmental cohesion the parties wish to provide for
certain leaves of absence under limited circumstances and with good cause shown:

22.1: Educational Benefit. In keeping with the City's policy of encouraging the improvement and
professionalism of its police personnel, the City shall provide to employee an annual education
reimbursement not to exceed $750 for attendance at an accredited Bachelors or Master's
Degree program in a field of study that the Chief of police deems is likely to benefit the
department The employee shall advance the cost of all tuition and required textbooks and shall
be reimbursed by the City upon the satisfactory completion of each course. Satisfactory
completion shall require the employee to obtain a mark of a "c" or better. Such amounts are
payable April 1st of each year.
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22.2: Personal Reasons. The Chief may authorize an employee to be absent without pay for
personal reasons for a period or periods not to exceed thirty (30) working days in any Calendar
year.

22.3: Special Leave. The Chief, in consultation with the City Manager, may at their sole
discretion authorize special leave of absence with or without pay for any period or periods.

22.4: Election to Position. A permanent employee who has been elected or appointed to a
public position may in the discretion of the Chief of Police be granted a leave of absence
without pay for a period not to exceed two (2) years, which would not interfere with the
efficient operation of the Department. However, said employee will not accumulate seniority in
this two (2) year period.

22.5: Physical or Mental iliness. If a permanent employee is off for an extended period of time
due to a physical or mental iliness, the an employee will be granted, at his/her request, a leave
of absence without pay not to exceed two (2) years.

ARTICLE 23
PATERNITY/MATERNITY/FMLA LEAVE

23.1: Paternity/maternity leave.

A. Any employee parent is entitled to and may take 168 hours of paid leave in connection
with the birth of their child prior to being required to use other paid forms of leave (Sick,
Personal, Vacation). This leave benefit is also intended to include employee parents who
are adopting a child. In order for an employee to qualify for such leave, the employee
must notify the City at least three (3) months prior to the anticipated date of delivery or
adoption. This leave is to be taken contemporaneously with the birth or adoption,
however, the beginning date of the leave is left to the employee’s discretion so long as
the employee gives the proper notice. This paid paternity/maternity leave is intended by
the parties to be in addition to and separate from other forms of leave discussed
elsewhere in this agreement and is to accrue only upon notice to the City by the employee
of the anticipated birth or adoption of a child. This paid paternity/maternity leave is
intended by the parties to be used as needed by the employee under the circumstances
contemplated by this Article (i.e., to create a time-period within which the employee
parent will be able to concern themselves with the welfare of the new child while
lessening financial and time pressures}, and shall not be cumulatively accrued or “banked”
to the employee’s long-term benefit, and is not to paid out upon separation or retirement.
In the case of a female employee who has given birth to a child, a return from such leave
shall only be after an appropriate physical examination and medical clearance of fitness
for the work to which the Employee is expected to return.
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B. Any employee shall be entitled to an unpaid leave of absence not to exceed six (6)
months in connection with the birth of their child. This leave of absence is also
intended to include employee parents who are adopting a child. In order for an
employee to qualify for such leave, she/he must notify the City at least three (3)
months prior to the anticipated date of delivery. The beginning date of such leave shall
be left to the discretion of the employee so long as the employee meets the notice
requirement. When said employee gives written notification to the City of his/her
desire to return to work, the City shall reinstate said employee within two {2) weeks
from receipt of written notification, to work which is as nearly comparable to the
position and classification held at the time leave was granted, and subject to the
seniority provisions of the City for its employees. If her/his former position is vacant,
he/she shall have first preference to the vacancy. In the case of a female employee
who has given birth to a child, a return from such leave shall only be after an
appropriate physical examination and medical clearance of fithess for the work to
which the Employee is expected to return. This Article is not intended to substitute for
or preclude an employee’s voluntary use of paid forms of leave in connection with the
birth or adoption of a child, such as sick, vacation, or personal leave, or
paternity/maternity leave under Article 23.1A.

23.2: In accordance with the Family and Medical Leave Act (FMLA) of 1993, a medical or
personal leave is an FMLA leave if the leave is for one or more of the following:

A. Because of the birth of a son or daughter of the Employee, or in order to care for such
son or daughter;

B. Because of the placement of a son or daughter with the Employee for adoption or
foster care;

C. To care for the Employee's spouse, son or daughter, or parent who has a "serious
health condition;" or

D. If the Employee is unable to perform the essential job functions because of a "serious
health condition."

FMLA leaves are only available to Employees who have been employed by the City for at least
twelve {12) months and have worked 1,250 hours during the previous twelve {12) month
period.

Under the FMLA, an Employee is eligible for a total of twelve (12) workweeks of leave in a
twelve {12) month period. This twelve {12) month period is measured back from the date the
Employee uses FMLA leave. Continuation of medical, life and dental benefits and the right to
job restoration under the FMLA ceases when an Employee has used twelve {12) workweeks of
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FMLA leave in the twelve (12) month period. FMLA leave shall run concurrently with all other
leaves taken for the condition(s) related to the FMLA leave.

When a leave is requested due to a serious health condition, the City reserves the right to
require the Employee to obtain the opinion of a second health care provider designated or
approved by the City concerning any information within the medical certification requesting the
leave. The City will pay any deductible or copay costs for said second opinion.

An Employer may recover the health insurance premiums paid while an Employee was on an
unpaid FMLA leave if:

The Employee fails to return to work for at least thirty (30) days after the expiration of the
leave; and the failure to return is for a reason other than a serious health condition, or "other
circumstances beyond the control of the employee." Certification from the health care provider
may be required for this purpose.

An Employee returning from an FMLA leave is to be restored to the position he or she left, or to
an equivalent position.

An Employee requesting an FMLA leave under types A,B,C, or D above, must exhaust all his/her
personal days and earned vacation prior to going on said leave. Seniority shall accumulate while
on a Family and Medical Leave.

The City will continue to provide an Employee's medical, life and dental insurance while he/she
is on an FMLA leave for a period of up to twelve (12) weeks on the same terms and conditions
as prior to the leave.

ARTICLE 24
MILITARY LEAVE

24.1: As is previously provided in this Agreement, the City agrees to abide by the re-
employment rights as provided in the Selective Service Act as it is now in effect or may be
amended. Regular Employees who are members of the National Guard or a Military reserve
organization will be granted a leave of absence without pay if called to active duty.

ARTICLE 25
VACATION LEAVE

25.1: Vacation leave is authorized absence from duty with pay.
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A. Employees with less than eight (8) years seniority shall receive fifteen (15) vacation
days per year. Those employees who have from eight (8) to fourteen {14) years of
seniority shall receive twenty-one (21) vacation days per year. Those employees with
fifteen (15) years seniority or more shall receive twenty-five (25) vacation days per year.

B. No seasonal, temporary or part-time employee is eligible for vacation leave.

C. Employees shall receive credit for a month worked for every month in which they
work or receive compensation for two-thirds (2/3) of the scheduled work days. Time lost
by an employee by reason of absence without pay, or time otherwise not worked or
paid for, shall not be considered in computing earned credits for vacation leave.

D. A seasonal, temporary or part-time employee, who becomes a regular employee,
shall accrue vacation leave from the date he/she completes his/her probationary period
retroactive to the start of such probationary period. On July 1 of each year, the
employee shall be credited with vacation credits that have been earned up to that time
plus advance vacation credits to the end of the current fiscal year {June 30).

E. Employees shall forfeit all rights to vacation time if not taken within the year
following the year in which accrued, unless carried over with the written consent of the
Chief.

F. Vacation schedules shall be set up by the City so as to permit the continued operation
of all City functions without interference; in some areas employment of temporary relief
labor will be permitted for a limited period of time so that continued efficient operation
can be maintained. Employees shall be given preference according to bargaining unit
seniority to select available vacation periods for their allowable vacations. Available
schedules shall be posted prior to April 1 of each vacation year. After selections are
approved, they shall be final except for emergencies.

G. Vacation leave shall be scheduled in weekly periods. Vacation leave for periods of less
than one (1) week will be allowed only when it is necessary for the good of the service
or when the vacation credits earned in one (1) calendar year are less than one (1) week.
Vacation leave may not be allowed at any time in advance of earned time. Scheduling of
the third (3rd) week or more of vacation leave shall be at the discretion of the
department head.

H. Employees shall be entitled to vacation pay in any of the following instances:

1. Any regular employee; who gives proper notice of ten (10} working days,
regarding termination of his/her employment with the City, shall be entitled to
his/her regular pay for any unused portion of vacation time, as of date of
separation.
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2. Any regular employee, who is placed on indefinite layoff or separated from
the City for reasons other than disciplinary action, shall be paid his/her accrued
and unused vacation time.

3. By mutual agreement between the Mayor and the employee, the employee
may be paid for a portion of his/her vacation credits. Such agreement shall be
reduced to writing.

|. Employees shall not be entitled to accrued vacation pay if any of the following applies:
(1) If an employee separates himself from the City by reason of absence without leave;
or (2) If an employee fails to give at least ten (10) working days’ notice in advance of
termination date.

J. Sickness or Injury. Absence on account of sickness, injury, or disability in excess of
that hereinafter authorized for such purposes may, at the request of the employee and
within the discretion of the Chief, be charged against the employee's vacation leave
allowance.

K. Records. The Chief shall keep records of vacation leave allowances and shall schedule
vacation leaves with particular regard to the seniority of employees, in accord with
operating requirements and with the written request of the employees. The official
record for vacation and sick leave are to be kept by the Mayor’s Office.

L. Separation from City Service. Employees separated from the City service shall be paid
at their normal salary rate for their unused vacation.

M. Vacation Call Back. In the event an employee is called back to work from his/her
scheduled vacation, he/she will be compensated:

1. By returning to the employee, on a one (1) vacation day for one {1} vacation
day ratio, those vacation days lost due to the call back, and

2. By paying him/her time and one-half {I 1/2) his/her regular pay rate for the
hours worked, for up to

3. A maximum of Ten (10) days.

N. Pay Advance. If a regular payday falls during an employee's vacation and he/she is to
be on vacation for two {2) weeks or longer, he/she will be entitled to receive that check
in advance before going on vacation. An employee must make a request to the Mayor’s
Office for his/her check two (2) weeks before leaving, if he/she desires to receive it in
advance.

ARTICLE 26
HEALTH AND DENTAL INSURANCE
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26.1: Full-time Employees shall be eligible to receive Healthcare benefits effective the first day
of the month following thirty (30) days of employment. Employees will be required to make
monthly contributions for their benefits based upon the plan and coverage tier selected by the
Employee. Monthly contributions will be deducted from Employee payroll disbursements on a
pretax basis (if authorized by the Employee), in accordance with applicable law.

Employees' monthly contributions under the City's plans shall be adjusted annually to the level
necessary to maintain an 80/20 proportional share of the cost of the healthcare coverage,
subject to the terms, conditions and limitations set forth in this Article. Under this cost sharing
arrangement, City will pay eighty percent (80%) of the costs of each coverage tier in the
Healthcare Plans, and Employees participating in each coverage tier shall pay twenty percent
(20%) of the costs for such coverage tier.

The failure of any insurance carrier(s) or plan administrator(s) to provide any benefit for which
it has contracted or is obligated will not result in any liability to City, nor will such failure be
considered a breach by the City of any obligation undertaken under this Agreement or any
other agreement. However, nothing in this Agreement will be construed to relieve any
insurance carrier(s) or plan administrator(s) from any liability it may have to COAM Employees
or beneficiaries of COAM Employees.

26.2: Notwithstanding any provision in this Article that could be construed to the contrary, this
Article shall not be construed to require City to fall out of compliance with the requirements of
Public Act 152 of 2011 MCL § 15.561 et. seq. ("PA 152").

26.3: In the event a carrier eliminates one of the health care plan(s) set forth in this Article
above or a plan(s) will be subject to the Cadillac Tax under the Affordable Care Act or other
similar state or federal law or regulation {(hereafter collectively "the Cadillac Tax"), City will give
notice to Union. In that event:

A. The Union and City will meet to discuss a new health care plan(s) to replace the
plan(s) that are being eliminated or subject to the Cadillac Tax.

B. The new Plan(s) shall not impose a cost increase on City.

C. If City and Union cannot agree upon a new plan(s) and the date that the plan(s) will
be eliminated or will be subject to the Cadillac Tax will accur, within 60 days, the City
may unilaterally implement the most comparable standard plan that does not resultin a
cost increase to City to replace the plan(s) that are being eliminated or that will be
subject to the Cadillac Tax.

26.4: Annual plan design: The City has little to no control over plan designs from coverage year
to coverage year. As an 80 percent sharer of the costs of health coverage, the City has an
incentive to select a plan design that contains costs and, to the greatest extent possible,
maintains coverage levels. Each year, the City goes through a health care benefits renewal
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process with its carrier(s) and rolls out a new plan design prior to the open enroliment period.
City will give notice to the union prior to open enrollment regarding plan design and cost-
sharing of proposed plans. The Union may, in accordance with Article 44 submit an alternative
proposal to management for consideration and bargain with the city over the implementation
of program changes which the city may, In its discretion, implement in accordance with the
procedure set forth in Article 44.

26.5: Retirees shall be eligible for a monthly healthcare stipend. The monthly stipend for
Retirees under 65 years-of-age (not Medicare eligible) is $500 for a single retiree, $1000 for the
retiree and his/her spouse or child (two persons), and $1200 for the retiree and all family
members (more than two persons). The monthly stipend for 65 years—of-age and older
(Medicare eligible) retirees is $200 per retiree. If a retiree leaves a surviving spouse, the
adjusted stipend will be paid only if the pension election provides for continued pension
coverage for the surviving spouse.

ARTICLE 27
LIFE INSURANCE

27.1: The City will contribute to the full cost of providing term life insurance to all employees in
an amount equal to the nearest one thousand dollars ($1,000.00) of base wage, and a provision
for double indemnity in the case of accidental death and dismemberment.

27.2: Upon retirement, the employee shall have a conversion option on the policy for a period
of thirty (30) days. The employee must convert this policy from the group plan, with the City
assuming no responsibility for such conversion. The Employer shall provide a paid policy of
$5,000.

ARTICLE 28
BULLETIN BOARDS

28.1: The Employer will provide bulletin boards in the Police Building which may be used by the
Union for posting notices, including, but not limited to, notices of the following types:

A. Notices of recreational and social events.
B. Notices of elections.
C. Notices of results of elections.

D. Notices of meetings.



Page 36 of 45
Inkster/COAM
Effective July 1, 2024 through June 30, 2026

E. Miscellaneous items placed on the board by employees, such as "for sale" notices.

ARTICLE 29
PROVISION OF LEGAL COUNSEL

29.1: Legal Representation and Indemnification. The City will provide legal counsel and pay any costs
and judgments that arise out of lawsuits filed against Employees alleging any act committed while said
Employee was in the good faith performance of his duties. A contrary determination by the City is not
final and binding but is subject to review by an arbitration under the grievance arbitration provisions of
this Agreement. Pending a final determination of whether or not the Employee is entitled to defense and
indemnification by the City, the City shall promptly undertake such defense on behalf of such Employee.

ARTICLE 30
GUN/EQUIPMENT ALLOWANCE

30.1: Each unit member shall receive an equipment allowance of two thousand five hundred
dollars ($2,500.00) per year to be paid annually on the first payday of September. This
allowance shall serve as reimbursement for the purchase, maintenance, and replacement of
any equipment as required by departmental rules and regulations.

A. All employees covered by this Agreement who are issued clothing and equipment by
the City shall be responsible for returning to the City those items upon separation from
the department.

B. If an employee terminates his/her employment during the fiscal year, and after
he/she has received an equipment allowance for that fiscal year, he/she shall return
his/her unearned pro-rated share of his/her allowance.

C. Employees shall not be paid an equipment allowance for any period of duty disability
leave which exceeds twelve (12) months duration.

ARTICLE 31
HOURS OF WORK

31.1: Staffing shall remain consistent with the 12-hour shift rotations set forth in the ICOU-
COAM's June 22, 2012 proposal attached as exhibit B to the parties' July 2012 Agreement.
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31.2: shift bids by seniority (road patrol only). Management will set minimum/maximum staffing
of each shift compliment, in accordance with provisions of this agreement, and reserves the right
for placement of special assignments. Shift bids by seniority will be completed bi-annually in
July/January of each year. The Union will supply Management with a completed seniority shift
bid list in June/December of each year. If a member on special assignment completes his or her
tour or is removed from his or her assignment prior to the seniority shift bid he/she will be placed
as needed by Management until the next seniority shift bid.

31.3: Ordered Work Limitation/Compensation. No employee will be required to work over
his/her assigned shift hours on two consecutive days, unless he/she agrees to do so. Any
employee required to work over his/her assigned shift hours will receive a differential in the
amount of $0.50/hour for each hour worked over his/her assigned shift, in addition to any regular
pay, overtime pay, or other shift differential.

ARTICLE 32
OVERTIME/CALL BACKS

32.1: Personnel recalled to duty for any reason shall be compensated for the extra time
worked but not less than three (3} hours, except when such recall shall be in conjunction with
the beginning or continuation of a regular work shift, when the employee shall be paid for
actual time worked. Any employee contacted for emergency call back is expected to appear for
duty when requested or as soon is physically possible as the case may be. Failure to appear for
emergency work when contacted by telephone or in person without a valid or legitimate reason
may result in a disciplinary action.

32.2: Leave days and work schedule are not to be changed, switched, or rescheduled to avoid
paying time and one-half (1 1/2).

32.3: In non-emergency or non-short notice situations, the use of a supervisor not regularly
assigned to one of the present four {4} platoons is not to be considered a change of work
schedule to avoid payment of overtime.

32.4: Non-emergency and/or non-short notice means notice given more than four (4) hours
before the affected shift.

ARTICLE 33
COURT TIME
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33.1: The City will pay each employee when required to attend duty related Court sessions and
administrative proceedings as follows:

A. All court and administrative hearings - four (4) hours minimum at time and one-half {I
1/2).

B. Any employee required to standby on the basis of subpoenas will receive two (2)
hours compensatory time for each day on which they standby but are not in fact
required to appear in court.

C. Any employee subpoenaed into court or any other hearings; preceding or following
his/her shift, and as approved by the Chief of Police or his/her designee, shall be paid at
his/her regular rate of pay during his/her shift; and if required to stay beyond or
continue into his/her regular shift, shall be paid at time and one-half (1 1/2).
Furthermore, time shall be computed from when the employee checks into the station
upon arrival and when he/she checks back upon his/her return.

D. Employees subpoenaed for court or other hearings unrelated to their current job
duties, such as union activities, or personal suits, are not subject to reimbursement
under this section. Employees subpoenaed by the Employer or its agent will be paid by
the City.

ARTICLE 34
PERSONAL LEAVE

34.1: Each employee is granted eight (8) personal leave days per fiscal year awarded each July
1, to use or lose within the fiscal year awarded and which bears no relation to sick leave usage.
When used, the Employer shall receive forty-eight (48) hours written notice. Management
reserves the right to deny approval of a personal leave day for reasonable cause including, but
not limited to, situations where the leave day will create overtime.

ARTICLE 35
PERSONNEL ROSTERS

35.1: Union shall be entitled, on a twice-yearly basis, to receive a roster containing the names,
ranks, seniority/hire date, and contact information.

ARTICLE 36
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SPECIAL ASSIGNMENTS

36.1: An employee who is assigned to a special assignment which holds a higher pay grade will
be placed in the same step in the higher pay grade that corresponds to the step in his/her
permanent classification pay grade. When he/she is relieved of his/her assignment, he/she shall
revert to the pay grade and step of his/her permanent classification.

ARTICLE 37
TIME AND SHIFT TRADES

37.1: Time and shift trades that do not result in the creation of overtime for any member are
permitted with the prior written approval of the Chief of Police.

ARTICLE 38
UNSAFE EOUIPMENT

38.1: Upon a complaint by an Employee that equipment is unsafe, the Supervisor on duty will
make a complete examination of that equipment and will make a good faith determination of
its usability. The Employer agrees it will never endeavor to require an Employee to use unsafe
equipment which could endanger or jeopardize the Employee's safety. The Employee will
comply with the good faith decision of the Supervisor to use the equipment.

ARTICLE 39
PENSION

39.1: Retirement benefits shall be governed by the pertinent Chapter of the Charter of the City
of Inkster as modified by the following stipulations.

A. Normal Retirement. Employees shall be eligible to retire upon the attainment of
1) 25 years of service regardless of age; or
2) On or after age 60 regardless of years of service

B. Normal Retirement Benefit. Any Employee eligible for retirement shall, upon his/her
own application, be retired and shall receive a pension equal to his/her final average
compensation multiplied by two and seventy-five tenths (2.75%) percent, multiplied by
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his/her first twenty-five {25) years of pension service, plus his/her final average
compensation multiplied by two and one-half percent (2.5%) of his/her pension service
between twenty-five (25) and thirty (30) years, plus his/her final compensation
multiplied by one percent (1 %) of his/her pension service over thirty (30) years to
his/her date of retirement.

C. Final Average Compensation (FAC}. The Employee’s Final Average Compensation
under the pension will be determined by averaging any three highest annual total wages
for the Employee during the entirety of his/her service to the City. The Employee’s
“annual total wages” will include those pay categories as described in paragraph J,
below.

D. Spouse/Dependent Coverage. The retirement system shall provide that, upon a
retiree's death, his/her designated spouse or child or children under the age of eighteen
(18) as contingent pensioner shall receive a total of sixty percent (60%) of the pension
the retiree was receiving at the time of his/her death. Should said retiree so die leaving
no spouse, his/her child or children under the age of eighteen (18) years shall receive
such pension, share and share alike. When any of such children attain the age of
eighteen (18) years or shall die, the share of such child shall be paid to the remaining
child or children under the age of eighteen (18) years, share and share alike, until the
remaining child or children reach the age of eighteen (18) years respectively whereupon
the pension shall cease. This shall apply to all current employees and all future retirees.

E. Employee Pension Contribution. All Employees shall contribute 6% of their annual
compensation to the Retirement System.

F. Employees shall be 100% vested in the Pension plan after ten (10) years of service or
upon attainment of Normal Retirement Age 60.

G. Any Employee shall be eligible for retirement, if he or she so chooses, at the age of
sixty (60) years. An Employee may stay in service beyond their 60t year with the
approval of the Chief of Police, but is to retain the eligibility to retire at any time after
age 60.

H. "LIVE IN SIN" PENSION CLAUSE. A spouse of a deceased retiree, who was collecting
60% of the pension to which the retiree was entitled, will continue to collect that
amount of pension, regardless of any change in marital status.

l. Purchase of Service Credits. All employees will have a one (1) year window after their
probation period to purchase up to three (3) years credit toward retirement with an
option to purchase an additional two (2) years using the following example.

1. All employee may purchase three (3) years of full time generic time. The
employee may purchase one (1) year of full-time generic time for each three (3)
years of service with the Inkster Police Department.
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2. All employees may purchase up to five (5) years of prior police or military
service time.

3. In no case shall the total time purchased exceed a total of five (5) years.

4, All years purchased shall only be used only for purposes of calculating the
retirement benefit received and not as a way to reduce the years of active
service required for retirement

5. The Employee shall pay all costs for the purchase and shall have a three year
time limit to pay all funds necessary to complete the purchase. This payment
may be made through payroll deduction on pre>taxed funds.

6. All actuarial studies required to calculate purchase prices for service credit
purchased shall be paid by the employee prior to the actuary study being
performed by the Actuary. The City will not provide the study without the
employee paying for the actuarial study in advance.

J. The following pay categories (codes) will be utilized to determine the Employee’s
compensation for the purposes of calculating the Final Average Compensation (FAC):
Regular, Overtime (Overtime P/F, Overtime P/CRT, OTPF), Shift Premium (SP Afternoon,
SP Midnights), Holiday (HP) Personal (P POL!), Sick (SI POLI), Vacation (V POLI), Stand-by
(STAN), all Annual Stipends, and OJI. These same categories and codes will be used in
determining the Employee’s compensation to calculate the Employee’s contribution
toward their pension.

K. Treatment of bank payouts: Post-employment payouts of accumulated banks of sick-
time and compensatory-time that remain unused on the member's date of separation
shall be paid in conformity with the status quo. Also consistent with the status quo, no
deductions for employees' share of retirement contribution shall be made from these
payouts of banked sick and compensatory time.

ARTICLE 40
WAIVER CLAUSE

40.1. The parties acknowledge that during the negotiations which resulted in this agreement
each had the unlimited right and opportunity to make demands and proposals with respect to
any subject or matter not removed by law from the area of collective bargaining and the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the City and the Union, for the life of
this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the
other shall not be obligated to bargain collectively with respect to any subject or matter
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referred to or covered by this Agreement and with respect to any subject or matter not
specifically referred to or covered in this Agreement unless expressly agreed to by both parties.

ARTICLE 41
MANDATORY TRAINING TIME

41.1: It shall be mandatory for each Employee to maintain a level of proficiency. Each
Employee shall receive a minimum of sixteen (16) hours of mandatory training time per year in
one (1) or more of the following areas at the City's expense. The Employee is to be
compensated if the training time occurs during his normal shift. There will be no grading of
training time:

1. Investigation - Criminal and Accident
2. Identification

3. Precision Driving

4, Constitutional Law

5. State Laws

6. Local Ordinances

7. Self-Defense

8. Report Writing and Review

The Chief of Police may mandate up to eight (8) hours of additional training per year to be
taken on the Employee's own time with the enroliment costs of the training at the City's
expense.

ARTICLE 42
SAVINGS CLAUSE

42.1: If any Article or Section of this Agreement should be held invalid by operation of law or
by any Tribunal of competent jurisdiction, or if compliance with or enforcement of any Article
or Section should be restrained by such Tribunal, the remainder of this Agreement shall not be
affected thereby, and the parties shall enter into immediate collective bargaining negotiations
for the purpose of arriving at a mutually satisfactory replacement for such Article or Section.
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ARTICLE 43
STATUTORILY-REQUIRED EMERGENCY MANAGER CLAUSE

43.1: This Agreement adopts by reference any terms and conditions imposed by the State of
Michigan, the Department of Treasury, PA 436 of 2012 or any other regulation or law adopted
by the State of Michigan. The inclusion of this language or any language required under section
15(7) of the Public Employment Relations Act does not constitute an agreement by the Union to
the substantive or procedural content of the language. In addition, inclusion of the language
does not constitute a waiver of the Union's right to raise Constitutional and/or other legal
challenge {including contractual or administrative challenges) to the validity of: (1) appointment
of an Emergency Manger; (2) PA 436 of 2012, as amended, {Local Government and School
District Fiscal Accountability Act) ("the Act"); or (3) any action of an Emergency Manager which
acts to reject, modify or terminate the collective bargaining agreement. This Section shall
immediately become null and void if that Act is stayed, reversed in a referendum, or ruled
unconstitutional or reversed In a final decision by the Michigan Supreme Court, the Michigan
Court of Appeals or a federal court.

ARTICLE 44
DURATION

44.1: This Agreement shall become effective upon the later of the effective date of a
Resolution of Approval of City Council of Inkster or a positive ratification vote of Union and shall
remain in full force and effect until 11 :59 P.M., June 30, 2026, and from year to year thereafter
unless either Party hereto shall notify the other in writing by March 1st prior to the expiration
date of this Agreement, or to the expiration of any subsequent automatic renewal period, of its
intention to amend, modify, or terminate this Agreement. Notice of intention to amend,
modify, or terminate this Agreement shall be in writing and shall be sufficient if sent by certified
registered mail addressed to the Union, COAM, 27056 Joy Rd, Redford Charter Twp., Ml 48239
and if the City addressed to the Mayor, 26215 Trowbridge, Inkster, MI, 48141 or to any such
address as the Union or the City may make available to each other.

44.2: Re-opener negotiation process for health benefits:
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The Union may request bargaining for thirty (30} calendar days regarding any proposed
annual changes to the city's existing health plans. In the event there is no agreement
reached after thirty (30) days, the City shall have the right to implement its last offer to
the Union. The City's offer will be retroactive to the introduction (roll out) date of the
change(s). The City's implementation action shall not terminate the negotiations and
any subsequent settlement shall also have retroactivity to the date of introduction.

ARTICLE 45
DRUG TESTING

45.1: See MOU from prior agreement.

ARTICLE 46
ADMINISTRATIVE LEAVE

46.1: Each employee holding the rank of Lieutenant shall receive one (1) administrative leave
day per year in addition to, and not to be deducted from other forms of leave.

ARTICLE 47
RESIDENCY

47.1: Residency Allowance. Effective 7-1-98, any command officer who moves into and/or lives
within the City of Inkster establishing official domicile will receive a five hundred ($500.00)
dollar allowance on the first regular pay day following December 1st of each year. If an
employee moves into the City, they shall receive a pro-rated share of the residency allowance
and if they move out of the City or terminate their employment during the fiscal year, they shall
return their unearned pro-rated share of residency allowance.



Signatures

City of Inkster

Byron Nolan, Mayor Date

Command Officers Association of Michigan

Wayne Beerbower, Business Agent Date

Inkster Command Officers Association

Corey Snyder, President Date

Approved by the Inkster City Council
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Resolution




REQUEST FOR COUNCIL ACTION

To: Mrs. Georgina Holliday, City Clerk Date: 11/05/2024
From: Tamika L. Jenkins, Interim Chief Date for Council’s Consideration: 11-18-2024

ACTION REQUESTED: Adopt Ratified Tentative Agreement between the City of Inkster and Teamsters

Current Action Emergency Future
Funds Budgeted: Yes__ Account # No NA Vv
Mayor ‘s Approval _?)Ulrm ‘H‘ Dbl&’\
BACKGROUND:
Tentative agreement was reached with the Teamsters Union.
SCOPE OF SERVICES:
JUSTIFICATION:

This agreement reflects months of collaborative negotiation aimed at securing fair and
competitive benefits for our city employees while maintaining fiscal responsibility for our
community. Through open dialogue and compromise, we’ve crafted a contract that supports the
needs of our workforce, strengthens employee retention, and ultimately enhances service
delivery to our residents. A Copy of the Ratifications has been provided & Highlighted.

PROJECT IMPROVEMENTS:
PROJECTED TIMETABLE:
RESOLUTION:
Resolved by Seconded by
Yes:
No:

Absent:
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Signature Copy

AGREEMENT
BETWEEN
THE CITY OF INKSTER
AND THE
TEAMSTERS, LOCAL 214,

INKSTER POLICE OFFICERS UNION
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Inkster/TEAMSTERS 214

Effective July 1, 2024, through June 30, 2026
Signature Copy

PURPOSE AND INTENT

This Collective Bargaining Agreement (“Agreement”™) is entered into by and between the City of Inkster

i referred to as the “Employer,” “Msanagement” or “City”), and the Inkster Police Officers
Union, Local 214, International Brotherhood of Teamsters (hereinafter “TPOU” or the “Union™). For
purposes of this Agreement, the terms “Employee” or “Employees™ shall refer to the employees in the
Union as described in Article 1.

The general purpose of this Agreement is to set forth the terms and conditions of employment, and to
promote orderly and peaceful labor relations between the City, and its employees, the Teamsters, Local
214 (hereinafter referred to as the “Union”).

The Parties mutually recognize that the responsibilities of both the employees and the City to the public
requires that any disputes arising between the employees and the City be adjusted and settled in an orderly
manner without interruption of said service to the public as is provided by law.

The Union further recognizes the essential public service herein involved and the general health, welfare
and safety of the commmity is dependent upon proper service to the community and agrees to encourage
increased efficiency on the part of its members, and the City agrees to maintain a climate that is conducive
to the attainment of increased efficiency.

To these ends, the City, and the Union encourage to the fullest degree friendly and cooperative relations
between the respective representatives on all levels and among all employees.

NOW, THEREFORE, for and in consideration of the premise and the mutual promises and agreement
herein maintained, IT IS AGREED THAT:

ARTICLE 1
RECOGNITION

1.1; Pursuant to and in accordance with all applicable provisions of Act 336 of the Public Acts of the
State of Michigan for the year 1947, as amended, and Act 379 of the Public Acts of the State of
Michigen for the year 1965, as amended, the City of Inkster does hereby recognize the Teamsters,
Local 214 as the exclusive representative for the purpose of collective bargaining in respect to rates of
pay, wages, hours of employment, and other conditions of employment for the term of this Agreement
of all employees of the City included in the bargaining unit described below insofar as the same is
permissible under applicable statutes and law.

1.2: The bargaining unit shall include swom police officers and detectives, and shall exclude corporals,
sergeants, lieutenants and higher ranks, management, supervisory personnel, temporary, provisional,
seasonal and part-time and all other employees in the unclassified service as defined in the City Ordinance
and Personnel Rules and Regulations,
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ARTICLE 2
REPRESENTATION AND BARGAINING COMMITTEE

2.1: The employees shall be represented by a bargaining committee composed of a representative of the
Teamsters, Local 214 and four (4) employees, one of whom shall be the chairman of the bargaining
committee, who shall be elected in any manner determined by the employees. This committee shall be
selected from a group of permanent employees in the bargaining umit. Grievance investigating
representatives shall be designated from the bargaining committee by the Chief Steward.

2.2: Promptly following the effective date of this Agreement, the Union and the City shall provide to
each other a written list of names and titles of their representatives and will provide prompt notice of any

changes,

2.3: There shall be no discrimination against any employee for any reason, including, but not limited to,
discrimination becanse of his/her membership in the Union or because of his/her acting as an officer or
in any other capacity on behalf of the Union.

2.4: The Parties shali not discriminate against any employee for any reason, including, but not limited to,
discrimination because of age, sex, marital status, race, nationality, religious or political belief, legal Union
activities, or for disability. The City and the Union agree to implement the Americans with Disability Act
(ADA) on a case by case basis in compliance with the Act and the provisions of this Agreement.

2.5: The Union recognizes its responsibility as bargaining agent without discrimination, interference, or
coercion, and agrees to represent all employees without discrimination.

2.6: The Chief Steward or his/her designated representative shall be assigned to the day shift and shall
receive time off with pay for previously scheduled collective bargaining sessions,

2.7: The Union will furnish a current list of stewards to the Employer. Stewards will be allowed time off
to conduct Union business, to inchude grievance processing, disciplinary action,

Union meetings and negotiations. If such activities are conducted by an off-duty officer, he shall not be
compensated for time expended.

2.8: An employee being interviewed on a matter that may lead to disciplinary action or who is required
to make a statement that may lead to disciplinary action, shall have the right to have a Union
representative present if, at the time of the interview or statement, the employee is the focus of the

investigation.

2.9: A suspended or discharged employce shall be allowed to consult a steward before leaving the police
department premises, provided one is working on that shift and the suspended or discharged Employee’s
presence on the premise does not create a disturbance or issue of workplace safety. The Employer shall
provide a suitable location for this conference.
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ARTICLE 3
JOINT RESPONSIBILITIES

3.1: No Strike - No Lockout. Under no circumstances will the Union cause or authorize or permit its
members to cause, nor will any member of the bargaining unit take part in any strike, stay-in, or slow
down, in any facility or property of the City or any curtailment of work or restriction of production or
interference with the operations of the City during the term of this Agreement, or during any period of
time while negotiations are in progress between the Union and the City for continuance or renewal of
this Agreement. In the event of a work stoppage or other curtailment of or interference with production,
the City shall not negotiate on the merits of the dispute which gave rise to the stoppage or curtailment
until the same has ceased.

3.2: In the event of a work stoppage or other curtailment, the Union immediately, after receipt of written
notice by the City, shall immediately instruct the involved employees in writing that their conduct is in
violation of the contract, and may be subject to disciplinary action up to and including termination, and
instruct all such persons to immediately cease the offending conduct.

3.3: The City shall have the right to discipline up to and including termination any employee who
instigates, participates in, or gives leadership to, any activity herein prohibited.

3.4: The City will not lockout employees during the terms of Agreement.

3.5: Nop-discrimination. There shall be no discrimination or adverse employment action against any
present or future Employee by reason of race, creed, color, age, disability, national origin, sex, union
membership, or any other characteristic protected by law, including, but not limited to, claims made
pursuant to Title VII of the Civil Rights Act, the ADA, the Age Discrimination in Employment Act, the
Elliot-Larsen Civil Rights Act, the Whistleblower Protection Act or any other similar laws, rules, or
regulations that prohibit any other form of workplace discrimination, harassment, or retaliation.

ARTICLE 4
RESPONSIBILITIES

4,1: Operation. The Union recognizes the prerogatives of the Employer to operate and manage its affairs
in all respects in accordance with its responsibilities and powers of authority.

4.2: Overtime. The Employer has the right to schedule overtime work as required and will equalize
scheduled overtime as much as possible within the classifications in which it occurs.

4.3: Discipline and Discharge. The Employer reserves the right to discipline and discharge for just cause
within 90 days of being made aware of the alleged violation or misconduct. City reserves the right to lay
off Employees in its sole discretion. City shall have the right to establish hours and schedules of work,
and to establish the methods and processes by which such work is performed.
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4.4: Retention of Right.

A, It is recognized that the government and management of the City, the control and
management of its properties and the maintenance of municipal functions and
operations are reserved to the City and that all lawful prerogatives of the City
shall remain and be solely the City's right and responsibility. Such rights and
responsibilities belonging solely to the City arc hereby recognized prominent
among which, but no means wholly inclusive are all rights involving public
policy, the rights to decide the number and location of plants, stations, etc., work
to be performed within the location of plants, stations, etc., work to be performed
within the unit, maintenance and repair, amount of supervision necessary,
machinery and tool equipment, methods, schedules of work, together with the
selection, procurement, designing, engineering and the control of equipment and
materials, in order to operate and manage its affairs in all respects in accordance
to law and in a manner which is not in conflict with any provisions of this
Agreement.

B. 1t is further recognized that the responsibility of the management of the City shall
include the right to adopt, revise and enforce working rules and carry out costs
and general improvement programs including the right to hire, suspend and
discharge for just cause, assign, promote or transfer, to determine the amount of
overtime to be worked, to relieve employees from duty because of lack of work
or for other legitimate reasons, is vested exclusively in the City, subject only to
the seniority rules, grievance procedure and other express provisions of this
Agreement.

C. No policies or procedures covered in this Agreement shall be construed as
delegating to others or as reducing or abridging any of the following authority
conferred on City officials:

1.  The Charter responsibility of the Mayor of the City for enforcing the
laws of the State and the City, passing upon ordinances adopted by the
Mayor and City Council, recommending an annual budget or directing
the proper performance of all executive departments.

2.  The responsibility of the Mayor and the City Council for the enactment
of Ordinances, the appropriation of money and final determination of

cmployee compensation.

3.  The responsibility of the City and department for determining
classification, status and tenure of members, establishing rules, initiating
promotions, and disciplinary actions, certifying payrolls and reviewing
of appointments in the police service.
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4. The responsibility of department heads, governed by Charter prowsmns,
Ordinances and departmental rules and as limited by the provisions of

this Agreement.

a)

b}

c)

d)

e)

£)

To recruit, assign, transfer, or promote members to positions within
the department;

To suspend, demote, discharge or take other disciplinary action
against members for just cause;

To relieve members from duties because of lack of wotk, lack of
funds or for disciplinary reasons,

To determine methods, means and personnel necessary for
departmental operations;

To control the departmental budget; and

To take whatever actions are necessary in emergencies in order to
assure the proper functioning of the department.

It is agreed by the department and the Union that the City is obligated, legally
and morally, to provide equality of opportunity, consideration and treatment
of all members of the department and to establish policies and regulations that
will insure such equality of opportunity, consideration and treatment of all
members employed by the department in all phases of the employment

DrOCess.

To this end, basic rights and equities of members are established

through the City Charter, Executive Orders of the Mayor,-Ordinances and
Resolutions of the Mayor and the City Council and the rules of the department.

It is further intended that this Agreement shall be an implementation of the
Charter and Ordinance authority of the Mayor and the City Council and the
department heads, rules and regulations promulgated by the department and
the provisions of all Public Acts as amended.

The department will not aid, promote or finance any labor group or organization
purporting to engage in collective bargaining or make any agresment with any
such group or organization which would violate any rights of the Union under this

contract.

No department official or agent of the City shall:

1. Interfere with, restrain or coerce employees in the exercise of their right
to join or refrain from joining a labor organization, except where
permitted by law to avoid a conflict of interest.
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2. Initiate, create, dominate, contribute to or interfere with the formation or
administration of any employee organization meeting the requirements
of the law.

3. Discriminate in regard to employment or conditions of employment in
order to encourage or discourage membership in a labor organization.

4,  Discriminate against an employee becanse he/she has given testimony
or taken part in any grievance procedure or other hearing, negotiations
or conferences as part of the labor organization recognized under the
terms of this Agreement or,

5. Refuse to meet, negotiate or confer on proper matters with
representatives of the Union as set forth in this Agreement.

H. Contracts. The Union recognizes that the City has statutory and charter rights and
obligations in contracting for matters relating to municipal operations. The right
of contracting or subcontracting is vested in the City. The right to contract or sub-
contract shall not be used for the purpose or intention of undermining the Union
nor to discriminate against any of its members nor will it result in a lay-off of the
Patrol Unit employees or a number of positions.

L Delegation. No policies and procedures covered in this Agreement shall be
construed as delegating to others or as reducing or abridging any of the authority
conferred on the City and its officials by the Inkster City Charter, State Law or
the Inkster Ordinance Code, nor shall the City or its officials abridge such
authority.

J. Reclassification. The Employer reserves the right to create, reclassify, or
abolish existing positions based on assignment duties and responsibilities or
make changes in assigned duties and responsibilities; provided, however, no
employee shall be assigned duties which are not customarily performed by
persons in his/her respective job classification. It is agreed that such creation of
positions, reclassification, or abolishment, shall not be arbitrary or capricious.

K.  If other sections expressly abridge this section, the other sections shall govern.
ARTICLE §
UNION SECURITY

5.1: Membership. All employees within the bargaining unit, upon the date of execution of this Agreement
and any new officer entering into the unit during the term of this Agreement, shall, on the 31st day worked
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following commencement of their employment, become and remain members of the Union and shall be
required to pay all Union dues, assessments and initiation fees for the duration of this Agreement.

5.2: Service Fee Deductions. Any employee who elects not to join the Union, or who properly terminates
membership in the Union, shall, within thirty (30) calendar days following the effective date of this
Agreement or following the effective date of termination of membership, as a condition of continuing
employment tender to the Union a representation service fee in an amount not to exceed the amount of
dues uniformly assessed against all members of the Union, Such obligation shall be fulfilled by the
employee signing, dating, and submitting to the employer the appropriate form provided by the Union.

If any employee fails to submit either a properly executed dues authorization card or a properly executed
service fee authorization card, the employer shall treat such employee as a service fee payer and deduct
service fees from the employee's pay.

5.3: Compliance Procedure. Any employee who fails to comply with the provisions of this Article
shall be suspended from work without pay by the Employer within ten (10) days of the Employer’s
receipt of notice from the Union that the employee is not in compliance with this Article. The employee
shall be reinstated, without back pay, benefits, or seniority, upon coming into compliance with this
Article by paying all sums owed including any applicable reinstatement fee.

: Legal Re i d Indemnification. The City will provide legal counsel and pay any costs
and judgments that arise out of lawsuits filed against Employees alleging any act committed while said
Employee was in the good faith performance of his duties. A contrary determination by the City is not
final and binding but is subject to review by an arbitration under the grievance arbitration provisions of
this Agreement, Pending a final determination of whether or not the Employee is entitled to defense and
indemnification by the City, the City shall promptly undertake such defense on behalf of such Employee.

5.5: Union Indemnification. The Union shall indemnify, defend and save the employer harmless against
any and all claims, demands, suits, or other forms of liability which may arise cut of any action taken or
not taken by the employer for the purpose of complying with the provisions of this Article,

ARTICLE 6
S AND wii(9)

6.1: Payment by Authorization for Payroll Deduction. Employees may tender the monthly membership
dues by signing the “Authorization for Payroll Deduction” form. During the life of this Agreement and in
accordance with the terms of the form of “Authorization for Payroll Deduction of Dues™ hereinafter set
forth, and to the extent the laws of the State of Michigan permit, the Employer agrees to deduct Union
membership dues levied in accordance with the Constitution and By-laws of the Union from the pay of
each employee who executes or has executed the “Authorization for Payroll Deduction” form.

6.2: Deductions. Deductions shall be made only in accordance with the provisions of said Authorization
for Payroll Deduction of Dues, together with the provisions of this Agreement.
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6.3: Delivery of Executed Authorization for Payroll Deduction Form. A properly executed copy of such
Authorization for Payroll Deduction of Dues form for each employee for whom Union membership dues
are to be deducted hereunder shall be delivered to the Employer before any payroll deductions are made.
Deductions shall be made thereafter only under Authorization for Payroll Deduction of Dues forms which
have been properly executed are in effect. Any Authorization for Payroll Deduction of Dues form which
is incomplete or in error will be returned to the Union's Financial Secretary by the Employer.

6.4: When Deductions Begin. Payroll deductions under all properly executed Authorization for Payroll
Deduction of Dues forms shall be effective at the same time the application is tendered to the Employer.

6.5: Delivery. of Additi Payroll Deduction Forms. The Union will provide to the Employer any
additional Authorization for Payroll Deduction of Dues forms under which the Union membership dues
are to be deducted.

6.6: Refunds. In cases where a deduction is made that duplicates a payment that an employee has already
made to the Union or where a deduction is not in conformity with the provision of the Union Constitution
and By-laws, refunds to the employee will be made by the Union.

6.7: Remittance of Dues to Financial Secretary. Deductions for any calendar month shall be remitted to
the designated financial secretary of the Union not later than the last day of the calendar month in which
the deduction was made. The Employer shall fumish the designated financial secretary of the Union
monthly with a list of those for whom the Union has submitted signed Authorization for Payroli
Deduction of Dues forms. If there is no deduction made, and the Union has submitted a signed
Authorization for Payroll Deduction of dues form, the Employer shall include this information and
reason for this with his list to the designated financial secretary of the Union.

6.8: Disputes Concemninj Payroll Deductions. Any dispute between the Union and the Employer which
may arise as to whether or not an employee properly executed or properly revoked an Authorization for
Payroll Deduction of Dues form shall be reviewed with the Union and the designated representative of
the Employer. Should this review not dispose of the matter, the dispute may be referred to the Grievance
Procedure. Until the matter is disposed of, no further deductions shall be made.

6.9: Limit of Employer's Liability: The Employer shall not be liable to the Union by reason of the
requirements of this Agreement for the remittance of payment of any sum other than that constituting
actual deductions made from wages earned by employees. The Union will protect and save harmiess the
Employer from any and all claims, demands, suits and other forms of liability by reason of action taken
or not taken by the Employer for the purpose of complying with this section of the Agreement.

ARTICLE 7
CE ED

7.1:  Purpose. It is the intent of the Parties to this Agreement to prevent grievances and to settle any
which may occur as fairly and promptly as practical. Therefore, it is agreed that there should be time
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limits between the initiation of a grievance and its occurrence, between steps of the grievance procedure,
and the time in which the answer must be given. Any grievance not initiated, taken to the next step, or
answered within these time limits, shall be considered settled on the basis of the last answer by the City.

7.2: A grievance is any dispute, controversy or difference between (g) the Parties; (b} the City and an
employee or employees; or (c) between or among employees of the City of Inkster on any issue with
respect to, on account of, or concemmg the meaning, interpretation or application of this Agreement or
any terms or provisions thereof All grievances submitted on behalf of the Union and/or Union member
must be signed by a Union representative and/or Union member when appropriate.

7.3: Informal Resolution. The informal resolution of differences or gricvances is urged and encouraged
to be resolved at the lowest possible level or supervision.

7.4: Timely Action. Immediate supervisors, commanding officers and reviewing officers shall consider
promptly all grievances presented to them, and within the scope of their authority, take such timely action
as is required.

7.5: Electronic Submission of Grievance. A copy of each grievance at cach step shall be tendered to
the City’s grievance inbox: gricvance(a cityvofinkster.com. The date and time stamp of the outgoing email
with the grievance shall be deemed conclusive proof of the date and time that the grievance was filed.

) i SPONSe) Acopyofthegnevanceresponseatevelystepshnllbetendued
to an email box that the Umon des1gnates for receipt of grievance responses. The date and time stamp of
the City’s outgoing email response shall be deemed conclusive proof of the date and time that the response
was filed.

7.7: All grievances shall be processed in the following manner and within the stated time limits:

A. Step 1. An employee who has a grievance may discuss his/her complaint with his/her immediate
supervisor, with or without the presence of a Union representative. The Parties shall discuss the
complamtmafmmannerandshallmakeevery effort to reach a satisfactory settlement at this
point. The supervisor shall make arrangements for the employee to be off of his/her job for a
reasonable period of time, when necessary, in order to discuss the complaint with his/her Union
representative. The grievance must be so presented within ten (10) working days after its
occurrence, or within ten (10) working days after knowledge of its occurrence. The supervisor
shall give his/her verbal answer to the grievance within ten (10) working days after the date of
presentation of the grievance.

1. In matters where the grievant may face possible discipline a formal notification of
charges shall be made to the grievant and Chief Steward no less than 24 hours prior to

Step 2.

B. Step 2. If the matter is not satisfactorily settled by such discussion with the supervisor, the
aggrieved employee shall report such grievance to his/her Union representative as soon as possible,
but in any case, within ten (10) working days of having received a verbal response from his/her
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supervisor as provided for in Step 1. Such report shall be in writing and shall set forth the nature
of the grievance, the date of the matter complained of, the names of the employee or employees
involved, and the circumstances smrounding the grievance. In matters where the grievant may
face possible discipline or wishes to continue on with his/her grievance complaint from step one
the Union representative shall then make arrangements to discuss the grievance/discipline with the
Assistant Chief or his/her designee within ten (10) working days. The Assistant Chief or his/her
designee shall render his/her decision in writing within ten (10) working days after such discussion.
. Step 3. If the grievance is not satisfactorily settled as a result of this meeting, the Chief Steward
or hig/her designated representative may appeal such grievance to The Chief of Police within ten
(10) working days of receipt of the written decision by the Assistant Chief or his/her designee as
provided for in Step 2. A meeting shell then be arranged with The Chief of Police, Chief Steward,
Steward, and gricvant as soon as possible after receipt of the written decision of the Assistant Chief
of Police or his/her designee. A decision in writing by The Chief of Police shall be given to the
filing unit member and to the union within ten (10) wotking days after such meeting.

. Step 4. If the grievance is not satisfactorily settled as a result of this meeting, the Chief Steward
or his/her designated representative may appeal such grievance to the Mayor (or Designee) within
ten (10) working days of receipt of the written decision by the Chief as provided for in Step 3. A
meeting shall then be arranged with the Mayor (or designee), Chief Steward, Steward, grievant,
Local Union Business Representative, and/or their designees as soon as possible after receipt of
the written decision of the Chief of Police. A decision in writing by the Mayor (or designee) shall
be given to the filing unit member and to the union within ten (10) working days after such
meeting.

. Step 5. If the grievance is not satisfactorily settled as a result of this meeting, as provided for in
Step 4, the union shall file its written demand for binding arbitration with the Federal Mediation
and Conciliation Service (FMCS) and notify the City of that demand in writing within sixty (60)
days afier the meeting with the Mayor (or designee).

Arbitration. If the Union believes that the matter should be carried forward and chooses the
Arbitration method, it must file its demand within sixty (60) days after the written decision
of the Mayor {or designee), refer the matter to binding arbitration under the FMCS. Said
arbitrator shall be selected in accordance with the Labor Arbitration Rules of the FMCS and
such rules shail govern all procedures unless otherwise set forth herein.

The arbitrator shall fix a time and a place for hearing upon reasonable notice to each Party. After
such hearing, the arbitrator shall promptly render a decision which shail be binding upon both
Parties but the arbitrator shall have no power to render a decision which adds to, subtracts from
or modifies this Agreement; the decision shall be confined to the meaning of the contract
provisions which give rise to the grievance dispute. The decision of the arbitrator shall be final
and binding on both Parties and may not be appealed. The cost of the arbitrator ghall be borne
equally by both Parties.
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7.8: Limitations of Authoriry;

A. The Arbitrator shall limit his/her decision strictly to the interpretation, application or enforcement
of the provisions of this Agreement and he/she shall be without power and authority to make any
decision:

1. Contrary to City’s right to establish, adopt, amend, promulgate, and enforce uniform work
rules for its Employees. The Arbitrator may not adopt any work rule that contradicts those
set forth herein;

2. To require City to delegate, alienate or relinquish any powers, duties, responsibilitics,
obligations, or discretions which by federal or State law, Board actions or federal
mandates City cannot delegate, alienate or relinquish, nor to rule on the purchase of
buildings or equipment;

3. Granting any wage increases not provided for in this Agreement;

4, Granting any promotion, demotion, transfer, job assignment, layoff, recall, job
classification change or similar personnel transaction as relief in a discipline review case
unless the arbitrator determines that the discipline is contrary to this Agreement.

B. No settlement at any stage of the grievance procedure except an arbitration decision, shall be a
precedent in any arbitration and shall not be admissible in evidence in any future arbitration

proceeding.

C. All claims for back wages shall be limited to the amount of wages that the Employee otherwise
would have eamed less any compensation received from any Unemployment Insurance, Long
Term Disability Insurance, Sickness and Accident Insurance, and Automobile Accident Income
Replacement Insurance, to the extent that these insurance policies are funded by the City

D. The decision of the Arbitrator in a case shall not require a retroactive wage adjustment in another
case, except by mutual agreement of the parties.

E. There shall be no appeal from the arbitrator’s decision if made in accordance with his/her
jurisdiction and authority under this Agreement. The arbitrator’s decision shall be final and
binding on City, on the Employee or Employees, and on the Union.

F. In the event a case is appealed to an arbitrator and he/she finds that he/she has no power or
authority to rule on such case, the matter shall be referred back to the parties without decision or
recommendation on the merits of the case.

7.9: The expenses of the arbitrator shall be shared equally by the parties, Each party shall make
arrangements for and pay the expenses of witnesses who are called by them. The grievant and the
Union’s Chief Steward or his/her designated representative shall not lose time or pay for time off the job

while attending the arbitration proceedings.
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7.10: Except as specifically provided herem, or in supplements hereto which are part of this Agreem-t,
the parties understand and agree that in making this Agreement they have resolved for its term all
bargaining issues which were or which could have been made the subject of negotiation. The arbitral
forum here established is intended to resolve disputes between the parties only over the interpretation or
application of the matters, which are not excluded from arbitration.

7.11: Time limits for all steps. The Employee’s or Union’s failure to comply with the time limits
described in the Article shall bar the grievance. In the event of a grievance filed by City, the time limits
for answering grievances and processing grievances to the next step shall apply.

A. All grievances not moved to Step 4, Arbitration, with the prescribed time limits shall be
considered settled based on the last City’s last answer.

B. An extension of the time limits of any of the Grievance Procedure steps may be granted only by
mutual consent of the parties and in a writing signed by authorized representatives of the Union
and Management. Any grievance not appealed by the Union in writing to the next step within
the specified time limit following receipt of Management’s answer from the previous step shall
be considered settled on the basis of Management’s last answer.

7.12: Election of Remedies. It is the intent of the Parties that disputes between City and the Union and
the Employees it represents should not be subject to potential inconsistent resolution of grievances in
more than one forum. In the event that an Employee or the Union has any dispute with the Employer
which has been alleged as a grievance, then the Union and the Employees it represents do hereby agree
that if the Employee or Union elects to pursue any legal or statutory remedy under federal, state, or local
law, or administrative regulation for alleged conduct which may also be a violation of this Agreement,
such election shall immediately bar any further or subsequent proceedings for relief under the provisions
of this Article, the right to grieve shall be waived and the arbitrator shall be divested of all authority. In
the event that an Employee files such a claim, the City shall be entitled to a setoff for all pay, benefits or
other remedies provided under this Article.

ARTICLE 8
PAYMENT OF BACK PAY CLAIMS

8.1: Back wages will be paid to any employee upon a finding that said employee is entitled thereto, in
such amounts as may be determined through the grievance procedure; which amount and right thereto
shall be determined in the same proceedings.

8.2: No claim for back wages or pay shall exceed the amount of pay or wages the employee would
otherwisc have earned based on his/her regular wage or pay rate.

ARTICLE9
PROBATIONARY EMPLOYEES

9.1:  Anew employee shall be a probationary employee without seniority until he has been employed
and actively at work for a period of one year - at the end of which period he shall be either terminated
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or entered on the department-wide seniority list of the City as of the first day of his/her employment,
except that probationary employees shall not acquire semiority. In the case of the probationary
employees, they shall acquire seniority on the date they are placed as a permanent appointment and
their seniority date shall be the date they were originally hired as a probationary employee in this same
position. Upon satisfactory evaluation by the Chief of Police of the probationary employee, his or her
probationary period may be terminated prior to one (1) year but not less than six (6) months.

9.2: The probationary period for Police Academy graduates shall be from the date of hire until twelve
(12) months after graduating from the Police Academy. Probationary employces may be dismissed at
will by the Appointing Authority at eny time during the probationary period with or without notice and
with or without cause. The Appointing Authority's decision to dismiss an employee during their
probationary period is not subject to the grievance procedure.

9.3: Atany time during the probationary period, the Chief of Police may remove or demote an employee.
Any employee on probation in a promotional appointment shall have the right to return to his/her previous
appointment, if the Chief decides to remove him/her from the prometional eppointment during the period
becanse the employee does not meet the required work standards. The matter may then become a proper
subject for a special conference.

9.4: During the probationary period of a promotional appointment, the probationary employee may,
without prejudice, revert back to his/her former classification.

9.5: Any new probationary employee will not have recourse to the grievance procedure for any matter
arising during his/her probationary period, including layoff or termination at the discretion of the City.

9.6: Any employee laid-off or terminated during his/her probationary period and rehired within ninety
(90) calendar days following his/her last day of work will be considered to be completing the probationary
period which he has previously started. An employee who completes his/her probationary period in this
manner shall be credited with the total amount of calendar days worked as probetionary period for the
purpose of determining his/her date of employment and position on the department wide seniority lists.
An employee rehired after ninety (90) days will be considered a new employee and will begin a new
probationary period.

9.7: Probationary periods may be extended by the Police Chief but not to exceed an additional ninety (90)
days. The extension of probationary periods shall be reduced to written form with a copy filed with the
Union before the end of the probationary petiod.

9.8: Probationary Officers shall be allowed to patrol as a single unit and be counted as manpower during
night time hours. Each officer must complete all phases of the Field Training Officer Program with no
exceptions. Afier each officer completes all phases of the Field Training Officer Program they must be
evaluated by their immediate supervisor and the Field Training Officer Program supervisor. When the
officer has met all the requirements of the Field Training Officer Program the Chief may approve the
officer to patrol as a single officer during night time hours.
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9.9: Prior to termination of probation, an officer shall have at least six (6) months of road service with
the City of Inkster.

ARTICLE 10
LAYOFF AND RECALL

10.1: Definition. Layoff shall mean the separation of Employees from the active work force due to
economic necessity or to lack of work.

10.2: A layoff shall be in accordance with the seniority list as described in Article 11 of this Agreement
with the least seniority persons being laid off first.

10.3: Notice of Layoff. Employees to be laid off indefinitely under the provisions of this Section shall
be given at least fourteen (14) calendar days prior to notice.

10.4: The Chief Steward of the Union shall be retained, exempt from the provisions of this Article.

10.5: Recall shall be inverse order to layoff. Persons subject to recall shall be given five (5) calendar days
written notice and upon expiration of this time without affirmative response, shall be removed from the
recall list.

ARTICLE 11
ENIORITY
11.1: Definition. Seniority shall mean the status attained by length of continuous MCOLES-certified
sworn service with the Inkster Police Department.

11.2: Accrual of Senioritiy. Seniority shall begin with the last date of entering the service of the Inkster
Police Department. Two or more persons who entered the service of the Police Department on the same
day shall be ranked in alphabetical order on the seniority list.

11.3: Loss of Seniorityv. Employees shall lose their seniority for the following reasons:

A. Discharge, if not reversed.

B. Resignation - an employee absent for four (4) consecutive normally scheduled work days without
notification of valid reason to the Police Department, and who has no legitimate reason for not
notifying the City of his/her absence, may be considered as having resigned.

C. Unexcused failure to return to wotk when recalled from layoff as set forth in the recall procedure.

D. Unexcused failure to return to work after expiration of a formal leave of absence.
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E. Retirement.

F. Layoff for a continuous period of one year or the length of the employee’s seniority, whichever is
greater.

G. The Employer shall send written notification by registered mail to the employee at his/her last
known address that he has lost his/her seniority, and his/her employment has been terminated.
A copy of such notification shall be presented to the Union.

11.4: Seniorit¥ Lists. Management shall maintain a roster of employees arranged according to seniority
by department, showing name, position, class and seniority date, and shell furnish a copy to the Union
upon the Union’s request.

ARTICLE 12
PROMOTION

12.1: Promotion shall be made on the basis of employees meeting the necessary requirements as
specified and shall be subject to both written and oral examination.

12.2: Written examination passing score shall be 70% (total weight 70 points cut of 100 points).
12.3: Oral examination (total weight 30 points out of 100 points).

12.4: The combined written and oral examination score shall be at least 70% in order to be eligible for
promotion.

12.5: After a combined passing score of 70% has been achieved, the seniority credits of a maximum of
ten (10) points computed at the rate of 2 point per year shall be added to the combined written and oral

points.

12.6: The selection of a candidate for promotion to Detective or Sergeant shall be made from the top
three (3) passing scores, except when affirmative action is invoked by the City. If by reason of
affirmative action, the City wishes to select someone other than the top three passing scores, the
affirmative action candidate with the top score must be selected.

12.7: To ensure the impartiality of the members of the oral board, the Michigan Municipa! League shall
select the members of the oral board.

12.8: Management retains the right to add or delete ranks., Where ranks are added within this unit,
Management will bargain over the wages, hours, terms and other conditions of employment for new
ranks within this unit.
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ARTICLE 13
DISCIPLINE AND DISCHARGE

13.1: Disciplinary actions or measure shall inctude, but not be limited to, the following:
Oral warning

Written reprimand

Suspension and/or loss of leave time, notice to be given in writing;

Discharge

Demotion; and

m @Y 0w >

Criminal charges.

Disciplinary action may be imposed upon an employee for failing to fulfill his/her responsibilities as an
employee and as stated in the adopted Personnel Rules of the City of Inkster and the Rules and Regulations
of the Department, and as contained in this Agreement, subject to Paragraph 13.7 hereof.

13.2: The present and future personnel policies, rules, and regulations of the City of Inkster, as well as the
Departmental Rules and Regulations of the Police Department of the City of Inkster, together with any
present and fiture amendments, shall be applicable in all cases, except as specifically modified or altered
by this Agreement and subject to Paragraph 13.7 hereof.

13.3: If the employer has reason to reprimand an employee, it shall be done in a manner that will not
embarrass the employee before other employees or in public.

13.4: The employee shall be confronted with any written reprimand, and may acknowledge notice of
said reprimand by his/her signature. The signature of the employee on a written reprimand is not to be
construed as his/her agreement with the charges, but is to be considered only that he has knowledge
that such a reprimand jis in existence.

13.5: The City shall not discharge or otherwise discipline any employee without just cause. If, in the
case, the City feels there is just cause for discharge, the employee involved will be suspended for five
(5) days. The employee and the Chief Steward will be notified in writing that the employee has been
suspended and is subject to discharge.

13.6: The Union shall have the right to take up the suspension and/or discharge as a grievance at the second
step of the grievance procedure,

13.7: The City agrees all actions for discipline and discharge shall be based upon an alleged violation of
City or Department policies, rules, regulations, and/or special notices which have been served upon the
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Union Representative and five (5) copies of each shall be provided to the Union for dissemination to the
Union members.

13.8: Whenever a member of the Bargaining Unit is under investigation or subject to examination or
questioning by a commanding Officer and/or the appropriate bureau or unit for any reason which could
lead to disciplinary action or charges, such investigation or questioning shall be conducted under the
following conditions:

A. No member of the bargaining unit shall have his/her name, home address or photograph given to
the press or news media without his/her consent.

B. Ifthe member about to be questioned is under arrest or likely to be placed under arrest as a result
of the questioning, the member shall be completely informed of all his/her constitutional rights
prior to the commencement of any questioning. At that point the member(s) shall have the right
to have a conference with the Union or the member, shall have the right to recess said meeting
for consultation with the Chief Steward, Business Representative and/or their designated
representative.

C. No member of the Bargaining unit shall be subjected to disciplinary action for appearing before
a State or Federal grand jury at which the member presented testimony under oath and has been
sworn to secrecy.

D. No member of the bargaining unit shall be required to subject himself/herself to a polygraph
examination.

13.9: Removal of Records from the Personnel File: All written wamings shall be removed within one
(1) year and written reprimands within twenty-four (24) months of the date of issuance unless the
employee receives further disciplinary action for misconduct of a similar nature. A written warning or
written reprimand may be destroyed carlier if the Supervisor believes the employee’s improvement in
conduct or aftitude warrants earlier destruction of the written waming or reprimand. The
aforementioned language shell not prohibit the employer from exercising its rights under the doctrine
of progressive discipline and shall not use a reprimand ovetr twenty-four (24) months from the date of
issuance, subject to the provision of this paragraph.

13.10: Any Bargaining Unit member shall have the right to review his/her personnel file at any
reasonable time during normal business hours of the City. The member, at his/her request, shall be
fumished a copy of any new entry.
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ARTICLE 14
HOLIDAY PROVISIONS

14.1: Bach employee shall receive compensation for fourteen (14) holidays at their normal rate of pay in
lieu of holiday time off.

14.2: The fourteen (14) holidays shall be designated as follows: New Year's Day, Dr. Martin Luther
King’s Birthday, Good Friday, Memorial Day, Juneteenth, Independence Day, Labor Day, Veterans
Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve Day, Christmas Day, New Year's
Eve Day and the Employee’s Birthday.

14.3: Holiday pay for employees to be paid in accordance with paragraphs 14.1 and 14.2 above shall be
paid to each employee upon the first regular payday following December 1st of each year, or as accrued
time upon separation.

ARTICLE 15
UTY DI LEAVE

15.1: A “Duty Disability Leave” shall mean a leave required as a result of the employee incurring a
compensable illness or injury while in the employ of the City covered by the Michigan Workers’
Compensation Act.

15.2: In order to be eligible for Duty Disability Leave, an employee shall; immediately upon becoming
aware of the injury or illness, immediately report any illness or injury, however minor, to his/her
immediate supervisor and take such first aid or treatment as may be recommended, or waive such first aid
or treatment in writing,

15.3: Employees on Duty Disability Leave shall not accrue sick leave.

15.4: Scniority or probationary employees who are unable to work as a result of an injury or illness
sustained in the course of employment with the City shall receive duty disability pay as follows:

A. Management shall, for a period not to exceed fifty-two (52) weeks, supplement without charge
to sick leave or vacation leave, workers’ compensation equal to the normal weekly earnings,
excluding overtime and premium pay.

B. After fifty-two (52) weeks of duty disability leave, if the employee has sufficient accrued sick
leave, he will receive a payroll check for the difference between the workers’ compensation
check and his/her normal bi-weekly payroll check, exclusive of shift differential and other work
premiums, to the extent of his/her accrued sick leave only.
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ARTICLE 16
INCOME D ILITY

16.1: For disabling injuries not duty related, the City shall make available an Income Protection Disability
Insurance Program, encompassing the following principles:

A. Eligible - Full time permanent salaried employees not yet age 65. New employees covered on the
first of the month following employment. All qualified employees must participate.

B. Monthly benefits begin after 90 consecutive days of disability and will be sixty percent (60%) of
salary up to $1,200 benefit per month, exclusive of overtime or other pay additives.

C. Monthly benefits for a period of two (2) years will be paid when an employee is certified by a
qualified physician as being unable to engage in regular City occupation due to sickness or
accidental bodily injury. If employee is certified by a qualified physician as being unable to engage
in any gainful occupation for which he is reasonably quelified by training, education or
experience, monthly income benefits will continue to be paid.

D. Employee to pay fifty (50%) percent of premium costs, which are to be deducted from paycheck.
1, Employees premium will be waived while on disability and the benefit will be reduced by all
amounts which employee is entitled to under social security, workers' compensation and other
government and Employer sponsored benefits.
2. No evidence of insurability required.
3. Maximum Duration - Sickness and accident to age 65.

ARTICLE 17
EMERGENCY LEAVE, MATERNITY LEAVE. FAMILY AND MEDICAL LEAVE

17.1: In the case of serious illness or maternity in his/her immediate family, a regular employee shall be
granted an emergency leave of absence with pay for a period not to exceed three (3) days upon the approval
of the Police Chief.

17.2: “Immediate Family” as applied to Section 17.1 is defined as wife, husband, brothet, sister, parent,
parent-in-law, son-in-law, daughter-in-law or child.

17.3: Emergency leave is chargeable to sick leave credits and in the case of a probationary employee
or an employee who does not have the accumulated sick leave credits, emergency leave may be granted
as an advance in sick leave accumulation upon the approval of the Mayor.
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17.4: Paternity/maternity leave.

A. Any employee parent is entitled to and may take 168 hours of paid leave in connection with the
birth of their child prior to being required to use other paid forms of leave (Sick, Personal,
Vacation), This leave benefit is also intended to include employee parents who are adopting a
child. In order for an employee to qualify for such leave, the employee must notify the City at
least three (3) months prior to the anticipated date of delivery or adoption. This leave is to be taken
contemporaneously with the birth or adoption, however, the beginning date of the leave is left to
the employee's discretion so long as the employee gives the proper notice. This paid
paternity/maternity leave is intended by the parties to be in addition to and separate from other
forms of leave discussed elsewhere in this agreement and is to accrue only upon notice to the City
by the employee of the anticipated birth or adoption of a child. This paid patemity/maternity leave
is intended by the parties to be used as needed by the employee under the circumstances
contemplated by this Article (i.e., to create a time-period within which the employce parent will
be able to conocern themselves with the welfare of the new child while lessening financial and time
pressures), and shall not be cumulatively accrued or “banked” to the employee’s long-term benefit,
and is not to paid out upon separation or retirement. In the case of a female employee who has
given birth to a child, a return from such leave shall only be after an appropriate physical
examination and medical clearance of fitness for the work to which the Employee is expected to
return.

B. Any employee shall be entitled to an unpaid leave of absence not to exceed six (6) months in
connection with the birth of their child. This leave of absence is also intended to include
employee parents who are adopting a child. In order for an employee to qualify for such leave,
she/he must notify the City at least three (3) months prior to the anticipated date of delivery.
The beginning date of such leave shall be left to the discretion of the employee so long as the
employee meets the notice requirement. When said employee gives written notification to the
City of his/her desire to return to work, the City shall reinstate said employee within two (2)
weeks from receipt of written notification, to work which is as nearly comparable to the position
and classification held at the time leave was granted, and subject to the seniority provisions of
the City for its employees. If her/his former position is vacant, he/she shall have first preference
to the vacancy. In the case of a female employee who has given birth to a child, a return from
such leave shall only be after an appropriste physical examination and medical clearance of
fitness for the work to which the Employee is expected to retutn. This Article is not intended
to substitute for or preclude an employee’s voluntary use of paid forms of leave in connection
with the birth or adoption of a child, such as sick, vacation, or personal leave, or
patemnity/maternity leave under Article 17.4.A.

17.5: Except as outlined above, this Article shall otherwise be in accordance with the Family and
Medical Leave Act (FMLA) of 1993.

17.6: Effective March 4, 1996 and in accordance with the Family and Medical Leave Act of 1993
(FMLA), the City will grant eligible employees up to twelve (12) weeks of unpaid leave during any 12
month period based upon a backwards rolling calendar for any of the following reasons:
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A. To care for an employee’s child after birth or placement for adoption or foster care;

B. To care for a child, spouse or parent with a serious health condition (as defined by FMLA and
regulations); or

C. Because an employee’s own serious health condition (as defined by FMLA end regulations)
makes the employee unable to perform his or her job.

D. As required by the Act, the City shall continue a bargaining unit member’s group health
insurance coverage during the period of the FMLA leave, and shall return him or her to the
same or an equivalent position following the leave.

E. The FMLA leave policy will be administered in accordance with FMLA end the regulations
promuigated by the Department of Labor to implement the Act, except as set forth in this
Article. Any violation of the FMLA shall be subject to the grievance and arbitration provisions
of this agreement.

F. The City shall not require a bargaining unit member to substitute more than fifty percent (50%)
of his or her accrued vacation leave for unpaid leave taken under the FMLA for reasons other
than the employee’s own illness. The City shall not require a bargaining unit member to
substitute accrued paid sick leave for any FMLA leave taken other than for the employee’s own
illness. Sick leave for an employee’s own qualified illness shall run concurrently with leave
taken under FMLA.

G. A bargaining unit member who takes FMLA leave shall continue to accrue seniority for all
purposes during the period of FMLA leave, and shall continue to receive all insurance benefits
provided for in this Agreement.

ARTICLE 18
FUNERAL LEAVE

18.1: An employee shall be entitled to four (4) consecutive working days per funeral to make
preparations for and attend the funeral of an immediate member of his/her family within 300 miles of
the City of Inkster, An immediate family member for this purpose shall be deemed a busband, wife,
children, parents, brother, sister or parent-in-law. An employee shall be entitled to three (3) consecutive
days for the funeral of a brother-in-law, sister-in-law, grandparents, and grandchildren if within 300
miles of the City of Inkster, One day shall be allowed in the event of the death of an aunt or uncle.
One additional day for travel will be given for any such funeral being held over 300 miles in distance.
Proof of death must be submitted to the City within ten (10) days of return of an employee upon the
request of the Chief of Police.

18.2: Should the death of immediate family occur while an employee is on a scheduled vacation leave, he
shall be eligible to receive these benefits provided he notifies the City prior to the date of the funeral.
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18.3: Employees who wish to attend the funeral or serve as pallbearers at a faneral of a fellow employee
or former employee will be paid during the time they must be off the job.

18.4; Funeral leave for immediate family is not chargeable to sick leave credits. An employee may elect
to use earned vacation time in lieu of accumulated sick time for non-immediate family, Additional leave
may be granted in special cases subjected to the approval of the Chief.

ARTICLE 19
LEAVE OF CE - OUTPAY

19.1; The Chief of Police may grant leaves of absence without pay to regular employees for petiods up
to the extent of his/her authority.

19.2: A leave of absence without pay may be requested for any legitimate purpose but such leave shall not
be granted if it is detrimental to the best interests of the City.

19.3: Employees shall request such leaves of absence in writing well in advance of the date so desired;
however, the Mayor may make exceptions in emergency situations.

19.4: No benefits except seniority will accrue for an employee on a leave of absence without pay. For
leaves exceeding thirty (30) days the employees may continue such benefits as hospitalization, life
insurance, etc., at his/her own expense.

ARTICLE 20
Y LEAVE

20.1: As is previously provided in this Agreement, the City agrees to abide by the re-employment rights
as provided in the Selective Service Act as it is now in effect or may be amended. Regular employees
who are members of the National Guard or a Military reserve organization will be granted a leave of
ebsence without pay if called to active duty.

20.2: The City and the Union will comply with the Uniformed Services Employment and Reemployment
Act (USERRA).



Page 24

Inkster/TEAMSTERS 214
Effective July 1, 2024, through June 30, 2026
Signature Copy
ARTICLE 21
SICK LEAVE,

21.1: Sick leave shall not be considered a privilege which an employee may use at his/her discretion, but
shall be allowed only in case of necessity and actual sickness or disability of an employee:

A. Bmployees will accrue one (1) sick leave day per month or twelve (12) days per year (except
for Employees hired on or after April 18 of 2011, see Article 21.2, below). The accumulation
of sick leave credit shall not exceed two hundred (200) days for any employee. Vacation Jeave
and paid holidays shall be considered as days worked for accumulation of sick leave benefits.
Sick leave shall be computed from the first full working day of the employee. However, no
employee shall be entitled to sick leave credit until he shall have completed his/her probationary
period at which time he shall be credited with the number of hours he will have earned during
his/her probationary period of service. Except for job-incurred disabilities, an employee who
has not served his/her probationary period of service shall not be paid for his/her absence due
to illness. As a matter of mutual convenience, probationary employees shall be entitled to sick
leave pay after the completion of the fourth month of their probationary period, based upon the
credit earned in the beginning of the fourth month and shall be entitled to sick leave credit for
the first ninety (90) days of this probationary period upon the successful completion of their
one (1) year probationary period.

B. The amount of sick leave used by an employee shall be equal to the number of regularly
scheduled hours he would otherwise have worked during his/her absence on such leave. Should
a change in the work week occur, accumulated sick leave shall be credited on the basis of the
new work week schedule. Accumulated sick leave credits shall be converted to hours that
would have been earned on the new work week schedule.

C. A certificate of illness or injury from a physician, if available, may be required by the Chief as
evidence of illness or disability before compensation for the period of illness or disability is
allowed, and shall be mandatory if the illness or disability exceeds two (2) consecutive working
days. Abuse of the sick leave privilege or falsification of illness or disability will result in
disciplinary action up to and including discharge.

C. Sick leave will not be allowed if it is established that the absence is due to illegal use of narcotics
or intoxicants, willfil misconduct or any illness or injury while self-employed or employed by
other than the City.

D. Any employee who becomes ill and unable to report for work must, unless circumstances

the control of the employee prevents such reporting, notify the supervisor on duty at

least one (1) hour before the starting time of his particular shift on the first day of his/her

absence, and thereafter, if not hospitalized, or sick leave pay will not be allowed and the
employee shall be considered absent without leave.
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E. If the employee so elects, after all accrued sick leave is used, vacation leave may be used and
payment made therefore to the extent of vacation leave accrued to which employee is entitled
as of such date.

F. When an employee receives his/her last check for sickness or disability, he will be placed on
leave without pay for a period not to exceed one (1) year. If, at the end of that time, employee
is still unable to return to work, his/her employment shall be terminated. Employee shalt be
eligibic for re-employment, provided he has completely recovered, and has a doctor’s statement
to that effect subject to the City’s physical examination and approval and provided further, that
a position is availeble in accordance with his/her seniority.

G. Upon ordinary retirement of an employee, the employee, or upon death the employee’s estate,
shall have the option to receive a cash payment at his/her current rate of pay, of seventy-five
(75%) percent of his/ber accumnlated sick time, or one hundred fifty (150) days, whichever
is less. Or, in anticipation of retirement, the employee may use accumulated sick leave credit
in lieu of or to replace regularly scheduled work days prior to the employee’s retirement date.
Upon retirement termed disability under the City of Inkster pension plan, an employee shall
receive cash payment at his/her current daily rate of pay, excluding premium rates, for
seventy-five (75%) percent of his/her accumulated sick time but not to exceed one hundred
fifty (150) days of payment. No payment is to be made for unused sick leave upon separation
from City employment except upon retirement, either ordinary or disebility, as defined in the
employee’s retirement plan, or upon death.

H. Employees who use not more than five (5) days sick leave and/or leave without pay per fiscal
year shall be given three (3) days additional leave with pay. Such “bonus” days may be used
to extend vacations or as personal leave days. When used for personal leave, the Employer
shall receive at least 24 hours notice.

21.2: Employees hired on or after April 18 of 2011 shall not be entitled to the cash payment of
accumulated sick time upon retirement, as described in paragraph H of this Article, however, all other
provisions of paragraph H and the remainder of this Article shall apply..

ARTICLE 22
VACATION LEAVE

22.1: Vacation leave is authorized absence from duty with pay and shall be accrued as follows:

A. 0-5 years of service: Each employee shall receive 1.55 days on the first of each month (July 1*
through March 1%) and no vacation credits for April, May and June. Any employee hired shall
receive vacation credits prorated.

B. 5-10 years of service: Each employee shall receive 2 days on the first of cach month, (July 1¢
through March 1) and no vacation credits for April, May and June.
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C. 10-15 years of service: Each employee shall receive 2.44 days on the first of each month,
(Fuly 1% through March 1%) and no vacation credits for April, May and June.

D. 15 years of service and above: Each employee shall receive 2.66 days on the first of each
month, (July 1* through March 1*) and no vacation credits for April, May and June.

22.2: No seasonal, temporary or part-time employee is eligible for vacation leave.

22.3: Employees shall receive a credit for a month’s work for every month in which they work or receive
compensation for 2/3 of the scheduled work days. Time lost by an employee by reason of absence
without pay, or time otherwise worked or paid for, shall not be considered in computing earned credits
for vacation leave.

22.4: A seasonal, temporary, or part-time employee who becomes a regular employee shall accrue
vacation leave from the date he completes his/her first probationary period retroactive to the date of such

probationary period.

22.5: Employees shall not accrue rights to vacation time if not taken within the year following the year
in which accrued; unless carried over to the following year with the written consent of the Chief,
provided, the employee can prove that their vacation had been denicd. The maximum mumber of
vacation days carried over is in the discretion of the Chief of Police. Carryover days must be utilized
within ninety (90) days of July 1%

22.6: Vacation schedules shall be set up by the Chief so as to permit the continued operation of all City
functions without interference. Employees will be given preference according to the City-wide
seniority to select available vacation periods for their allowable vacations. The City will grant vacation
by time in grade for the detective classification.

22.7: Vacation leave shall be scheduled in weekly periods. Vacation leave for a period of less than one
(1) week will be allowed only when it is necessary for the good of the service or when the vacation
credits earned in one calendar year are less than one (1) week. Vacation leave may not be allowed at
any fime in advance of earned time.

22.8: Employees shall be entitled to vacation pay in any of the following instances:

A. Any regular employee, who gives proper notice (ten working days) regarding termination of
his/her employment with the City, shall be entitled to his/her regular pay for any unused
portion of vacation time as of the date of separation.

B. Any regular employee, who is pleced on indefinite layoff or separated from the City for
reasons other than disciplinary action, shall be paid his/her accrued and unused vacation
time.

C. Any employee who has served six (6) months, but less than one (1) year with the City, and
enters Military Service shall be allowed vacation time at the rate of one (1) day per month,
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with a maximum not to exceed twelve (12) days, paid to him/her at the time he leaves the
City to enter military Service.

D. By mutual agreement between the Chief and the employes, the employee may be paid for a
portion of his/her vacation credits. Such agreement shall be reduced to writing.

22.9: Employees shall not be entitled to accrued vacation pay if the following applies:
A. If an employee separates him/herself from the City by reason of absence without leave.
B. If an employee fails to give at least reasonable notice in advance of termination date.

C. If a probationary employee leaves the employ of the City before completing the probationary
period.

ARTICLE 23
ONAL LEA

Employees shall be entitled to six (6) personal leave days per fiscal year which bear no relationship to sick
leave use. Such personal leave days per fiscal year are non-cumulative and, when used the employer shall
teceive at least twenty-four (24) hour notice, Management reserves the right to deny the approval of a
personal leave day; however, such approval shall not unreasonably be withheld. The creation of overtime
shall be a determining factor in the denial of a personal leave day. If the granting of the personal leave
day will result in overtime and the employee requires the personal leave day, the employee must disclose
to management the reason the employee requires the day. If the approval of such personal leave day is
denied by management, and results in the possible loss of any day, then the number of such personal leave
day(s) shall be carried over into the next fiscal year.

ARTICLE 24
HEALTHCARE

24.1: Employees, incinding their spouse and dependents, will be eligible to receive Healthcare benefits
effective the first day of the month following thirty (30) days of employment. Employees will be required
to make monthly contributions for their benefits based upon the plan and coverage tier selected by the
Employee. Monthly contributions will be deducted from Employee payroll disbursements on a pre-tax
basis (if authorized by the Employee), in accordance with applicable law,

24.2: Employees’ monthly contributions under the Healthcare plans shall be adjusted annually to the level
necessary to maintain an 80/20 proportional share of the cost of the healthcare coverage, subject to the
terms, conditions and limitations set forth in this Article, Under this cost sharing arrangement, City will
pay eighty percent (80%) of the costs of each coverage tier in the Healthcare Plans, and Employees
participating in each coverage tier shall pay twenty percent (20%) of the costs for such coverage tier.
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24.3: The fajlure of any insurance carrier(s) or plan administrator(s) to provide any benefit for which the
carrier or administrator has contracted, or is obligated, to provide, will not result in any lisbility to the
City, nor will such failure be considered a breach by the City of any obligation undertaken under this
Agreement or any other agreement. However, nothing in this Agreement will be construed to relieve any
insurance carrier(s) or plan administrator(s) from any liability it may have to Union Employees or
beneficiariss of Union Employees.

24.4: Notwithstanding any provision in this Article that could be construed to the contrary, this Article
will not be construed to require City to fall out of compliance with the requirements of Public Act 152 of
2011 MCL § 15.561, et seq. (“PA 152™).

24.5: In the event a carrier eliminates one of the health care plan(s) set forth in this Article above or a
plan(s) will be subject to the Cadillac Tax under the Affordable Care Act or other similar state or federal
law or regulation (hereafter collectively “the Cadillac Tax™), City will give notice to the Union. In that
event:

A. The Union and City will meet to discuss a new health care plan(s) to replace the plan(s) that are
being eliminated or subject to the Cadillac Tax.

B. The new Plan(s) shall not impose a cost increase on City, unless the City agrees to such increase.

C. If City and the Union cannot agree upon a new plan(s) and the date that the plan(s) will be
eliminated or will be subject to the Cadillac Tax will occur, within 60 days, the Employer may
unilaterally implement the most comparable standard plan that does not result in a cost increase to
City to replace the plan(s) that are being eliminated or that will be subject to the Cadillac Tax.

24.6: City and Union shall meet on an annual basis while this Agreement is in effect to discuss the status
of available coverage. Union and City understand and agree that the City cannot control what coverage
will be available from one coverage year to the next. City will use reasonable best cfforts to maintain the
level of coverage while containing costs, but after notifying union of anticipated plans and 30 days of
negotiation has the right annually to implement their last best agreed upon proposal on bealth care after
the expiration of the 30 day negotiation period.

24.7. Employees who wish not to receive healthcare insurance through the City may elect not to receive
such benefits and, upon such election, will no longer be expected to contribute to the cost of such

coverage.

24.8; Deptal Coverage, The City agrees to pay a maximum of $150.00 per year on behalf of each
employee who elects in writing to participate in a City-sponsored group dental plan. It is understood
that the employee shall pay the difference between $150.00 per year and the yearly per-Employee cost
to the City of such group dental plan. The City agrees to meet and confer with representatives of the
Union in accordance with provisions of Article 24.6 of this Agreement prior to the replacement of the

City-sponsored group dental program.
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24.9: All employees hired after December 20, 2010 are eligible for a Retiree Health Savings Account,
currently funded through ICMA-RC. This benefit is funded with a direct employer contribution of
$2,000 per year, This benefit is 100% vested after 10 years or upon death or disability.

24.10: Future Retirees, except those hired after December 20, 2010, shall be eligible for a monthly
stipend. The monthly stipend for Retirees under 65 years-of-age (not Medicare eligible) are $500 for
a single retiree, $1000 for the retiree and his/her spouse or child (two persons), and $1200 for the retiree
and all family members (more than two persons). The stipend for 65 years-of-age and older (Medicare
eligible) retirees is $200 per retiree. If a future retiree (hired on or before December 20, 2010) leaves
a surviving spouse, the adjusted stipend will be paid only if the pension election provides for continued
pension coverage for the surviving spouse.

ARTICLE 25
LIFE INSURANCE

25.1: The City will contribute to the full cost of providing term life insurance to all employees in an amount
equal to the nearest One Thousand Dollars ($1,000.00) of base wage, and a provision for double indemnity

in the case of accidental death and dismemberment.

25.2: Upon retirement, the employee shall have a conversion option on this policy for a period of thirty
(30) days. Conversion of this policy from the group plan must be done by the employee with the City

assuming no responsibilities for such conversion.

ARTICLE 26
SPECIAL CONFERENCES

Management and the Union agree to meet and confer on matters of interest upon the written request of
either Party. The written request shall state the nature of matters to be discussed and the reason(s) for
requesting the meeting, Discussion shall be limited to matters set forth in the request, but it is
understood that these special meetings shall not be used to renegotiate this Agreement. Special
meetings shall be held within ten (10) calendar days of the receipt of the written request and shall be
held between 8:00 a.m. and 5:00 p.m. at a time and place which is mutually agreeable to the Parties.
Each Party shall be represented by not more than five (5) persons at special mectings.

ARTICLE 27
JOB CLASSIFICATION AND PAY PLAN

27.1: All Employees in the Inkster Police Officers Union will be assigned to a classification title or rank

with an associated pay grade.

Classification Titles (Ranks):
Student Police Officer (not sworn or MCOLES certified)
Probationary Police Officer (sworn and MCOLES certified)
Police Officer
Detective
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27.2: An Employee who is assigned temporarily to the position of Detective or appointed and promoted
on a probationary basis, after completion of the testing discussed elsewhere herein, from Police Officer to
Detective, will advance to the Detective rate of pay effective on the day of the promotion. An Employee
who is relieved of his temporary assignment as a Detective shell return to the pay grade of his or her
former classification.

27.3: Rate of pay. Each Classification Title or Rank is to be paid according to the following pay
grade/scale/steps (pay is hourly rate in doliars):

Effective Upon Ratification of 2024-2026 Collective Bargaining Agreement

1 Year '
Non- mcoLgs | "4 | 6 Months After | Aper 2 Years After |3 Years After
MCOLES Probation | Probation Probation Probation
Probation
15.79 22.62 24.32 2517 2601 2771 | 2940
—_— | 1 | —
Detective — 31.72
Beginning 1,20
" 1 Year '
Non- MCOLES Endof | 6 Months After A fer 2 Years After |3 Years After
MCOLES Probation Probation ] Probation Probation
Probation |
16.42 ‘2352|2529 | 26.17 2705 |2s.82 13058 I
Detective —32.99 B ' o )

Detectives will receive an additional stipend as stand-by pay (STAN) in the amount of $1500 per
year payable on the 1st day of September of each calendar year in which they served any time as
a Detective.

27.4: The City has the right, pursuant to Management Responsibilities, Article 4 herein, to establish and
prescribe job descriptions and classifications. However, whenever new classifications are created, or
existing classifications are modified, the details of the job responsibilities involved in that new
classification will be negotiated at e special conference with the Union with the ultimate goal of an
amendment of this agreement negotiated between the Parties. Changes in classifications shall not be used
for the purpose of avoiding restrictions established elsewhere herein regarding promeotions.
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27.5: The Union may challenge the establishment of any reclassification or modification of existing job
classification through the grievance procedure.

27.6: An Employee occupying a position which has been newly created should continue in the position
only if'he or she possesses the qualifications required for the position. Whenever any proposed reallocation
or reclassification actually represents an assignment to a new or different position, the rules governing
appointment, promotion, transfer or demotion should apply.

27.7: While management agrees to take steps to minimize interruptions to bargaining unit members’
personal lives while the Employee is not at work, the parties recognize that the fact that the department
functions on a 24-hour basis sometimes makes off-duty communications or inquiries necessary.
Therefore, Employees who are issued a department cellular telephone or are otherwise required to be
available to be contacted by telephone during off-work hours for important work-related
communications/inquiries (e.g., Employees in special assignments, Auxiliary Director, Community
Relations, SRT, MNET, etc.) shall receive an annual stipend of $400 per year to compensate them for
being available for work-related matters while they are not at work. This stipend shall be made in one
lump sum payment once per year on the first pay check following March 1 in each calendar in which the
Employee served any time in such capacity.

27.8: Bargaining unit members assigned to the Special Investigations Unit (SIU) will receive an annual
stipend as compensation for working in a blended unit that combines the work of a road patrol officer and
investigator which requires officera to work their cases from inception all the way through prosecution,
be on call 24/7 and work unpredictable hours on a day to day bases. The stipend shall be in the amount of
$1200 per year payable on the 1st day of March of each calendar year in which they served any time in
SIU.

ARTICLE 28
PAY CHANGES

28.1: Purpose.  The following provisions shall govern the assignment of pay steps to employees of the
City.

28.2: Definiti ses of this Article.

A. Promotion shall mean the appoiniment of an employee in the City sexvice calling for a change in
classification in a higher rate of pay on a permanent basis.

B. Demotion is the change in employment of an employee in the City service to a different permanent
position calling for a lower rate of pay and a change in classification.

C. Trapsfer shall mean a change in employment to another position in any class which has the same
maximum salary and similar duties and qualifications.
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D. Reclassification shall mean the changing of a position from one class to another based upon the
duties involved.

E.

28.3:

Salary Step Increase shall mean an asmgnment for e limited time to a position class as determined
by the needs of the service, such assignment not involving promotion or change of status,

notwithstanding any provision of rule to the contrary.

Anniversary Dates for Pay

Establishment

28.4:

A.

B.

Employment -Employment. The date one year after beginning of the
probationary period and the corresponding date each year thereafter.

Promotion. The date one year after the promotion and the corresponding date each year
thereafter.

C. Transfer. The anniversary date remains unchanged.

D. Dempotion. The date six (6) months after the effective date thereof and the corresponding date

in each year thereafter.

Reclassification. The date six (6) months after the effective date thereof and the corresponding
date in each year thereafter.

Postponement of Anniversary Date, Layoff, formal leave of absence or other separations shall
postpone the anniversary date for the total period of separation of time previously served
toward the next anniversary date and shall be credited when employee return to the payroll,

Compensation Determinations:

A,

B.

C.

Qriginal Employment and Re-Employment. Employees shall be employed at the lowest step
for their position class uniess the City determined that the needs of the service require that
compensation be fixed at a higher salary step.

End of Probation. The employee’s salary shall automatically increase to the next higher step
six {6) months after the beginning of his/her probationary period, provided that if an employee
is already compensated at a rate equal to or greater than the second step in his range, the
increase is not automatic.

Anniversary Date.

1. Prior to the occurrence of each anniversary date every employee who has not already
obtained his/her highest salary step may be considered for a higher salaty step increase on
such date. Such consideration may be made by the employee’s supervisors,
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2, Pay increases on anniversary dates shall be based on the passage of time.

D. Acting Assignment.

] ' j 3. Employees on formal acting assignment (authorized in

writing by the Chief, or his designee) to a higher position classification shall be paid
at the rate of pay associated with that classification.

2. Short-Term Acting: Assignments. Employees required by the needs of the service to
fill a higher position classification due to a temporary shortage in manpower shall also
be compensated at the rate of pay associated with that classification.

3. The duration of any such acting assignment shall be determined by the needs of the
service, with the understanding that an acting assignment shall not be used to
circumvent the timely permanent appointment of candidates to vacant budgeted
positions.

4, A formal acting assignment will not normally exceed ninety (90) calendar days and no
acting assignments will be made if an employee is laid off from the classification. In
the event the City contends there is reasonable cause to extend a formal acting
assignment beyond ninety (90) calendar days in situations of short term high case load,
disability leave, or other absences of limited duration, the City and the Union will meet
in special conference at least ten (10) working days prior to the expiration of the ninety
(90) day period. At that conference, the City will provide all pertinent information to
the Union regarding the situation and, in the case of absences, data concerning the
likelihood of an absent employee’s return to work date whose absence has generated
the acting assignment. If the City and the Union fail to reach a mutual agreement
regarding the conditions of reasomable cause, and the duration of the acting
assignment, then the Union reserves the right to pursue the issue through the grievance
procedure.

E. Demotion and Downward Reclassification. An employee who is demoted or whose
position is reclassified to a class in a lower pay range shall initially be peid at the same
salary step in the range for the lower position which has been received in the higher
position, unless the Mayor shall determine that it be in the best interests of management
to assign a higher authorized salary step or unless he previously held a higher step in the
lower class, in which case, he shall be paid at the higher salary.

F. Effective Date of Changes in Compensation. All changes in compensation shall be
effective at the beginning of the first payroll period following the change.

28.5: Lateral Transfers:

A. The City agrees that when a previously certified employee is hired, the City will recognize up to
3 years of service. The years of service shall bare no impact on seniority; only vacation and pay.
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ARTICLE 29
EQUIP ALLOWANCE

29.1: Upon the first regular pay day following September 1, each sworn Police Officer who has completed
his/her probationary period shall be paid and provided an equipment allowance of Two Thousand and
Five Hundred ($2,500.00) Dollars.

29.2: As set forth in 29.1 above, the annual equipment allowance as is therein provided, shall be paid
on a current fiscal year basis. If an employee terminates his/her employment during the fiscal year and
after he has received such equipment allowance for that fiscal year, he/she shall return his/her unearned
pro-rata share of such performance allowance.

29.3: Employees shall not be paid such equipment allowance for any period of duty disability which
exceeds twelve (12) months duration,

ARTICLE 30
H S OF WORK

30.1: The City adopts an 84-hour bi-weekly work schedule worked in 12-hour shifts for the members of
the Inkster Police Department road patrol. The threshold for the commencement of overtime rates of pay
in any pay period shall remain congistent with those thresholds set forth in federal law.

30.2: Employees shall report to work fifteen (15) minutes prior to the beginning of the regular work shift
for roll call, inspection and briefing, and shall remain, when necessary, ds determined by the shift
commander, for a period no more than fifteen (15) minutes upon expiration of their regular work shift to
properly complete atty work remaining unfinished at the end of the shift and to ensure an orderly transition
between shifts. The pre-shift and post-shift periods shall be considered as part of the Employee’s normal
work assignment and, in order to compensate Employees for this extra time worked, each Employse shail
receive a yearly stipend in the amount of $400.00 per year payable on the first day of September of cach

year.

30.3: Shift bids by seniority (road patrol only). Management will set minimum/maximum staffing of each
shift compliment, in accordance with provisions of this agreement, and reserves the right for placement
of special assignments. Shift bids by seniority will be completed bi-annually in July/Jamuary of each year.
The Union will supply Management with a completed seniority shift bid list in June/December of each
year, If a member on special assignment completes his or her tour oris removed from his or her assignment
prior to the seniority shift bid he/she will be placed as needed by Management until the next seniority shift
bid.

30.4: Ordered Work Limitation/Compensation. No employee will be required to work over histher
assigned shift hours on two consecutive days, unless he/she agrees to do s0. Any employee required to
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work over his/her assigned shift hours will receive a differential in the amount of $0.50/hour for each hour
worked over his/her assigned shift, in addition to any regular pay, overtime pay, or other shift differential.

ARTICLE 31
COURT TIME

31.1: Officers appearing at any court or administrative hearing in connection with any work-related
matter during their off duty hours shall receive extra pay at the rate of time and one-half (1-1/2) for a
minimum of four (4) hours or for actual time spent, whichever is greater.

31.2: All witness fees due to officers shall be returned to the City of Inkster. It shall be the responsibility
of each officer to collect and remit to the City all such witness fees due and allowance under the law.

31.3: Court time shall include only those times where the police officer is subpoenaed into court (as
a result of duties performed as a City of Inkster police officer) or is otherwise required to attend by &
prosecutor or Judge or where the police officer atiends Michigan Liquor Control Commission
Hearings, Michigan Secretary of State hearings, parole board hearings, or any other hearings which
the Chief of Police or his/her designee shall approve.

31.4: In situations where the Chief of Police or his/her designee has the discretion to approve Court time
for attendance at hearings, the police officer shall submit his/her request in writing and which request shall
be answered in writing prior to the police officer attending the hearing.

31.5: Any employee subpoenaed to appear at Court or in any other hearings, as designated in Article
31.4, above, preceding or following his/her shift and as approved by the Chief of Police or his/her
designee shall be paid at his/her regular rate of pay during his/her shift; and, if required to stay beyond
or continue into his/her regular shift shall be paid at time and one-half (1-1/2). Furthermore, time shall
be computed from when the employee checks into the station upon arrival and when he/she checks
back upon his/her return. In no event, shall officers appearing at Court or such other hearings as
described herein be paid more than is allowed under Section 31.1.

ARTICLE 32
OVERTIME

32.1: The overtime assignment shall inciude all sworn Police Officers except that probationary officers
shall be allowed to receive overtime as long as the probationary officer does not supplant a non-
probationary officer.
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32.2: Personnel recalled to duty for any reason shall be compensated for the extra time worked but not
less than three (3) hours, except when such recall shall be in conjunction with the beginning or
continuation of a regular work shift, when he shall be paid for actual time worked. Any employee
contacted for emergency call back is expected to appear for duty when requested or as soon is physically
possible as the case may be. Failure to appear for emergency work when contacted by telephone or in
person without a valid or legitimate reason may result in e disciplinary action.

32.3: Overtime assignment shall be offered on a rotating basis commencing with the employee with the
greatest departmental seniority, in rank by umit, by shift. Members who refuse overtime assignment shall
be charged on the list as having refused and considered the same as having worked. In the event a
sufficient number do not accept the overtime assignment work, the remaining assignments shall be made
by using reverse seniority. Lists showing all overtime assignments shall be posted in the Department. Lists
ghall be kept up to date and shall cover the period of July 1 through June 30.

32.4: Employees shall have the option to receive compensatory time in lieu of cash for overtime
compensation. Compensatory time banked by the Employee may be used as time off with upon the
Employees request when authorized by the Employees immediate supervisor. Any compensatory time
over 100 hours shall be cashed in on a quarterly basis for time camed by January 1, by April 1, by July 1,
and by October 1. Payments shall be made the first pay period in February, May, August, and November.
Upon separation, all unused compensatory time shall be paid out. This provision shall be in compliance
with the Fair Labor Standards Act and may be abrogated in its entirety if a ruling by a competent tribunal
or legislative act invalidates it.

ARTICLE 33
TIONAL L. EXPENSE REIMBURSEMENT, AND BONU

33.1 The Chicf may suthorize educational leave with or without pay for regular Employces when
determined to be in the best interests of the City. In such cases where educational leave is granted with
pay, the Employee shall be required, upon mutual agreement, to return to City employment for 2 specific
period of time after completion of educational leave.

33.2 Each employee who has received an Associate’s Degree shall receive an annual educational bonus
payment of $200 per year. Alternatively, each employee who has received a four ycar Bachelor’s degree
shall receive an annual educational bonus payment of $400 per year, Such amounts are payable on the
first payday following April 1st of each year.

33.3 With prior approval of the Chief of Police, Employees are eligible to receive tuition and book
reimbursement for college or University level classes completed with an average grade of “C” or better,
or its equivalent. Approval maybe granted for core classes and standard classes needed for Associate and
Bachelor degree programs in any discipline, or Master’s degree programs in a criminal justice specialty
or related field. There shall be an annual limit of $5,000 for such tuition and book reimbursements per
year for the entire bargaining unit.
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33.4: Any previously certified, but non-sponsored employee, who is hired after July 1, 2024, and
successfully completes the probationary period, shall receive a police academy tuition reimbursement of
$4,000. Such payout will be made in increments and is as follows: $2,000 after probation, $1,000 after
completion of year two, and $1,000 after completion of year three.

ARTICLE 34
SPECIAL ASSIG

The Employer will post openings for special assignment(s) in the department, together with a general job
description of that assignment(s) and all employees shall have an opportunity to state their desire or
preference for such assignment(s), and if an employee(s) so states and is not selected, upon request of that
employee(s) reasons why another was selected, shall be the subject matter of a Special Conference with
the Chief of police. The Chief’s decision shall not be subject to the grievance procedure.

ARTICLE 35
TIME AND SHIFT TRADES

Employees may trade time, including leave days, work days, and vacation days, and shifts between
themselves, subject to the approval of such employee’s Supervisor whete the trade is between
employees on the same platoon and subject to the approval of the Chief where the trade is between
employees on different platoons. Trades shall not result in the creation of overtime.

ARTICLE 36
UNSAFE EQUIPMENT

Upon a complaint by an employee that equipment is unsafe; the Supervisor on duty will make a complete
examination of that equipment and will make a good faith determipation of its usability. The Employer
agrees it will never endeavor to require an employee to use unsafe equipment which could endanger or
jeopardize the employee’s safety. The employee will comply with the good faith decision of the
Supervisor to use the equipment.

ARTICLE 37
SHIFT ALLOWANCE

A shift allowance/differential of 25 cents per hour ($0.25/hour) shall be paid to each Employee for
hours worked while working between the hours of 7pm-7am.,

ARTICLE 38
W USE

The Parties acknowledge that during the negotiations which resulted in this agreement each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining and the understandings and agreements
arrived at by the Parties after the exercise of that right and opportunity are set forth in this Agreement.
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Therefore, the City and the union, for the life of this Agreement, each voluntarily and unqualifiedly
waives the right, and each agrees that the other shall not be obligated to bargain coliectively with respect
to any subject or matter referred to or covered by this Agreement and with respect to any subject or
metter not specifically referred to or covered in this Agreement unless expressly agreed to by both
Parties.

ARTICLE 39
RESIDENCY ALLQWANCE

Any Employee who moves into and/or lives within the City of Inkster and establishes his or her official
domicile will receive a one-thousand-dollar ($1000.00) allowance on the first regular pay day following
December 1* of each year. This residency allowance will be prorated based upon mumber of complete
months during the year the Employee is actually residing in the City.

ARTICLE 40
EXTENSION

In the event that negotiations relative to proposed amendments or modifications of this Agreement shall
extend beyond the set expiration date of this agreement, or any automatic annual renewel, the terms and
provisions of this Agreement shall remain in full force and effect, pending agreement upon a new
modified or amended contract between the Parties.

ARTICLE 41
MANDATORY TRAINING TIME

It shall be mandatory for each Police Officer to maintain a level of proficiency. Each Police Officer
shall receive a minimum of sixteen (16) hours of mandatory training time per year in one (1) or more
of the following at the City’s expense. Officer to be compensated if training time occurs during his/her
normal shift, no grading of training time:

Investigation - Criminal and Accident
Identification

Precision Driving

Constitutional Law

State Laws

Local Ordinances

Self-Defense

Report Writing and Review

HOoAEDOW»

ARTICLE 42
PENSION

42.1; Retirement benefits shall be governed by Chapter 17 of the Charter of the City of Inkster to the
extent benefits are not superseded through collective bargaining.

42.2: Normal Retirement. Employees shall be cligible to retire upon the attainment of:
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A. 25 years of service regardless of age; or
B. On or after age 60 regardless of years of service

42.3: Normal Retirement Benefit. Any Employee eligible for retirement shall, upon submitting an
application for retirement to the Retirement System Board of Trustees, receive a pension benefit equal to
his/her final average compensation multiplied by 2.75% by their years of service up to 25 years, plus
his/her final average compensation multiplied by 2.50% by their additional years of service up to 30 years,
plus his/her final average compensation muitiplied by 1.00% by their additional years of service in excess
of 30 years.

For example, a member with 32 years of service and a final average compensation of $50,000 shall
have their benefit calculated as follows: $50,000 x 2.75% x 25 = $34,375, plus $50,000 x 2.50%
x 5=$6,250, plus $50,000 x 1.00% x 2 - $1,000 for & total annual benefit of $41,625.

42.4: Final Average Compensation. The Employee’s Final Average Compensation under the pension will
be determined by averaging any three highest annual total wages for the Employee during the entirety of
his/her service to the City. The Employee’s “annual total wages™ will include those pay categories as
described in Article 42.12, below.

42.5: Applications for retirement shall be made in writing to the Board of Trustees. Benefit payments
ghall commence as soon as administratively feasible, retroactive to the Employee’s retirement date.

42.6: Spouse - Dependent Coverage. Upon a retiree’s death, his/ber surviving spouse shall receive sixty
(60%) percent of the pension the retiree was receiving at the time of his/her death. “Surviving spouse”
means the member’s legal spouse who has met all requirements of a valid marriage contract in the state
of marriage of such parties and who was designated by the employee at the time of retirement to be his/her
beneficiary for the 60% survivor benefit.

Should said retiree die leaving no surviving spouse, his/her child under the age of eighteen (18)
years shall receive such pension, share and share alike. When any of such children attain the age
of cighteen (18) years or shall die, the share of such child shall be paid to the remaining child or
children under the age of eighteen (18) years, share and share alike, until the remaining child or
children reach the age of eighteen (18) years regpectively, whereupon the pension shall cease. This
survivor benefit shall apply to all current bargaining unit Employees and former bargaining unit
members who are deferred vested members.

42.7: Employee Pension Contribution, All Employees shall contribute 6% of their annual compensation
to the Retirement System.

42.8: Vesting. Employees shall be one hundred (100%) percent vested in the pension plan after ten (10)
years of service or upon attainment of Normal Retirement Age 60. A member who is vested and
subsequently terminates his/her service with the City prior to attaining Normal Retirement under Article
42.2, will be classified as a deferred vested member and will be eligible to receive a pension benefit at the
time when they would have attained twenty-five (25) years of service. A deferred vested member’s benefit
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shall be calculated using the multiplier(s) and benefit calculation in effect at the time his/her employment
with the City terminated.

42.9: Any Employee shall be eligible for retirement, if he or she so chooses, at the age of sixty (60) years,
An Employee may stay in service beyond their 60t year with the approval of the Chief of Police, but is to
retain the eligibility to retire at any time after age 60.

42,10: COLA. Employees may elect to receive a cost-of-living allowance (COLA) to increase their
pension benefits after retirement, by paying 100% of said benefit. The COLA will be added to the
Employee's pension benefit as follows:

A. Three (3) years after retirement, the Employee shall receive a ¥4% increase in his/her pension,
compounded annually

B. Five (5) years after retirement, the Employee shall receive a 1% increase in his/her pension,
compounded anaually

C. Ten (10) years after retirement, the Employee shall receive a 2% increage in his/her pension,
compounded annually.

42.11: Employees may choose at any time to decline the COLA benefit and will receive a lump sum
disbursement of any monies they have contributed under the COLA program.

42.12: The following pay categories (codes) will be utilized to determine the Employee’s compensation
for the purposes of calculating the Final Average Compensation under Article 42.4, above: Regular (R),
Overtime (Overtime P/F, Overtime P/CRT, OTPF), Shit Premium (SP_AFTERNOON,
SP_MIDNIGHTS), Holiday (HP), Personel (P_POLI), Sick (SI_POLI), Vacation (V_POLI), Stand-by
(STAN), all Annual Stipends, and OJI. These same categories and codes will be used in determining the
Employee's compensation to calculate the Employee’s contribution toward their pension under Article

42.7.

ARTICLE 43
SAVINGS CLAUSE

If any Article or Section of this Agreement should be held invalid by operation of law or by any Tribunal
of competent jurisdiction, or if compliance with or enforcement of any Article or Section should be
restrained by such Tribunal, the remainder of the Agreement shall not be affected thereby, and the parties
shall enter into immediate collective bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement for such Article or Section.

ARTICLE 44
STATUTORILY EMERGENCY MAN PR I

This Agreement adopts by reference any terms and conditions imposed by the State of Michigan, the
Depariment of Treasury, PA 436 of 2012, or any other regulation or law adopted by the State of Michigan.
The inclusion of this language or any language required under section 15(7) of the Public Employment
Relations Act does not constitute an agreement by the Union to the subsiantive or procedural content of
the language. In addition, inclusion of the language does not constitute a waiver of the Union’s right to
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raise Constitutional and/or other legal challenge (including contractual or administrative challenges) to
the validity of: (1) appointment of an Emergency Manager; (2) PA 436 of 2012, as amended, (Local
Government and School District Fiscal Accountability Act— “the Act™); or (3) any action of an Emergency
Manager which acts to reject, modify or terminate the collective bargeining agreement. This Section shall
immediately become null and void if that Act is stayed, reversed in a referendum, or ruled unconstitutional
or reversed in a final decision by the Michigan Supreme Court, the Michigan Court of Appeals or a federal
court.
ARTICLE 45
MISCELLANEOQUS ITEMS

45.1: The employer shall provide a copy of all rules, regulations, policies, and procedures on the Police
Department computer system,

45.2: The City agrees to furnish a bulletin board for the use of the union in a non-public area of the
Police Department being mutually agreed upon by the union and the Chief of police. The union agrees
to maintain said bulletin boards in a state of good repair. The bulletin boards are to be used only for
notices of Union meetings, Union elections and results and social functions in connection with the
Union. Any other notices the Union desire to post must be approved by the Chief prior to being posted.
The union shall designate a person who shall be responsible for all notices posted on the boards. The
Union notices, as specified above, may not be posted in any other location other than as designated.

45.3: Personnel rosters containing the officer’s name, address or phone number shall be kept
confidential within the police department, except as necessary for normal persomnel and payroll
functions,

45.4: Auxiliary Policemen of the City of Inkster shall not be used to replace sworn regular officers
from the department in the performance of their duty or reduce the number of bargaining unit members.
All visible identification patches and badges of the Auxiliary Policemen of the City of Inkster shall be
clearly distinguishable from that worn by regular Police Officers of the City of Inkster.

45.5: In the discretion of the Chief of Police or his Commanding Officer in charge, the transport of
dangerous prisoners will be by two-man cars.

ARTICLE 46
DURATION

This Agreement shall become effective as of the 1st day of July, 2024, and the terms and provisions
thereof shall remain in full force and effect until the thirtieth (30th) day of June, 2026, and from year
to year thereafter unless either Party hereto shall notify the other in writing by March 1st prior to the
expiration date of this Agreement, or to the expiration of any subsequent automatic renewal petiod, of
its intention to amend, modify, or terminate this Agreement. Notice of intention to amend, modify, or
terminate this Agreement shall be in writing and shall be sufficient if sent by certified registered mail
addressed to the Union, Teamsters, Local 214, 2825 Trumbull, Detroit, MI, 48216 and if the City
addressed to the Mayor, 26215 Trowbridge, Inkster, M1, 48141 or to any such address as the Union or
the City may make available to each other.
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In the event that negotiations relative to proposed amendments or modifications of this Agreement shall
extend beyond the set expiration date of this Agreement, the terms and provisions of this Agreement shall
remain in full force and effect, pending agreement upon a new, modified or amended contract between
the parties.

Teamsters Local 214 City of Inkster
Business Agent Date Byron Nolen, Mayor Date

Clark Drew, Chief Steward Date

Approved by the Inkster City Council Resolution
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